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Chapter 1 Purpose and Scope of Application 

 Purpose 

The purpose of this collective agreement is to set the minimum conditions of engagement for the 

technicians to whom it applies, to foster good relations between the parties and to establish a grievance 

arbitration procedure. 

 Scope of Application 

This collective agreement shall apply to technicians whose services are retained by a producer for the 

purposes of a production, even if the technician is providing his services through a legal person. 

Notwithstanding the foregoing, this collective agreement shall not apply to sports programs or short films. 

 Producer Bound 

This collective agreement shall bind all producers that are members of the AQPM, whether they are 

regular members, permittee members or trainee members. 

It shall also bind producers that are not members of the AQPM and which adhere to the present collective 

agreement for the purposes of a given production in accordance with the procedure described in 

Appendix A. 

 Employees Not Covered 

This collective agreement shall not apply to the producer's employees. 

  Interns and Trainees 

This collective agreement shall not apply to interns, but it shall apply to trainees whose services are 

retained as part of a trainee program set up by AQTIS 514 AIEST, who must also receive hourly 

remuneration at least equivalent to the minimum wage established in accordance with the Act respecting 

labour standards, RLRQ c N-1.1, plus fifty cents ($0.50).1 Furthermore, neither an intern  nor a  trainee 

may take the place of a technician on the AQTIS 514 AIEST crew. 

In view of the foregoing, AQTIS 514 AIEST may file a grievance for a technician who, in its opinion, is not 

an intern or trainee and, in such a case, the producer bears the burden of proving the status of the person 

concerned. AQTIS 514 AIEST may also file a grievance if it believes that an intern or trainee has taken the 

 

 

 

1 This means that, as of August 11, 2024, the minimum wage for an apprentice is $16.25/hour. 
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place of a technician on the AQTIS 514 AIEST crew. In such a case, AQTIS 514 AIEST bears the burden of 

establishing the validity of its claims. 

 Foreign Resident 

Where it is not explicitly governed by Quebec law, the contract of engagement of a technician not residing 

in Quebec shall not be subject to the provisions of this collective agreement, even if the technician is 

called upon to render some or all of his services within the territory of the province. 

 Quebec Resident 

When governed by Quebec law, the contract of engagement of a technician residing in Quebec remains 

subject to the provisions of this collective agreement, even if the technician is called upon to render some 

or all of his services outside the province. 

 Application to Live Performance Recordings 

In the case of the recording of a live performance, only the technicians required for the production are 

subject to this collective agreement, and therefore all technicians whose services are retained for the 

purposes of the show itself are not subject to it. 

 When, because of the nature of their position, technicians are likely to be hired for both the production 

and the show itself, technicians occupying the following positions shall become subject to the collective 

agreement during on-camera rehearsal and recording: 

 - The make-up artist 

 -The hairstylist 

 - Follow spot operator or motorized lighting operator 

 -Lighting Designer, if he has adapted his lighting plan for the recording or if he is acting as 

 director of photography on the day of recording 

 -Stage manager, if working in the control room linked to the cell phone 

  -Stagehand, if he provides services specific to the recording of a live performance 

 -Key lighting technician 

 -Lighting technician 

In addition, the parties agree that, in the case of a recording with a budget equal to or greater than 

$3,000,000, technicians occupying the above-mentioned positions, as well as those occupying the 

following additional positions, become subject to the collective agreement for the entirety of their 

services: 
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•  The technician included in any of the "Hair", "Costume" or "Make-up" departments 

 

•  The visual projection designer 

 

•  The visual projection operator 

 

•  The technician in the "Sound" department 

The parties acknowledge that, in all cases, the PA image switcher is not occupying a position covered by 

the collective agreement. 

Notwithstanding the foregoing, and subject to the provisions concerning service companies, technicians 

provided by the venue lessor for the purposes of the live performance being recorded are not subject to 

this collective agreement. 

 Documentary with a Mixed Financing Structure 

Given the particularities of documentary financing, it is agreed that a documentary whose financial 

structure includes a license issued to a linear programming service holding a CRTC license is covered by 

the Television collective agreement, even if it is initially presented in theatres. 

It is also agreed that a documentary initially presented in theatres and whose financial structure does not 

include a licence issued to a linear programming service holding a CRTC licence is covered by this collective 

agreement. 
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 Definitions 

The parties agree that, for the purposes of this collective agreement, the masculine gender shall include 

the feminine gender, for the sake of brevity only. 

The parties also agree that the titles and subtitles used in this collective agreement are for information 

purposes only. 

The parties finally agree that, for the purposes of this collective agreement, the following terms shall have 

the following meanings: 

 Allowance 

A sum paid to the technician to compensate for an expense or for costs. 

 AQPM 

Association québécoise de la production médiatique. 

 AQTIS 514 AIEST 

Alliance québécoise des techniciens et techniciennes de l'image et du son, Local 514 of the International 

Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United 

States, its Territories and Canada 

 Recording Block  

Period of time covering a set of pre-production, recording and/or post-production days and forming a 

distinct and coherent stage and/or division in terms of logistics or production planning. 

  Set Wrap Time 

Time at which the end of the recording day is announced. 

 Budget 

The total cost of the production established according to the budget in force on the first day of shooting 

and accepted, where applicable, by the completion guarantor or the producer's financial partners. 

 Work Calendar 

A document prepared by the producer, setting out the production schedule, including recording days. 
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 Live Performance Recording 

Production : 

a)  consisting essentially of a recording of an artistic performance on stage before an audience, the 

presence of which does not serve essentially to create an atmosphere; and  

b) does not comply with the usual production standards (notably because it does not include breaks 
and/or does not include re-shoots of certain scenes).  

Without limiting the generality of the foregoing, it is agreed that productions forming part of the 

programming of a venue lessor or presenter of live performances are generally recordings.  

 CNESST 

Commission des normes, de l'équité, de la santé et de la sécurité au travail 

  Contract of Engagement 

A written agreement between a producer and a technician by which the producer retains the services of 

a technician for the purposes of a specific production. 

 Crew Call 

The time, determined by the producer (or by a technician at the producer's express request), at which the 

technician is required to begin performing his services. 

Where the context so warrants, this term can also refer to the place, determined by the producer (or by 

a technician at the producer's express request), where the technician is to begin his or her services. 

 Coproduction 

Production carried out in collaboration with a foreign producer, within the framework of an official 

international agreement or an agreement signed under the Act respecting the Société de développement 

des entreprises culturelles, RLRQ c S-10.002. 

 Short Film 

A production lasting thirty (30) minutes or less. 

 On-Set Start 

Time, determined by the producer and not later than the start of the recording, used as a reference point 

to establish technicians' meal periods. 



 

6 

 

 Crew Steward 

A technician acting as spokesperson for the AQTIS 514 AIEST crew for a given production. 

 Documentary 

A production which presents a reality in a non-fictitious manner, in order to inform or to analyze critically 

a specific subject or the viewpoint of an author, or to deal in depth with any given subject. Techniques 

relating to other genres, notably dramas, variety shows, animation, etc. may be used in a documentary to 

communicate or illustrate the information to be provided. 

 Sports Program 

A production whose main purpose is the recording and/or retransmission of one or more sporting events, 

whether live or recorded, with or without editing, accompanied or not by commentary or animation. 

 Employee  

A salaried person whose services are not retained for the purposes of any particular project or production, 

but rather under a contract of employment for an indeterminate term, or under a contract of employment 

concerning an indeterminate group of projects or productions. 

 Shooting (or Filming) 

The act of recording an audiovisual work, which can be distinguished from the other stages involved in 

making a production (such as pre-production or post-production). 

 AQTIS 514 AIEST Crew 

All the technicians engaged by the producer for a given production. 

 AQTIS 514 AIEST On-Set Crew  

All technicians engaged by the producer whose duties require their presence on the set. 

  Call Sheet 

A daily document listing crew calls, summarizing the work plan and listing relevant details for the shoot 

day concerned, including at least the name and position of AQTIS 514 AIEST crew members due to provide 

services on that day and, if applicable, their crew call time. The service sheet must also include the names 

of interns and trainees. 
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 Time Sheet 

A document on which the technician indicates, for each week or part of a week, the hours during which 

he or she has actually rendered services to the producer. 

 Force Majeure 

An unforeseeable event beyond one's control, which cannot be resisted, and which makes it impossible 

for either party to perform its obligation. For the purposes of this agreement, the withdrawal of a major 

investor or the distributor which makes it impossible to continue production shall be deemed force 

majeure, unless such a withdrawal is attributable to the conduct and actions of the producer or one of its 

officers. 

  Flat Rate 

Remuneration established on a daily basis.  

 Applicable Daily Flat Rate (ADR) 

A daily flat rate that takes into account penalties and premiums applied under this collective agreement. 

 Basic Daily Flat Rate (BDR) 

The daily flat rate stipulated in the contract of engagement. 

 Minimum Daily Flat Rate (MDR) 

The minimum daily flat rate applicable to a position in accordance with this collective agreement. 

  Remittance Form 

The document attached to the sums paid to AQTIS 514 AIEST by the producer (in his own name or for 

technicians) and which provides, on an individual basis, the details of the sums paid. 

  Indemnity 

Remuneration paid as a fringe benefit or, depending upon the context, pursuant to an amendment to the 

contract. 

 Guaranteed Workday 

A day for which the producer retains the services of a technician in advance, and for which he undertakes 

to pay the technician, whether or not any performance of services is actually required. 
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 Act 

An Act respecting the professional status of artists in the visual arts, film, recording, literature, performing 

arts and crafts, RLRQ c S-32.1 

 2009 Act 

An Act to amend the Act respecting the professional status and conditions of engagement of performing, 

recording and film artists and other legislative provisions, S.Q. 2009, c 32 

 LATMP 

Act respecting industrial accidents and occupational diseases, RLRQ, c A-3.001 

 LSST 

Act respecting occupational health and safety, RLRQ, c S-2.1 

 Service Company  

A company specializing in the rental of equipment, technical personnel or the supply of materials, which 

is not responsible for the entire production. 

 AQTIS 514 AIEST Member 

A technician who, in accordance with the AQTIS 514 AIEST bylaws and regulations, is a member of AQTIS 

514 AIEST.  

 Recognized Member 

An AQTIS 514 AIEST member recognized for the purposes of a given position in accordance with AQTIS 

514 AIEST bylaws and regulations.  

 Shuttle 

Transportation service provided by the producer for technicians to get to and/or from the crew call 

location. 

  Permittee 

A Technician who is not a AQTIS 514 AIEST member and whose services are retained by a producer in 

accordance with the provisions of this collective agreement. 
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 Penalty 

 A sum paid because the timeframes determined by this collective agreement have been exceeded or, 

depending upon the context, because of a delay in performing an obligation provided for in this collective 

agreement. 

 Complementary Shot 

Complement to or reshoot of a previously recorded sequence, recorded with a team of no more than ten 

(10) technicians. 

  Set 

Place where a production is recorded, in whole or in part. 

  Premium 

Additional remuneration paid to a technician for a specific situation. 

 Producer 

A natural person or a legal person who or which retains the services of technicians for the purposes of 

producing a production. 

 Production 

Film or television production as defined in Schedule I of the Act, being : 

a) included in Sector 1 - Cinema created by the 2009 Act; 

 

b) primarily and originally intended for theatrical use; and  

 

c) for which the services of at least one technician are retained. 

The term also refers to all the pre-production, recording and post-production stages required to create 

such a work. 

 Total Remuneration 

The entirety of the sums due to a technician under a contract of engagement, excluding allowances. 

Only for the purpose of applying articles 6.1 to 6.5, total remuneration includes, where applicable, the 

annual vacation pay paid to a salaried technician in light of the third paragraph of article 4.2. 
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 AQTIS 514 AIEST Representative 

A person not working as a technician on a given production, who is duly mandated by AQTIS 514 AIEST 

and empowered to act on its behalf. 

 Week  

Period of seven consecutive calendar days, which must be constant for the whole of a recording block or, 
in the absence of blocks, for the whole of a given production. 

The period begins on a day of the week designated by the producer or, failing that, on the first day of 
recording.  

 Sequence 

A segment of the work calendar including fourteen (14) consecutive days, determined according to the 

first day of shooting. 

 Intern (or Trainee) 

A person, paid or unpaid, whose participation in the production is accepted by the producer and a training 

technician and who renders his or her services as part of a training course given by a recognized 

educational institution, as part of a trainee program set up by AQTIS 514 AIEST or, failing that, with the 

written agreement of AQTIS 514 AIEST. 

 Studio 

Room or space set up for shooting purposes, where a set or elements used for optical or special effects 

can be recreated in another location. 

 Applicable Hourly Rate (AHR) 

The effective hourly rate that takes into account penalties and premiums applied under this collective 

agreement.  

 Basic Hourly Rate (BHR) 

The hourly rate provided for in the contract of engagement. 

 Minimum Hourly Rate (MHR) 

The minimum hourly rate applicable for a position in accordance with this collective agreement. 
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 Technician 

An artist as defined in the Act, occupying a position listed in Appendix B and whose services are retained 

by a producer for the purposes of a production. 

  Work Travel Time 

Time during which the technician drives a vehicle at the producer's request for the purpose of performing 

his services. 

 Commuting Travel Time 

Time required for the technician to travel to or from the crew call location. 
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 Recognition, System of Engagement and Related Provisions 

Recognition 

 AQTIS 514 AIEST Recognition 

For the purposes of this collective agreement, the AQPM and its members recognize AQTIS 514 AIEST as 

the sole bargaining agent and representative of all artists covered by the recognitions granted to AQTIS 

514 AIEST with respect to Sector 1 - Cinema by the 2009 Act, as it may have been amended by the 

Administrative Labour Tribunal. 

The scope of Sector 1 - Cinema is described respectively in in Appendix C and, for information purposes, 

for Sector 3 - Film and 3 - Video and Other Media in Appendix D. 

 AQPM Recognition 

AQTIS 514 AIEST recognizes AQPM as the sole bargaining agent of its members for the purpose of 

concluding a collective agreement within the meaning of the Act. 

Technician Duties and Tasks 

 No Minimum Level of Employment 

The list of positions covered by this collective agreement does not constitute a minimum level of 

employment and cannot be interpreted as such. 

However, in the case of a production with a budget of $10,000,000 or more, the producer agrees to make 

reasonable efforts, within the limits of the production's budget and special considerations, to engage a 

camera crew consistent with established industry practices. 

 Use of Non-Technician Personnel  

Once the producer retains the services of one (1) technician for a given production, he may not entrust 

any of the positions covered by this collective agreement to a person who is not a technician, unless he : 

(a) uses the services of his employees or representatives; 

 

(b) uses the services of a service company for work related to pre-production or post-production; 

 

(c) uses the services of technicians from a service company bound by a collective agreement with 

AQTIS 514 AIEST; 

 

(d) has recourse to the sponsored services of a make-up artist or hairstylist. In such cases, the work 

must be performed at the sponsor's place of business. 
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In the cases referred to in paragraph (b), the producer sends AQTIS 514 AIEST a duly completed copy of 

the form provided in Appendix E, no later than thirty (30) days after the conclusion of its agreement with 

the service company for the services concerned.  

Notwithstanding the foregoing, the producer may not entrust the position of editor to a service company. 

The present article does not limit the producer's ability to entrust other persons whose services are 

retained for the purposes of the production concerned with certain tasks normally associated with a 

position covered by the present collective agreement, as long as these tasks are related to the services 

rendered by the person in question and the latter does not devote the majority of his or her time to them. 

 Priority Hiring of Recognized AQTIS 514 IATSE Members and Use of Non-AQTIS 514 IATSE 

Technicians   

For the purposes of a given production, the producer gives priority to hiring technicians who are members 

of AQTIS 514 AIEST and recognized in the position for which their services are retained. 

The hiring of technicians who are not members of AQTIS 514 AIEST or of non-recognized AQTIS 514 AIEST 

members is subject to the terms and conditions set out in Appendix F. 

 Determining the Position and Team Structure  

The producer and the technician must indicate in the contract of engagement the position (or, in the cases 

provided for in article 3.7, the positions) that will be performed by the technician in connection with the 

production for which his or her services are retained. 

The position must be one of those covered by the present collective agreement and correspond to the 

position grouping together the majority of the tasks and responsibilities that the technician will be 

required to perform as part of his or her contract. 

Notwithstanding the foregoing, the first technician retained in a group of related positions must be 

assigned to the "Key" position. 

For a person to be considered as occupying the position of "assistant" to another position (or, in the case 

of camera assistants, of 2nd or 3rd assistant), the services of at least one technician occupying the said 

position (or, in the case of camera assistants, of 1st assistant) must have been retained for the purposes 

of the production concerned.   

 Combining Tasks and Positions 

As part of his or her position, a technician may be called upon to perform tasks that are related to his own. 

Except in the case of set photographers, technicians may also be entrusted with the majority of tasks 

normally associated with two (2) or more positions for the same production, but only insofar as this is 

explicitly provided for in the contract of engagement. 
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If the positions concerned all belong to any of the following groups: 

(a) positions included in the camera, lighting, grip, television and sound departments; 

 

(b) positions included in the departments of set decoration and props, construction, painting, 

sculpture and molding, greens, special effects, lighting, grip, television;  

 

(c) positions included in the hair, costume and make-up departments; 

 

(d) positions included in the continuity, logistics, location and transport departments, as well as the 

position of assistant director (TV); 

 

(e) positions included in the editing department; 

the technician's remuneration shall be established on the basis of the hourly or flat rate applicable to the 

highest-paid position and said rate shall be increased by twenty percent (20%). 

In other cases of combined positions, the producer and technician must conclude at least one contract of 

engagement for each position or group of related positions. 

 Combining the Positions of Make-Up Artist and Hairstylist 

Notwithstanding article 3.7 of this collective agreement, if a producer retains, for the purposes of a given 

production, the services of a single technician to perform all the tasks normally associated with the 

positions of make-up artist and hairstylist, the BHR negotiated with the technician must at least exceed 

the MHR associated with the position of make-up artist by thirty percent (30%) or more. 

Notwithstanding Article 3.7 of this collective agreement, a single person may be assigned both the 

majority of the duties normally associated with a position in the "Make-up Artist" group and the majority 

of the duties normally associated with a position in the "Hairstylist" group, for each group of four (4) 

people occupying one of the positions in these two groups of related positions. 

 New Positions 

In the event that the Administrative Labour Tribunal considers that positions not provided for in Appendix 

B of the present collective agreement are covered by the recognitions mentioned in Article 3.1, the said 

positions will be deemed to be covered by the present collective agreement and the latter will apply, on 

a prospective basis only (i.e. solely for services rendered after the date hereinafter mentioned), to any 

contract of engagement signed more than thirty (30) days after the decision of the Administrative Labour 

Tribunal, and this, at the end of a transition period of six (6) months commencing on the date of the 

decision of the Administrative Labour Tribunal. 

The parties agree that they will attempt, in good faith, to agree on a MHR or minimum daily flat rate for 

this (these) position(s) and/or other arrangements necessary to permit the integration of this (these) 
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position(s) into the collective agreement. In the absence of an agreement between the parties, the rate 

or flat rate payable to a technician occupying such a position will be established by mutual agreement 

between the producer and the technician, and only the following chapters of the collective agreement 

will apply to the contract of engagement: Chapter 1, Chapter 2, Chapter 3, Chapter 4, Chapter 5, Chapter 

6, Chapter 7, Chapter 10, Chapter 11, Chapter 11, Chapter 18, Chapter 19 and Chapter 19. 
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 Management Rights 

 Exclusive Right to Manage the Production 

Subject to the provisions of this collective agreement, AQTIS 514 AIEST recognizes the producer's exclusive 

right to manage and administer its business and to exercise, to this end, all managerial functions related 

to the conduct of its business. 

The producer thus retains all management rights not specifically assigned or restricted by this collective 

agreement and, in particular, has the right to select the technicians working on his productions and to 

retain their services, to terminate their contracts of engagement in compliance with this collective 

agreement, to establish work calendars of production and amend them, to assign tasks, determine and 

decide production methods, select locations, businesses and suppliers with which he will do business and 

the equipment which he will use. 

 Tax Status 

In the performance of his management rights, the producer shall ensure compliance with applicable 

legislation, which provides, notably in tax matters, certain parameters permitting the parties to establish 

their respective status and the obligations relating thereto. 

In such a context, in accordance with applicable legislation, the producer may not impose a tax status on 

a technician. 

In addition, where the status of the technician, as determined according to applicable legislation, is that 

of an employee, the producer shall notably ensure the payment, every pay period, of an annual vacation 

indemnity equal to 4% of the technician’s total remuneration during the pay period in question. 

 Directors' Liability 

In the event that the producer is a legal person, this collective agreement does not exempt its directors 

from any joint and several liability they may incur towards the producer's technicians under section 96 of 

the Companies Act, R.S.Q. c. C-38, section 119 of the Canada Business Corporations Act, R.S.C. 1985, c. C-

44 or section 45.1 of the Act. 

In such cases, the procedure set out in Chapter 11 of this collective agreement does not apply, and the 

technician (or AQTIS 514 AIEST on his behalf) retains all recourse to the ordinary courts. 
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 Harassment, Discrimination and Reprisals 

 Non-Discrimination 

Producers and technicians are entitled to full and equal recognition and exercise of human rights and 

freedoms, without distinction, exclusion or preference based on race, color, sex, pregnancy, sexual 

orientation, civil status, age, religion, political convictions, language, ethnic or national origin, social 

condition, handicap or the use of any means to palliate such handicap, subject to a distinction or 

preference based on aptitudes or qualities required by the work. 

 Harassment-Free Environment 

Producers and technicians have the right to work in a healthy environment, free from harassment and 

violence. 

 Obligations of the Parties Regarding Harassment 

Technicians, producers and persons working for them must not engage in acts and/or conduct constituting 

harassment of the persons with whom they work. 

They have an obligation to cooperate in good faith with any investigation conducted by a producer (or a 

third party appointed by the producer) and with any reasonable measures adopted by the producer to 

prevent and/or stop harassment. 

Moreover, the producer must take reasonable steps to prevent harassment and, when such conduct is 

brought to his attention, to put a stop to it. To this end, the producer must adopt a harassment prevention 

policy and make it available to the technician. 

 Harassment Policy 

The harassment prevention policy to be adopted by the producer must identify a person responsible for 

receiving complaints and/or denunciations. 

It must also include contact information for the designated harassment resource at AQTIS 514 AIEST, who 

can be reached by e-mail at infoharcelement@aqtis514iatse.com. 

The policy cannot be contrary to the present chapter and must refer specifically to it. It may consist of a 

reproduction of all the articles of the present chapter if it contains the information provided for in the first 

paragraph of the present article. 

At the request of AQTIS 514 AIEST, the producer will forward a copy of its harassment prevention policy 

once a year. 
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 Definition of Harassment 

For the purposes of this collective agreement, the term "harassment" includes sexual harassment and 

other types of harassment of a discriminatory nature, as well as psychological harassment, the latter term 

including any vexatious conduct that affects a person's psychological or physical integrity and results in a 

harmful environment for that person. 

A single act of serious conduct may also constitute harassment if it causes such harm and has a continuing 

harmful effect on the person concerned. 

For ease of understanding, the parties may refer to the letter of agreement on harassment attached to 

this collective agreement, which sets out concrete examples of the various forms that harassment can 

take. 

 No Reprisals 

A technician may not be the object of any reprisal (which may include refusal to enter into a contract of 

engagement) or sanction by a producer because he holds a union office, because he has cooperated in an 

investigation conducted under this chapter or because he has exercised a right provided for in this 

collective agreement or in the Act. 

Furthermore, no one may intimidate or threaten a technician in order to have him become a member of 

AQTIS 514 AIEST and/or to prevent him from offering his services to a producer. 

In the event of a grievance based on the first paragraph of this article, if it is established to the satisfaction 

of the arbitrator that the technician held, concurrently with the action complained of, a union office or 

exercised a right mentioned in said paragraph, there is a simple presumption in his favour that the action 

was taken against him for this reason and the onus is on the producer to prove that the action was taken 

for another valid reason. 

Harassment Procedure 

 Right to Assistance from AQTIS 514 AIEST 

At any time, the technician may refer to AQTIS 514 AIEST and/or request its assistance if he or she has 

questions regarding a situation likely to be covered by this chapter or if he or she is involved in an 

investigation conducted by a producer (or, where applicable, an independent third party). 

 The Right to Support 

A technician whose conduct is the subject of a harassment notice may, at his request, be accompanied by 

a person of his choice (including an AQTIS 514 AIEST representative) at all stages of the procedure 

provided for in this chapter. 
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Similarly, the technician identified as a potential victim in such a notice may, at his or her request, be 

accompanied by a person of his or her choice (including an AQTIS 514 AIEST representative) at all stages 

of the procedure provided for in this chapter. In such a case, it is understood that this person plays strictly 

the role of accompanist and not that of representative and may not interfere in the exchanges between 

the technician and the producer (or, as the case may be, the independent third party) or hinder them in 

any way whatsoever. 

The producer (or, where applicable, the independent third party) may allow other people involved in the 

procedure (e.g. witnesses) to be accompanied in the same way as provided for in the previous paragraph. 

 Notice to Producer 

If a technician believes he or she is being harassed (or apprehends he or she is being harassed), he or she 

can try to resolve the situation on his or her own, in particular by informing the person concerned that his 

or her conduct is unwanted. 

In addition, a technician who believes he or she is being harassed must immediately notify the producer, 

whether or not he or she has attempted to resolve the situation on his or her own. 

This notice may be verbal or written and, although it is recommended that it be given to the person 

designated by the producer in its harassment policy, it may be given to any representative of the producer. 

If the person accused of the conduct is a representative of the producer, the notice may also be given to 

the person designated for this purpose within the AQPM, who can be reached by e-mail at the following 

address: avisharcelement@aqpm.ca. 

The notice may be given by the technician or by a person designated by the technician, including an AQTIS 

514 AIEST member. 

 Alternative Dispute Resolution 

At any time during the procedure provided for in this chapter, the producer must, where appropriate in 

the light of the circumstances, offer the persons concerned recourse to alternative methods of dispute 

resolution, such as mediation. Where appropriate, it is understood that the persons concerned retain the 

discretion to agree or not to participate in such a process, and that it must be conducted according to the 

rules of the trade. 

Without limiting the generality of the foregoing, where a settlement is reached following notice of 

harassing conduct, the parties involved in such notice undertake to maintain the confidentiality of 

anything said, written or done in the course of the settlement process. The parties may, however, agree 

to waive this confidentiality obligation, in which case they must specify this in their settlement agreement, 

and indicate when the waiver of this obligation takes effect. 
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 Analysis and Investigation 

Upon receipt of a notice, the producer must analyze the situation without delay. 

In most cases, the producer must carry out a diligent and serious investigation, which, if necessary, must 

be carried out according to the rules of the trade, so as to allow the persons concerned to be heard. 

In the event that the person accused of the conduct is a senior manager of the producer, the producer 

immediately notifies the AQPM and entrusts an independent third party, designated by the AQPM, with 

the mandate of investigating the facts mentioned in the notice. However, if the AQPM considers that the 

facts mentioned in the notice do not, on their own, justify an investigation, it will notify AQTIS 514 AIEST 

(insofar as the victim alleged in the notice is covered by this collective agreement) and the producer, and 

the latter will not be required to proceed with an investigation. 

 Conclusions 

If, at the end of his analysis, the producer concludes that conduct constituting harassment has occurred, 

he must, without delay, take the reasonable means at his disposal to put a stop to this conduct and to 

prevent other conduct of the same nature in the future. 

In all cases, once the analysis has been completed, the producer informs the people concerned of the 

conclusions reached. 

Moreover, if, at the end of his analysis, the producer decides to take action against a technician because 

the latter has engaged in harassing conduct, he notifies AQTIS 514 AIEST in writing, whether the action is 

provisional or definitive. 

 Harassment Grievance 

A technician who considers the measures taken by the producer to put an end to harassment affecting 

him or her and of which the producer is aware to be insufficient or ineffective may avail himself or herself 

of the provisions of Chapter 11 of this collective agreement. It is understood that the technician may do 

the same if the producer considers, following an investigation, that the facts alleged in a notice of 

harassment are unfounded or do not constitute harassment. 

In such a case, notwithstanding article 11.9 of this collective agreement, the grievance must be filed within 

two (2) years of the last manifestation of harassment or within forty-five (45) days of the communication 

to the technician of the results of the producer's investigation, whichever is longer. 

 Arbitrator's Powers 

In addition to his powers under article 11.16 of the present collective agreement, an arbitrator hearing a 

grievance based on article 5.13 of this collective agreement may order the producer to take reasonable 

steps to put an end to the harassment, order the producer to pay the technician punitive and moral 
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damages and order the producer to fund the psychological support required by the technician, for a 

reasonable period as determined by the arbitrator. 

Moreover, if in parallel with such a grievance, the technician pursues a recourse under the LATMP in order 

to have himself recognized as the victim of an employment injury, the arbitrator must reserve his award 

regarding the granting of any form of compensation, moral or punitive damages or measures to remedy 

the injury. 
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 Association Rights 

Withholding and Remittance System 

 Proportional Union Dues 

The producer shall withhold the proportional union dues determined by AQTIS 514 AIEST from the 

technician's total remuneration for each pay period. 

On the date of signature of the present agreement, the amount of the proportional union dues is 

equivalent to 2.5% of the technician's total remuneration. 

Where applicable, the producer who retains the services of a technician who is not an AQTIS 514 AIEST 

member also withholds, from the compensation paid to said technician, an additional amount equivalent 

to 7.5% of the technician's total remuneration, as a permit fee payable to AQTIS 514 AIEST. The technician 

is then considered a permittee. 

 Union Dues Set by AQTIS 514 AIEST 

AQTIS 514 AIEST may modify the amount of the proportional union dues and the permit fee by notifying 

AQPM in writing of the new amounts at least thirty (30) days before they come into effect. 

Under no circumstances may the permit fee exceed 7.5% of total remuneration, nor may it exceed three 

times the proportional union dues. 

 Technician Contributions to AQTIS 514 AIEST Plans 

The producer collects, free of charge for AQTIS 514 AIEST, the technician's contributions to the group 

insurance plan set up by AQTIS 514 AIEST and to the AQTIS 514 AIEST retirement savings plan (RSP). 

These contributions are equivalent to 3.5% and 5% respectively of the technician's total remuneration. 

On August 9, 2026, the technician's contribution to the AQTIS 514 AIEST group insurance plan is reduced 

to 3%. 

 Producer Contributions to AQTIS 514 AIEST Plans 

The producer pays contributions to AQTIS 514 AIEST as the producer's contribution to AQTIS 514 AIEST's 

group insurance plan and defined contribution pension plan (DCP). 

These contributions are equivalent to 4.5% and 5.5% respectively of the technician's total remuneration. 

On August 9, 2026, the producer's contribution to the AQTIS 514 AIEST group insurance plan is increased 

to 5%. 
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 Technician and Producer Contribution to the Fund Supporting Access to Preventive Withdrawal 

The producer collects, free of charge, for AQTIS 514 AIEST, the technician's contributions to the Fund 

supporting access to preventive withdrawal established in accordance with Appendix G. These 

contributions are equivalent to 0.05% of the technician's total remuneration. 

In accordance with the terms and conditions set out in Appendix G, AQTIS 514 AIEST may modify the 

amount of the technician's contribution to the Fund supporting access to preventive withdrawal by 

notifying the AQPM in writing of the new contribution rate at least thirty (30) days before it takes effect. 

As of August 8, 2027, the producer pays a contribution equivalent to 0.05% of the technician's total 

remuneration into the Fund supporting access to preventive withdrawal established in accordance with 

Appendix G. However, this payment is suspended for the period from August 8, 2027 to August 12, 2028, 

in accordance with the provisions of Appendix G. 

 Non-responsibility of the Producer With Regard to the AQTIS 514 AIEST Plans and the Fund 

With the exception of the contributions referred to in articles 6.3, 6.4 and 6.5 of this Collective Agreement, 

the Producer assumes no responsibility for the establishment, administration and/or performance of the 

AQTIS 514 IATSE Group Insurance Plan and Defined Contribution Pension Plan (DCP), nor for the Fund 

supporting access to preventive withdrawal established in accordance with Appendix G. Payment of the 

contributions referred to in articles 6.3, 6.4 and 6.5 is conditional on these plans and the Fund remaining 

in force for the duration of this agreement. 

 Mandatory Consent to Deductions 

The signing of a contract of engagement by a technician necessarily implies his or her consent to the 

producer making the various deductions provided for in this agreement. 

 Contributions Calculated in Good Faith  

Permits, dues and contributions are calculated by the producer on the basis of electronically accessible 

data regarding the status of a recognized member in a given position, a member or non-member of a 

technician, and the producer cannot be held responsible for any errors in the data if he has duly completed 

his contracts of engagement. 

On the other hand, the producer must adjust the processing of permits, dues and regular contributions 

for a technician without delay when informed of an error or a change in status by the technician or AQTIS 

514 AIEST. 

 Procedure if Withholdings Are Not Made 

If, for any reason whatsoever (other than an erroneous declaration on the part of the technician, despite 

verification of his status using his AQTIS 514 AIEST membership card or the AQTIS 514 AIEST electronic 
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directory), permits, dues and contributions concerning a technician are not withheld when due, they are 

then paid directly by the producer to AQTIS 514 AIEST. 

The producer may claim from the technician the amounts paid on his behalf within twelve (12) months of 

payment to AQTIS 514 AIEST, failing which the claim is time-barred. 

The producer must try to reach an agreement with the technician on the terms and conditions for 

reimbursing any unpaid deductions paid to AQTIS 514 AIEST under this section. If no agreement is reached, 

the repayment period is double the period during which the deductions were not made. 

 Payment of Dues and Contributions to AQTIS 514 AIEST  

Permits, dues and contributions to be withheld or paid in accordance with articles 6.1, 6.3, 6.4 and 6.5 of 

this collective agreement, as well as its Appendix F, are paid to AQTIS 514 AIEST on the fifteenth (15e ) day 

of the following month for all pay periods of the previous month. These payments are accompanied by 

time sheets and remittance forms, which must contain at least the same information as the standard 

forms attached to this agreement as Appendices H and I. 

Payment is deemed to have been made on the date of electronic payment or on the postmark of the sums 

and documents sent to AQTIS 514 AIEST or on the date of their receipt by AQTIS 514 AIEST, whichever 

comes first. 

The producer has the same obligations as a trustee with respect to permits, dues and contributions until 

they are paid to AQTIS 514 AIEST. Furthermore, even if the producer entrusts the processing of 

remuneration to a specialized service company, the producer remains fully responsible for any errors or 

omissions committed by the service company. 

6.10.1 Producer Contributions to the National Health and Safety Committee for the Audiovisuel Industry 

When making the payment provided for in Article 6.10, the producer simultaneously pays the AQPM a 

contribution equivalent to 0.02% (2₵ per $100) of the total remuneration of all technicians concerned 
during the period covered by the payment in order to finance the work of the National Occupational 

Health and Safety Committee. A mention of this payment is made on the remittance form (Appendix I). 

6.11 Penalty for Non-Payment 

If the producer fails to meet the payment deadline stipulated in section 6.10 of this collective agreement, 

they must pay AQTIS 514 AIEST a penalty based on an annual interest rate of twenty-four percent (24%), 

calculated on the value of the missed payments. 
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Crew Steward and AQTIS 514 AIEST Representative 

 Crew Steward 

The AQTIS 514 AIEST crew may choose one crew steward from the AQTIS 514 AIEST on-set crew or, when 

circumstances warrant and with the agreement of AQTIS 514 AIEST, more than one crew steward, at least 

one of whom must be from the AQTIS 514 AIEST on-set crew. 

The steward(s) identify themselves immediately to the producer and to AQTIS 514 AIEST. 

 No Derogation by the Steward 

The crew steward may not authorize any derogation to the collective agreement and must refer to AQTIS 

514 AIEST any question of principle relating to the application or interpretation of the collective 

agreement. 

 Meeting with the Steward 

With the agreement of the AQTIS 514 AIEST representative, the crew steward may meet with the producer 

and, to the extent provided for in the collective agreement, consult with AQTIS 514 AIEST crew members, 

notably by ballot, during meal hours. 

 Meeting with the Producer 

By appointment, one or more representatives of AQTIS 514 AIEST may, in reasonable numbers and 

without hindering the smooth running of production, meet with the producer or his representative for 

questions relating to the application or interpretation of the collective agreement, or to occupational 

health and safety issues. 

 Meeting with the Technicians 

One or more representatives of AQTIS 514 AIEST may, in a reasonable number and without hindering the 

smooth running of the production, meet with one or more technicians on the set or at any other location 

under the producer's control where the technicians are performing services. In such cases, the meeting 

will be held at the most convenient location, taking into account the needs of the production. 

Unless the situation is serious or urgent, or exceptional circumstances require it, representatives of AQTIS 

514 AIEST will contact the producer beforehand to discuss the best time to hold the meeting. In all cases, 

they notify the producer when they arrive at the set or location visited. 

If the AQTIS 514 AIEST representative(s) do not know where the technician(s) they wish to meet are 

providing their services, they can ask the producer to tell them where and at what time the technician(s) 

are working, and the producer will pass on the information if it is available.  
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 AQTIS 514 AIEST Health and Safety Representative 

AQTIS 514 AIEST can mandate one of its representatives to act as a health and safety representative. The 

health and safety representative can discuss health and safety issues with the producer. He or she may 

also support, assist and/or advise a technician on occupational health and safety issues, particularly when 

the technician is exercising a right under the LSST. Without limiting the generality of the foregoing, the 

AQTIS 514 AIEST health and safety representative may act as a national representative for the purposes 

of the framework agreement establishing the national occupational health and safety committee  

(audiovisual production), just as he or she may support a technician in an interaction with a CNESST 

inspector. 

Other Provisions 

 AQTIS 514 AIEST Assembly 

Upon receiving notice of an assembly of the members of AQTIS 514 AIEST, AQPM informs producers of 

the date, time and location of the meeting as soon as possible (and no later than thirty-six (36) business 

hours). 

On receipt of this information, producers make reasonable adjustments to their shooting schedule to 

allow their technicians to attend the meeting, all in keeping with production needs and provided that this 

does not entail additional costs for the production. 

If the notice referred to in the first paragraph concerns the annual general assembly of AQTIS 514 AIEST 

and is sent to AQPM at least four (4) months before the date of the meeting, producers must cease 

retaining the services of technicians as of 5 p.m. on the day of the meeting. If they fail to do so, the 

technicians concerned will receive an increase equal to 100% of their THA for the period in question. It is 

understood that AQTIS 514 AIEST may only hold one Annual General assembly, as defined in this 

paragraph, per year. 

 Information on New Productions  

In order to obtain the issuance of a form under article 7.2 of this agreement, the producer must submit 

to AQPM, from his "declaration of production", the information listed in Appendix I under the heading 

"mandatory fields"; he may also, if he wishes, submit to AQPM the information listed in Appendix I under 

the heading "optional fields".  

The information sent to the AQPM may (and, in the case of the information mentioned in Appendix I 

under the heading "mandatory fields", must) be updated as needed by the producer to the AQPM.  

On a weekly basis, AQPM transmits to AQTIS 514 AIEST, in electronic form, all information received from 

producers in accordance with the two (2) preceding paragraphs. 
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In the event that, according to the information transmitted to AQTIS 514 AIEST, a production is co-

produced with an American producer within the meaning of paragraph 4 of the Appendix D, the co-

producer(s) bound by this collective agreement must provide AQTIS 514 AIEST, upon request, with a 

sworn statement indicating whether or not the U.S. producer is the principal investor in the production. 

This declaration is subject to verification under the same conditions as those set out in the last paragraph 

of point 3 of Appendix J, which applies with the necessary changes. 

Information received by AQTIS 514 AIEST in accordance with the present article may be communicated 

by it to the technicians it represents. 

 Information on AQTIS Trainee Programs 514 AIEST  

AQTIS 514 AIEST diligently forwards to AQPM the various trainee programs it sets up. 

 Crew List 

For each production, the producer must send AQTIS 514 AIEST an updated crew list no later than forty-

eight (48) hours before the start of the first day of recording. 

The crew list must include at least the names of AQTIS 514 AIEST crew members, their telephone numbers 

and e-mail addresses. 
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 Contract of Engagement 

Conclusion and Transmission of the Contract 

 Purpose of the Contract of Engagement 

When retaining the services of a technician, the producer agrees to pay the technician the agreed hourly 

rate and/or daily rate and to abide by the terms of the contract of engagement and this agreement. 

When a technician agrees to be bound by a contract of engagement, he or she undertakes to provide the 

producer with the services necessary for the performance of his or her position and to do so in the 

producer's best interests, with prudence and diligence. The technician also agrees to act in accordance 

with the practices and rules of his or her art, depending on the position he or she holds. Finally, they agree 

to comply with the producer's instructions (particularly those set out in policies), to refrain from using 

confidential information obtained in the course of (or in connection with) the performance of their 

services, and to conduct themselves in accordance with generally acceptable standards. 

 Signing of the Contract of Engagement 

In order to retain the services of a technician for a given production, the producer must electronically 

complete the form provided in Appendix K of this agreement and have its content validated and accepted 

by the technician concerned. 

The form must be duly completed, validated and accepted by the parties no later than the beginning of 

the first day on which the technician is called upon to provide services for the producer. Once completed, 

validated and accepted, the form (and any appendices) constitutes the technician's contract of 

engagement. 

 Pre-Contract 

Prior to signing the contract of engagement, the producer and technician may have expressed in writing 

their intention to enter into a contract for a given production. 

When, in the course of their discussions, the producer and the technician agree in writing : 

a) on the position(s) the technician will perform; 

 

b) on the hourly rate and/or daily rate for his or her services; and 

 

c) on the type of contract and the duration of the service, in terms of "guaranteed workdays". 

a pre-contract is signed between them, subject to the terms and conditions set out below. 
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Subject to the terms of article 7.7 of the present collective agreement, no pre-contract (and, a fortiori, no 

contract of engagement) can exist on the basis of verbal exchanges alone. 

If the person having had the exchange(s) with the technician with the producer's consent does not occupy 

the position of "production manager", "line producer" or "producer" (persons occupying one or other of 

these three positions being designated "producer" for the purposes of this article), the exchange(s) only 

constitute(s) a pre-contract if the person acting with the producer's consent indicates, in the exchange 

evidencing agreement on the three elements mentioned in the second paragraph of this section, that 

he/she is acting with the producer's approval, and the producer receives a copy of said exchange. 

Where applicable, the producer may, within forty-eight (48) hours of receipt of the exchange referred to 

in the preceding paragraph, cancel a pre-contract (whether for the purpose of amending the terms or 

not), without any compensation being due to the technician. If necessary, a new pre-contract may be 

concluded with the technician's agreement. 

The pre-contract constitutes a promise to contract and, except in cases of force majeure, if either party 

fails to fulfill this promise by signing a contract of engagement in accordance with this agreement and the 

agreed terms, the party at fault may be the subject of a grievance claiming payment of compensation 

equivalent to that to which he would have been entitled under Article 7.15 or article 7.17 of this 

agreement, depending on when it notified the other party of its intention not to proceed with the pre-

contract. 

 Types of Contract 

A technician can be hired on an "occasional" or "regular" basis. 

A producer may retain the services of a technician on an "occasional" basis for one, two or a combination 

of the following reasons: 

a) meet occasional, sporadic and/or unpredictable needs; 

b) provide replacement(s); 

c) complete a regular crew for a short period of time; and/or 

d) subject a technician to a probationary period due to his or her integration into a regular crew. 

In cases not mentioned in the previous paragraph, the producer retains the technician's services on a 

"regular" basis. 

For the purposes of a given production, a technician may not be subject to a total trial period of more 

than fifteen (15) days, which may not be divided into more than two (2) "occasional" contracts. This 

maximum period is twenty (20) days in the case of an editor. 

The type of contract signed with the technician must be indicated on the contract. 
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 "Occasional" Contract 

The "occasional" contract must specify a start date, an end date and a number of "guaranteed workdays", 

which may not be less than one (1). 

It ends on the date on which the technician has rendered services to the producer for a number of days 

equal to the number of "guaranteed workdays" stipulated in the contract. 

If the producer wishes to retain the services of a technician who has signed an "occasional" contract for a 

number of days in excess of the number of "guaranteed workdays" stipulated in the contract, he must 

sign a new contract with the technician. 

 "Regular" Contract 

The "regular" contract must include : 

a) a start date ; 

b) an end date or a specific event, i.e. the end of a production stage or, if the production schedule is 

structured in recording blocks, the end of a recording block; 

c) the number of "guaranteed" workdays the producer expects to retain the technician's services 

between now and the date or event mentioned in the previous paragraph. 

It ends on the date or event mentioned in the previous paragraph. 

The producer may postpone the end date of a "regular" contract with an end date, but only if the 

technician has not notified the producer, at least seven (7) days before the scheduled end date, of his or 

her unavailability at the end of the contract. The date may be extended by one (1) day per week of 

engagement (or more, if the technician agrees). 

If no end date or specific event is mentioned in the contract, it is presumed to end at the end of the 

recording block during which the technician begins his services or, in the case of a production where the 

production schedule is not structured in recording blocks, at the end of the production. 

 Services in the Absence of a Contract of Engagement 

If, for the purposes of a given production, a technician renders services to a producer, with the knowledge 

of a representative of the latter, and no contract of engagement has been concluded between the parties, 

the technician is deemed to be bound to the producer by a contract of engagement, the terms of which 

are as follows: 

a) If, on the date on which the producer effectively terminates the technician's engagement, the 

technician has rendered services for five (5) days or less, the technician is bound by an 

"occasional" contract ending on the date on which the producer effectively terminates his 
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engagement and providing for a number of "guaranteed workdays" equal to the number of days 

for which the technician has effectively rendered services to the producer; 

b) In other cases, the technician is bound to the producer by a "regular" contract whose duration 

and "frequency of services" are established according to the needs of the production and the 

technician's availability; 

c) The BHR or the BDR to which the technician is entitled is that agreed between the parties. 

The preceding paragraph also applies in the event that, after the end of a contract, the technician 

continues to provide services to the producer, to the latter's knowledge, without a new contract having 

been concluded between the parties. 

This section does not diminish the producer's obligations under section 7.2 of this collective agreement. 

 Contract Amendment 

The contract of engagement can only be modified by electronically completing an amendment to the 

contract, which must be validated and accepted by the technician.  

 Delayed Transmission of Copies 

When AQTIS 514 AIEST finds that a producer has failed to complete a contract of engagement 

electronically, it sends the producer a written notice requiring him or her to remedy the default without 

delay. 

If the producer's delay persists beyond ten (10) days of written notice, and this delay is not attributable 

to the technician, AQTIS 514 AIEST may then claim from the Producer a penalty per uncompleted contract 

of a minimum value of twenty-five dollars ($25) or five dollars ($5) per day of delay following the expiry 

of the ten (10) day period. The demand for payment of this penalty does not deprive AQTIS 514 AIEST of 

the possibility of exercising any other recourse it may have. 

 Minimum Terms and Conditions of Engagement 

No contract of engagement may contain provisions that are less advantageous than those provided for in 

this agreement. 

Notwithstanding the foregoing, AQTIS 514 AIEST may, after discussion with a producer, agree to deviate 

from the terms of this agreement for the purposes of a given production. Such derogation must be the 

subject of a written agreement, a copy of which must be forwarded to AQPM. 

 Budget and Completion Guarantor Information 

At the request of AQTIS 514 AIEST, the producer provides the name and contact information of his 

completion guarantor, as well as the production budget. Where applicable, the declared budget may be 
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verified in accordance with the process set out in the last paragraph of Appendix J of this collective 

agreement, which applies with the necessary modifications. 

 Call Sheet 

The call sheet for a given recording day must be sent to technicians and to AQTIS 514 AIEST twelve (12) 

hours prior to crew call or, in the case of consecutive recording days, at the previous general set wrap 

time. 

Termination 

 Termination by Mutual Agreement 

The producer and the technician may terminate a contract by mutual agreement. The parties' agreement 

must be expressed in writing, and a copy of said writing must be sent to AQTIS 514 AIEST and AQPM by 

the producer. 

 Termination Due to Force Majeure 

The contract of engagement may be terminated without compensation for reasons of force majeure. In 

such a case, the party terminating the contract must, without delay, notify its co-contractor in writing of 

the termination and the cause justifying it. A copy of said notice must be sent to AQTIS 514 AIEST and 

AQPM. 

 Termination Prior to the Beginning of Performance 

A contract of engagement for which the performance of services has not begun may be terminated by the 

producer or technician, for any reason whatsoever, simply by sending a written notice, with a copy to 

AQTIS 514 AIEST and AQPM. 

If the notice is sent twenty-eight (28) days or more before the first performance of services under the 

contract, no indemnity need be paid by the party terminating the contract of engagement. 

If the notice is sent less than twenty-eight (28) days before the first services are to be provided under the 

contract, the party terminating the contract must pay compensation equivalent to ten percent (10%) of 

the remuneration of which the technician is deprived as a result of the termination to his or her co-

contractor. The value of this indemnity is increased to fifty percent (50%) if the notice is sent less than 

fourteen (14) days before the first performance of services under the contract, and to one hundred 

percent (100%) if it is sent three (3) days or less before the first performance of services under the 

contract. 



 

33 

 

 Termination for a Serious Reason 

The producer or technician may only terminate a contract of engagement for which the performance of 

services has begun for a serious reason, the proof of which lies with him or her. 

For the purposes of this agreement, a serious reason means a material breach of any of the obligations 

set forth in the contract of engagement. It also means the technician's inability to adequately meet the 

specific requirements of the production for which services have been retained. 

Before terminating a contract for a serious reason, the producer or technician must, to the extent that it 

may be useful, send a written notice indicating the nature of the problem observed and allowing a 

reasonable period of time to remedy the situation. A copy of this notice must be sent to AQTIS 514 AIEST 

and AQPM. 

When the serious reason invoked is the technician's inability to adequately meet specific production 

requirements, the notice referred to in the preceding paragraph must specify the requirement that the 

technician does not meet and must be sent to the technician within a reasonable period of at least forty-

eight (48) hours prior to termination of the contract. 

 Termination After the Start of Performance 

The party who terminates a contract of engagement for which  performance has begun for a reason other 

than those provided for in articles 7.13, 7.14 and 7.16 must pay compensation of an equivalent value: 

- if the contract is terminated by the producer, the cost of damages actually caused to the 

technician or all the remuneration which the termination deprives the technician of, at the 

technician's discretion; 

- if the contract is terminated by the technician, the cost of damages actually caused to the 

producer, or all the remuneration that the technician would have earned under the contract, at 

the producer's discretion. 

Notwithstanding the foregoing, if the producer's termination of the contract of engagement is due to the 

cancellation or suspension of the production as a whole, the producer must pay the technician the 

remuneration of which the technician is deprived as a result of the termination, up to a maximum 

equivalent of twenty-five percent (25%) of the remuneration of which the technician is deprived as a result 

of the termination. 

 Calculation of Remuneration for which the Technician is Deprived by Termination 

For the purposes of articles 7.15 and 7.17 of the present collective agreement, the remuneration that a 

technician is deprived of as a result of the termination of a contract of engagement is established on the 

basis of the following parameters: 
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In the case of an "occasional" contract, it corresponds to the difference between the total value of the 

"guaranteed workdays" (calculated on the basis of the negotiated BHR or BDR, without taking into account 

premiums, penalties and/or indemnities) and the sums already paid to the technician for his services (also 

calculated without taking into account premiums, penalties and/or indemnities). 

a) In the case of a "regular" contract, it corresponds to the difference between the total value of the 

services that the technician would have rendered to the production (calculated on the basis of 

the negotiated BHR or BDR, without taking into account premiums, penalties and/or indemnities) 

between now and the end of his or her contract and the sums already paid to the technician for 

his or her services (also calculated without taking into account premiums, penalties and/or 

indemnities). 

b) The value of the services that the technician would have rendered to the production under a 

"regular" contract is established by taking into account the actual needs of the production, the 

specific nature of the services that the technician rendered to the production, the frequency with 

which he was usually required to render services, and any other relevant factors. 

c) The evaluation of the length of service cannot be less than the number of "guaranteed" workdays 

specified in the contract of engagement. 

d) In all cases, the value of compensation is adjusted to take into account the value of days cancelled 

or not worked under this agreement. 

Cancellation, Non-Performance, Postponement and Other Contingencies 

 Cancellation of Guaranteed Workdays by Mutual Agreement or Due to Force Majeure  

The producer may cancel one or more guaranteed workdays in the contract for reasons of force majeure 

or with the written consent of the technician. 

 Cancellation of Guaranteed Workdays for Other Reasons 

The producer may also cancel up to a maximum of ten percent (10%) of the guaranteed workdays in the 

contract of engagement, for any reason whatsoever, by notifying the technician in writing of the 

cancellation(s). 

If notice is given at least seven (7) days before the cancelled day, no compensation is payable. 

If notice is given less than seven (7) days before the cancelled day, compensation equivalent to fifty 

percent (50%) of the remuneration due for the day in question shall be payable to the technician. The 

value of this indemnity is increased to one hundred percent (100%) of the remuneration if the notice is 

sent forty-eight (48) hours or less before the scheduled crew call of the cancelled day. 

If the commitment contract provides for between two (2) and ten (10) guaranteed workdays, the producer 

may cancel a maximum of one (1) guaranteed workday. 
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 Non-Performance Due to Disability 

The technician may be released from his or her obligations to the producer due to physical or 

psychological disability by providing the producer with a medical certificate attesting to the disability. In 

such a case, the contract remains in effect, but the producer is reciprocally released from his or her 

obligations to the technician for the duration of the disability.  

If desired, the producer may, within a reasonable time given the circumstances, ask the technician to meet 

with a physician chosen and paid for by the producer so that the technician's condition can be assessed. 

 Non-performance for Other Reasons 

The technician may also release himself from his obligations to the producer for a maximum of ten percent 

(10%) of the guaranteed workdays under his contract, for any reason whatsoever, by notifying the 

producer in writing of his decision. 

If notice is given at least seven (7) days before the cancelled day, no compensation is payable. 

If the notice is sent less than seven (7) days before the cancelled day, an indemnity equivalent to 50% of 

the remuneration due for the day in question is payable to the producer. The value of this indemnity is 

increased to 100% of the remuneration if the notice is sent forty-eight (48) hours or less before the 

scheduled crew call of the cancelled day. 

Where applicable, the producer may offset the indemnities payable to him under this section against the 

remuneration due to the technician for his services. 

If the contract provides for between two (2) and ten (10) guaranteed workdays, the technician may be 

released from his obligations for a maximum of one (1) guaranteed workday. 

 Non-performance for a Serious Reason  

A technician who is released from his obligations under article 7.22 for a serious reason is not required to 

pay the producer the indemnities provided for in said article, as long as he has made reasonable efforts 

to meet his obligations and has notified the producer as soon as possible. 

For the purposes of this article:  

a) a serious reason includes an obligation related to illness, birth, marriage or death, custody, health 

or education of a child or parent, and 

 

b) it is agreed that the term "parent" has the meaning provided for in section 79.6.1 of the Act 

respecting labour standards, RLRQ c N-1.1. 

 



 

36 

 

 Right to Compensation in Certain Cases of Non-Performance for a Serious Reason  

A technician whose status is that of an employee for the purposes of article 4.2 of this collective 

agreement is entitled to receive compensation from the producer when he or she does not perform his 

or her services: 

a) in the event of the death or funeral of a spouse, child or stepchild, father, mother, brother or 

sister; 

b) the day of marriage or civil union; or 

c) on the occasion of the birth of a child, the adoption of a child or the termination of a pregnancy 

after the twentieth week of pregnancy. 

The indemnity is paid per day, up to the maximum set out below, and its value is calculated in accordance 

with article 13.4(b) of this collective agreement. 

The technician may receive up to two (2) days' indemnity for the reason mentioned in subparagraph a) of 

the first paragraph, up to one (1) day for the reason mentioned in subparagraph b) of the first paragraph 

and up to five (5) days for the reason mentioned in subparagraph c) of the first paragraph. 

7.25 Lump-sum Compensation in lieu of Paid Leave Due to Illness or Family Commitments  

In lieu of compensation for certain days of non-performance: 

a) due to illness, organ or tissue donation for transplantation, accident, domestic violence or sexual 

abuse; or  

b) to fulfill obligations related to the care, health or education of the technician's child or step-child, 

or because of the state of health of a parent or person for whom the technician is acting as a 

caregiver. 

The producer shall pay the technician, for each pay period, an indemnity equivalent to one percent (1%) 

of the total remuneration received from the producer during the pay period in question. 

It is understood that this indemnity takes the place of and is superior to the indemnity to which certain 

technicians may be entitled under sections 79.7 and 79.16 of the Act respecting labour standards, RLRQ c 

N-1.1. 

7.26 Lateness and/or Early Departure 

The Producer may reduce, on a pro rata basis, the daily remuneration of a technician who, without the 

Producer's consent, starts his or her services late or ends them early and, where circumstances warrant, 

may also consider such late and/or early starts to constitute serious grounds for terminating the 

technician's contract of engagement. 
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7.27 Postponement Due to Weather Conditions  

If weather conditions make outdoor shooting impossible, the producer may postpone : 

• on a single occasion, a date on which the technician must perform one (1) day per period of thirty 

(30) shooting days; and 

• a maximum of two (2) times per production; 

In this case, the producer will give the technician at least twelve (12) hours' notice, unless circumstances 

beyond the producer’s control arise, the proof of which lies with the producer. Failing this, the producer 

will pay an indemnity equivalent to the technician's daily guarantee for that day. 

7.28 Postponement of an "Occasional" Contract 

If the technician's services are retained through an "occasional" contract, the producer may postpone one 

or more of the guaranteed workdays provided for in the contract of engagement by notifying the 

technician and AQTIS 514 AIEST at least twenty-four (24) hours before the day(s) in question. If the 

producer fails to give such notice, he must pay the technician compensation equivalent to half the 

negotiated rate for the day in question if the notice given is more than twelve (12) hours and one hundred 

percent (100%) of said rate if the notice is less than twelve (12) hours. 

7.29  Determining the Date of Postponement 

Whenever possible, the producer should take into account the technician's other commitments with other 

producers before setting the recording date for the postponed day, to enable the technician to meet his 

other commitments. 

7.30  Notice of the Date of Postponement 

Barring exceptional circumstances, the producer must notify the technician of the planned rescheduling 

date no later than thirty (30) days before the rescheduled day, and the rescheduled day must take place 

within four (4) months of the rescheduled day, failing which the producer will pay the full amount of the 

rescheduled day as a penalty. 

7.31   Postponement and Unavailability 

If the technician is not available on the date set for the postponed day, the producer and technician are 

released from their respective obligations for that day. 

7.32  Deferral of a "Regular" Contract 

The Producer may postpone the start date of a "regular" contract by a maximum of seven (7) days, without 

compensation. When the anticipated duration of the recording of a given production is more than seven 

(7) weeks, the duration of this postponement may be increased by one (1) day for each additional week. 
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In all cases, the postponement may be for a longer period, subject to an agreement between the producer 

and the technician. 

To obtain a postponement of the start date of a contract, the producer must give written notice to the 

technician, AQTIS 514 AIEST and AQPM at least two (2) days before the initially scheduled start date. 

7.33 Replacement 

Unless otherwise specified in the contract, a technician may not be replaced by another technician 

without the prior written authorization of the producer, which may not be unreasonably withheld. 

Requests for replacement must be made at least five (5) days before the replacement date. 
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 Confidentiality, Management of Personal Information and Other Specific Terms 

and Conditions Relating to the Technician's Services  

 Maintaining Confidentiality  

In preparation for or as part of the performance of his contract, the technician will have access to various 

information relating to the recording and/or the people involved in its production. Without limiting the 

generality of the foregoing, such information may include the script (including the outcome of certain 

plots), financial or budgetary data relating to the production, information relating to the progress of the 

recording and personal information concerning one or more persons working or having worked on the 

production. 

The technician must treat all such information as confidential and undertakes to take all necessary steps 

to preserve its confidentiality, for as long as the technician is not authorized by the producer to disclose 

any such information. 

Notwithstanding the preceding paragraph, the confidentiality of personal information that comes to the 

technician's knowledge as a result of his or her participation in the production must be maintained at all 

times by the technician, even if said information is otherwise publicly known. The technician is only 

authorized to use and/or communicate such information if it is necessary for the performance of his or 

her mandate with the production and, in such a case, such use and/or communication must be made in 

such a way as to limit as much as possible the dissemination of the information concerned. 

 Destruction of Documents Held by the Technician 

The technician must keep documents containing confidential information about the production and/or 

personal information about persons working on the production only if this is necessary for the 

performance of his or her mandate with the production, and then only for the minimum time required. 

Any document held by the technician and containing confidential information relating to the production 

and/or personal information concerning persons working on the production must be destroyed by the 

technician as soon as it is no longer likely to be necessary for the execution of the technician's mandate 

with the production. 

It is understood that, notwithstanding the preceding paragraph, the technician may keep copies of 

documents necessary to enable him to enforce his rights and/or those of AQTIS 514 AIEST, for as long as 

required for this purpose. 

 Personal Information Management by the Producer  

The producer collects, retains, uses and/or discloses the technician's personal information that it obtains 

in anticipation of the performance of the contract and/or in connection with said performance in 
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accordance with the provisions of the Act respecting the protection of personal information in the private 

sector, RLRQ c P-39.1 (the "APPIPS") and its policy on the protection of personal information. 

The producer's privacy policy must include a description of the information gathered and/or collected, 

guidelines for the retention, use, disclosure and destruction of the information, and a reminder of the 

technician's rights regarding the accuracy of the information, access to it by the technician and/or its 

rectification. 

 Technician's Consent 

Insofar as the producer complies with its obligations under section 8.3, the technician consents to the 

Producer collecting, retaining, using and/or disclosing personal information about the technician that is 

necessary for the Producer to carry out its activities. 

 Personal Information Management by Associations  

In accordance with this collective agreement (and in order to ensure compliance), certain personal 

information gathered and/or collected by the producer with respect to the technician will be 

communicated to AQTIS 514 AIEST and AQPM. 

AQTIS 514 AIEST and AQPM collect, retain, use and/or disclose the technician's personal information that 

they obtain pursuant to this collective agreement in accordance with the provisions of APPIPS and their 

respective privacy policies. These policies must at least include the elements mentioned in the second 

paragraph of article 8.3.
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 Health, Safety and Insurance 

Health & Safety 

 Producer Registration 

A producer must be registered with the CNESST if he uses the services of at least one (1) technician who 

does not offer his services through a legal person. 

 Technician Registration 

Technicians offering their services to producers through a legal person must be registered with CNESST. 

 Producer Liability 

The producer must take all necessary steps to ensure the occupational safety and health of technicians at 

all times. 

In this respect, he must comply with the principles set out in Appendix L. 

 Producer and Technician Commitment 

The producer and the technician undertake to comply with their obligations under the LSST, the LATMP 

and the regulations adopted under their authority. 

 Safety Rules for the Quebec Film and Video Industry 

The producer and technician agree to comply with the information sheets called "Safety Rules for the Film 

and Video Industry in Quebec" established by the Table de concertation paritaire de l'industrie du cinéma 

et de la vidéo du Québec set up by the CNESST, as well as the guidelines developed by the Comité national 

de santé et de sécurité au travail (secteur de l'audiovisuel). 

To this end, the producer must ensure that a copy of the information sheets are available at all times in 

the workplace. 

 Compliance with Producer’s Instructions 

The technician undertakes to follow the producer's instructions regarding occupational health and safety, 

and AQTIS 514 AIEST undertakes to work with the producer to ensure compliance with said instructions 

and the above-mentioned information sheets. 

 First-Aider Premium 

The technician whose services are retained to act as a first-aider within the meaning of the First-aid 

Minimum Standards Regulation, RLRQ c A-3.001, r. 10, is entitled to a premium of $8 per day. 
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 Occupational Health and Safety Committee  

The parties agree to continue their discussions on occupational health and safety issues through the 
comité national de santé et de sécurité au travail (secteur de l'audiovisuel), in accordance with the terms 
of the framework agreement reached in 2021 between AQPM, AQTIS 514 AIEST and a number of other 
producers' and artists' associations. 
 
In the event that the national committee mentioned in the preceding paragraph ceases its activities, the 
AQPM and AQTIS 514 AIEST agree to establish a new parity committee whose purpose is to fulfill, with 
respect to the group of workers composed of the technicians represented by AQTIS 514 AIEST, the roles 
and positions previously performed by the national committee. 
 
In all cases, the parties may also request the Labor Relations Committee established under this Agreement 

to consider the advisability (or otherwise) of: 

(a) recommend work methods, resources and personal protective equipment adapted to the needs 

of technicians and production; and 

(b) identify and assess risks specific to the areas where technicians work and/or methods for 

identifying and assessing them. 

In order to carry out the positions provided for in this article, the committee (or its members) may be 

accompanied by such persons as it (they) deem appropriate, whether external consultants or persons 

familiar with the situations under study. 

Insurance 

 Producer's Insurance 

The producer must ensure that all technicians working on his production are covered by his general 

liability insurance policy. Upon request from AQTIS 514 AIEST, the producer agrees to provide AQTIS 514 

AIEST with proof of general liability insurance covering all technicians. 

 International Travel Insurance 

Producers who ask a technician to provide services outside Canada must take out standard travel 

insurance covering the technician for the duration of the trip(s). 

For the purposes of this article, "travel" insurance offering minimum coverage for emergency medical 

care, accidental death/dismemberment and baggage is considered standard. 

In the event that services are rendered in a "high-risk" area (for example, a combat zone), the producer 

must ensure that the insurance he has taken out covers the technician despite the particular context in 

which he works. 
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For the purposes of this article, "travel" insurance offering at least the following coverages is considered 

standard: 

(a) emergency medical care: up to $1,000,000 per policy; 

(b) accidental death/mutilation: up to $100,000 per policy; 

(c) accidental death/mutilation (air travel): up to $250,000 per policy; 

(d) baggage insurance: up to $1,500 per policy. 

 Technician's Insurance 

When the technician's services are offered through a legal person, the latter must hold insurance covering 

its civil liability and, upon request from AQTIS 514 AIEST or the producer, the technician must provide 

them with a document attesting to the existence of such insurance. 
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 Professional Clauses 

Mention in the Credits 

 Technician Mentioned in the Credits 

Except in the case of constraints imposed by a broadcaster or distributor, the producer shall include in the 

credits of the production, under the heading "Technical team: AQTIS 514 IATSE", the name of the 

technician and the approved mention or, failing that, the title of the position stated in the contract of 

engagement. 

 Withdrawal of Mention 

Technicians wishing to have their names removed from the credits must notify the producer in writing 

before the credits are ordered. 

 Mention of AQTIS 514 AIEST in the Credits 

The producer adds the AQTIS 514 AIEST logo to the credits if the logo of another artists' association 

appears. 

Equipment and Material 

 Equipment Entrusted to the Technician  

The technician undertakes to take good care of the equipment entrusted to him, to ensure proper 

management of the funds entrusted to him by the producer, where applicable, and to cooperate fully in 

maintaining the condition of the premises and any other objects provided by the producer. 

Without limiting the generality of the foregoing, this commitment means, among other things, that the 

technician is responsible for any violation of the Highway Safety Code, RLRQ c C-24.2, that he commits 

with a vehicle entrusted to him by the producer. 

 Equipment Verification 

At the producer's request, the technician may have to check that the equipment supplied to him is working 

properly, and that the premises he is to use are in good condition. In such cases, the technician is paid at 

the AHR. 

 Defective Equipment or Material 

The technician must report any defective, broken or missing equipment to the producer as soon as 

possible. If necessary, the producer will replace the equipment or provide the technician with the 

necessary technical support as quickly as possible, whichever the producer deems most appropriate. 
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 Third-Party Equipment Rental 

When, at the producer's written request, the technician rents equipment from a third party, the producer 

assumes the cost. 

 Personal Money  

Under no circumstances may a technician use his or her own money or a personal credit card for the 

benefit of the producer without prior agreement with the producer. 

The producer must reimburse the technician for any amounts incurred with the producer's consent and 

for the producer's benefit, no later than twenty-one (21) days after receipt of the relevant supporting 

documents. 

Moreover, the fact that a technician doesn't want to use his or her own money or a personal credit card 

is no justification for retaliation of any kind, including refusal to sign a contract of engagement. 

 Conflict of Interest 

Technicians must avoid placing themselves in a conflict of interest situation and may not take advantage 

of their contract of engagement to seek any gratification from a supplier of goods or services to the 

production. 

If necessary, he informs the producer immediately of any potential conflict. 

 Equipment and Material Required  

The producer provides the technician with the equipment and material necessary for the performance of 

his services, except for basic tools. Said equipment and material must be in good working order and safe. 

The producer may also agree with the technician that the latter will provide the equipment necessary for 

the performance of his services, for a reasonable fee negotiated by mutual agreement between the 

producer and the technician. In such cases, the terms of the agreement must be included in the contract. 

Where applicable, the technician may also agree with the producer to provide equipment and/or material 

that is not strictly necessary for the performance of the technician's services and, in such a case, their 

agreement in this regard is not subject to this collective agreement. 

 Special Requirements for Make-Up and Hairstyling Equipment 

If the technician occupying one of the positions mentioned below agrees with the producer to provide 

the equipment necessary for the performance of his services, the allowance to which he is entitled must 

be at least: 

- $18 per day of shoot  for a key hairdresser, hairdresser or assistant hairdresser; or 
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- $32 pe day of shoot for a key make-up artist, make-up artist, special effects make-up artist or 

assistant make-up artist. 

As of August 9, 2026, the allowances will be increased to $20 and $35 respectively. 

For the purposes of this article, a make-up or hairdressing test day is treated as a day of shoot. 

 Special Conditions for Certain Technological Tools  

If the technician agrees with the producer to provide any of the following technological tools for the 

purpose of performing his services, the allowance to which he is entitled must be a minimum of: 

 Day Week Month Maximum per 
production 

Computer $12.50 $37.50 $112.50 $450 

Tablet $7.50 $22.50 $67.50 $270 

Cellphone $6.25 $18.75 $56.25 N/A 

 
If the producer requires the technician to use a particular program or to make storage space available for 

production purposes, the costs associated with the use of these resources cannot be included in the above 

allowance. 

If the producer does not make an editing room or the required equipment available to an editor, he must 

agree with him, by mutual agreement, on the cost of renting the editing equipment belonging to the 

editor. This amount must be indicated in the editor's contract of engagement. 

The allowance need only be paid for days when the technician's services are actually required by the 

producer. 

Other Terms and Conditions 

 Personal Recordings Prohibited 

Unless they have obtained prior authorization from the producer, technicians may not make direct or 

indirect recordings and/or photographs of productions and/or the people working on them for purposes 

other than those expressly requested by the producer. 

 Craft Person  

When a craft person is called upon to render services on a production when fifty (50) or more people are 

present on the work premises, he is entitled to an increase of one hundred percent (100%) of his AHR (or 

an increase equivalent to 1/12 of his ADR) for each hour or part of an hour when the producer has not 

also retained the services of an assistant craft person. 
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Notwithstanding article 12.3 of the collective agreement, the increase provided for in the preceding 

paragraph may result in a AHR or ADR exceeding three (3) times the technician's BHR or BDR. 

 Editor 

The editor is entitled to obtain from the producer all information relevant to the performance of his 

services. 

The technician is also entitled to know, at the time of conclusion of his contract of engagement, the period 

during which he will be called upon to render services, this information (i.e. the expected start and end 

date of the contract of engagement) having to be communicated to him in writing. It is understood, 

however, that beyond the scheduled end date of the contract, the editor must offer the producer an 

availability equivalent to one (1) day per week worked, up to a maximum of ten (10) days, under the same 

terms and conditions as those provided for in the contract. 

 Script Supervisor  

If more than one camera is used, the script supervisor receives a premium of fifty dollars ($50) per day. 

This premium is not included in the calculation of premiums and penalties. 

 Drone Operator 

Operating a drone for recording purposes requires a variety of preparatory work, which, depending on 

the nature of the production, may include preparing a flight plan, checking legal aspects, preparing 

equipment, preparing for specific artistic needs, etc. 

The producer and drone operator agree on the amount of preparation time required, taking into account 

the needs of the production and the various aspects of preparation required, whether administrative, 

technical or creative. 

Furthermore, notwithstanding articles 7.14 and 7.19 of the present collective agreement, the drone 

operator receives the remuneration provided for in his MGH even if the drone cannot be operated, as 

long as the non-operation is due to causes beyond the operator's control and only if the cause is not also 

a force majeure justifying the cancellation of the recording day for the entire AQTIS 514 AIEST on-set crew. 

 Location Manager 

The location manager who has participated in the identification and/or selection of a recording location 

and who is not required by the producer to be on the set when a recording takes place at that location is 

entitled to the availability premium provided for in the first paragraph of section 12.48 of this collective 

agreement. 
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 Technical Scout 

If the producer organizes a technical scout of a shooting location, he must offer the location manager, the 

director of photography, the key lighting technician, the key grip, the sound recordist, the unit manager 

and, in the event that the production does not have an art director and/or an art designer, the key set 

decorator, the opportunity to participate, provided that these positions are effectively fulfilled and that 

the persons concerned are available on the date of the visit in question. It is understood, however, that 

the producer retains discretion as to whether or not to organize such a technical visit. 

 Script Delivery 

In the event that the production has a script, the script supervisor, editor and other technicians whose 

duties require them to analyze and study the script will receive an up-to-date copy as soon as possible 

and, at the latest, seven (7) days before the start of recording. 

Any subsequent changes to the script are also submitted as soon as possible. 

 Intellectual Property  

Unless such a right is explicitly granted to him by means of a written agreement, the technician 

acknowledges that, directly or, if he offers his services through a legal person, through the said legal 

person, he has no patrimonial or moral intellectual property rights, including in particular copyright, 

associated, neighbouring or image rights, with respect to the production or to any element included 

therein or integrated therewith and, in any event, he agrees that if he had such a right, it is irrevocably 

assigned to the producer, without any limitation as to time, territory or mode of exploitation, now existing 

or to come, in return for payment of the remuneration to which he is entitled under his contract of 

engagement.  
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 Labor Relations Committee and Dispute Resolution Procedure 

 Intention of the Parties  

AQPM and AQTIS 514 AIEST recognize the importance of maintaining harmonious professional relations 

and of resolving problems of application and interpretation of the present collective agreement with 

diligence. 

Professional Relations Committee and Dispute Resolution Process 

 Professional Relations Committee 

AQPM and AQTIS 514 AIEST agree to establish a professional relations committee composed of two (2) 

representatives of AQPM and two (2) representatives of AQTIS 514 AIEST. 

 Committee Positions 

The professional relations committee performs the following positions in an advisory capacity: 

- examine, with the consent of the parties to the grievance, any grievance with a view to seeking 

an amicable settlement; 

- discuss, at the request of AQPM or AQTIS 514 AIEST, the interpretation of the collective 

agreement; 

- study, at the request of APQM or AQTIS 514 AIEST, any issue not covered by the present 

collective agreement; 

- recommend, after unanimous agreement, modifications or additions to the present collective 

agreement, which will only be effective if ratified by AQPM and AQTIS 514 AIEST in accordance 

with their respective procedures. 

 Committee Meetings 

The professional relations committee meets as soon as possible at the request of either party. 

 Suspension of Deadlines During Committee Work 

A written request by one of the parties to a grievance to submit a grievance to the professional relations 

committee for study suspends the time limit for submitting the grievance to arbitration.  

The written refusal of the other party to the grievance to accede to this request or, as the case may be, 

the written decision of a party to the grievance to put an end to the examination of the grievance by the 

committee puts an end to the suspension of time limits. 
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Arbitration 

 Single Arbitrator 

The parties agree to submit to a single arbitrator, to the exclusion of any other forum, any disagreement 

relating to the interpretation or application of this collective agreement or of a contract of engagement 

arising therefrom, whether the disagreement concerns AQPM, AQTIS 514 AIEST, a producer or a 

technician. 

 Parties to the Grievance 

Only a signatory to this collective agreement (i.e. AQTIS 514 AIEST or AQPM) may file a grievance relating 

to the interpretation or application of the collective agreement or of a contract of engagement signed 

pursuant thereto.  

In the event that the grievance is formulated by AQTIS 514 AIEST, it may be filed on behalf of AQTIS 514 

AIEST (group or interpretation grievance) or one or more technicians. In the event that it is formulated by 

the AQPM, it is filed in the name of the AQPM (interpretation grievance) or a producer. The party to a 

grievance filed on behalf of one or more technicians remains AQTIS 514 AIEST; the party to a grievance 

filed on behalf of a producer is the producer himself. 

When the grievance is filed by AQTIS 514 AIEST, the respondent is the producer concerned and AQPM is 

an interested party to the dispute. When the grievance is filed by AQPM, the respondent is the 

technician(s) concerned or, where applicable, AQTIS 514 AIEST and AQTIS 514 AIEST is, when applicable, 

an interested party to the dispute. 

 Involvement of Associations 

The AQPM and AQTIS 514 AIEST may formally intervene in any grievance, by sending a written notice to 

this effect to the parties to the grievance. 

 Filing a Grievance 

A grievance must be submitted to the producer or to AQTIS 514 AIEST, with a copy, where applicable, to 

AQPM or to the technician, and must be filed within forty-five (45) days of the date of the event giving 

rise to it, or within forty-five (45) days of knowledge (or the date on which the complainant should have 

had knowledge) of said event. 

 Detailed Written Grievance 

Grievances must be made in writing and dated. It must also clearly specify its subject, the main facts giving 

rise to it, the provisions allegedly infringed or misinterpreted, and the remedy sought. 
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The grievance may be amended, provided that the amendment does not have the effect of changing its 

purpose. 

Under no circumstances can an error in form render a grievance null and void. 

 Response to Grievance 

The respondent party to a grievance (or, if it so desires, AQTIS 514 AIEST or AQPM) shall communicate its 

reply in writing within fifteen (15) days of receipt of the grievance. 

 Notice of Arbitration and Choice of Arbitrator 

Within fifteen (15) days of the answer given in accordance with article 11.11 (the grievance must be 

referred to arbitration by written notice addressed, as the case may be, to the AQPM or the AQTIS 514 

AIEST, with a copy, where applicable, to the producer or technician. The notice of arbitration suggests the 

names of three (3) arbitrators. 

Within ten (10) days of receipt of the notice of arbitration, the party to whom the notice of arbitration is 

addressed must indicate whether it accepts one of the suggestions forwarded to it or, failing that, propose 

in writing the names of three (3) arbitrators. In the absence of such a written reply within the prescribed 

time limit, or of an agreement concerning the latter proposal, the grievance must be submitted, within 

thirty (30) days, to the attention of the Ministère de la Culture et des Communications so that the latter 

may appoint an arbitrator in accordance with its procedures. 

Within the time limits stipulated in the second paragraph of this article, the party having filed the 

grievance may request a ninety (90)-day extension of the time limits, and this request may not be refused 

without a serious reason. In the absence of such a request, of a notice of arbitration within the time limit 

stipulated in the first paragraph or of a submission to the Ministère within the time limit stipulated in the 

second paragraph, the grievance is deemed to have been abandoned "without admission". 

 Settlement Discussions 

Nothing prevents AQTIS 514 AIEST and the producer (or, where applicable, AQPM) from attempting to 

settle a grievance, including through mediation. To this end, at the request of the producer concerned, 

AQPM may participate in discussions with AQTIS 514 AIEST. However, such situations do not have the 

effect of extending the time limits stipulated in this chapter. 

 Hearing by the Arbitrator 

The arbitrator hears the parties to the grievance, receives their evidence or, where applicable, establishes 

the default. He proceeds according to the procedure he deems appropriate. 
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 Request for Safeguard Order 

In the event that AQTIS 514 AIEST, AQPM or a producer considers that a disagreement requires the 

immediate intervention of an arbitrator, it may request a safeguard order by forwarding a written request 

to this effect to the party concerned by the grievance. The request may be sent at any time, even at the 

same time as the grievance. If an arbitrator has not yet been appointed to hear the grievance, the 

transmission of the request has the effect of abrogating all time limits provided for in the normal grievance 

procedure, and the requesting party may immediately submit the grievance and the request to the Service 

d'arbitrage accéléré inc. which, in accordance with its rules, appoints an arbitrator to hear the 

disagreement. 

At least seventy-two (72) hours prior to the date on which the claim is to be heard, the parties to the claim 

must transmit all the documents they intend to use in the arbitration, including the production of sworn 

statements. 

Unless one of the parties to the grievance objects, the arbitrator hearing the grievance at the safeguard 

stage remains seized of the disagreement and must, following a proper hearing, rule on the merits of the 

complainant's claims. In the event of opposition, the grievance shall be submitted to an arbitrator chosen 

in accordance with article 11.12 of the present collective agreement. 

 Arbitrator's Powers 

In the performance of his duties, the arbitrator may : 

- interpret laws and regulations to the extent necessary to decide on a grievance; 

- uphold or reject a grievance, in whole or in part, and, where applicable, set the amount due 

under the award it has rendered; 

- establish the value of the damages suffered, which may include, if the evidence and the law 

justify it, moral and/or exemplary damages; 

- order the payment of interest at the rate set by the regulation adopted under section 28 of the 

Tax Administration Act, RLRQ c A-6.002, from the date the grievance is filed; 

 - in the case of termination of a contract of engagement, uphold the termination, cancel it or, if 

appropriate, make any other decision that appears reasonable in the circumstances; 

- make any order necessary to safeguard the rights of the parties to the grievance. 

 Collaboration in Arbitration 

AQPM and its members, on the one hand, and AQTIS 514 AIEST and the technicians it represents, on the 

other hand, agree to provide the arbitrator with all relevant documents enabling him to judge the merits 
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of a grievance and to know all the relevant facts and data. They agree to submit to a subpoena from the 

arbitrator and to testify before him at his request. 

 Arbitrator Bound by Collective Agreement 

The arbitrator shall have no jurisdiction to add to, modify or in any way subtract from any of the clauses 

of the collective agreement or of a contract of engagement that complies with the minimum conditions 

set out in the collective agreement. 

 Decision Based on Evidence 

The arbitrator must render a decision based on the evidence gathered at the hearing. 

 Decision Deadline 

The arbitrator shall render his decision within sixty (60) days of the end of the hearing. However, an 

arbitral award is not null and void merely because it is not rendered within this time limit. 

 Final and Binding Decision 

The arbitrator's decision is final and binding. It is binding, as the case may be, on AQPM, AQTIS 514 AIEST, 

the producer and the technician concerned. 

 Shared Fees 

The arbitrator's fees and expenses are paid in equal shares by the producer concerned and by AQTIS 514 

AIEST. 

 Mandatory Deadlines 

All deadlines stipulated in Chapter 11 are mandatory and shall entail forfeiture of rights. However, the 

parties may derogate from them by written agreement. 

 Computation of Deadlines 

In the computation of any deadline provided for in the present article, the day marking the starting point 

is not counted, but the day of expiry is. 

 Effect of Non-Juridical Days on Deadlines 

When the last day of a deadline falls on a Saturday, Sunday or statutory holiday identified in this collective 

agreement, the deadline is extended to the next working day. 
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 Settlement or Withdrawal of a Grievance 

As the case may be, AQPM, AQTIS 514 AIEST or a producer may, at any time, withdraw or settle a 

grievance, which immediately removes the arbitrator's authority. 

However, the complainant who withdraws the grievance after the arbitrator has been appointed is solely 

responsible for the arbitrator's costs, unless the parties to the grievance have agreed otherwise. 

 Grievance Settlement 

Any settlement of a grievance must be in writing and signed by the parties to the grievance. It is 

enforceable upon signature. Where applicable, a copy of such a settlement is forwarded to AQPM and 

AQTIS 514 AIEST. 
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 Mode of Engagement, Mode of Remuneration and Scheduling 

General Rules 

 Selection of a Mode of Remuneration and of a Mode of Engagement 

Upon signing the contract of engagement, the producer and the technician must indicate the number of 

guaranteed workdays for which the technician's services will be retained and must choose one of the 

modes of remuneration described in this chapter for each guaranteed workday. 

 Counting by the Quarter-Hour 

In all cases, the duration of the service is calculated to the nearest quarter-hour. 

 Maximum Rate and Calculation by Production 

The aggregate of the BHR or, as the case may be, the BDR and all premiums and penalties provided for in 

the present collective agreement may in no case exceed three (3) times the BHR or, as the case may be, 

the negotiated BDR. 

With the exception of hours worked on associated new media productions, only cumulative hours for a 

single production are used to calculate premiums and penalties. 

Special Rule for "Regular" Contracts 

 Types of Work Calendar 

The technician whose services are retained through a "regular" contract works according to a work 

calendar, which can be established according to either of the following two (2) options: 

(a) nine (9) guaranteed workdays per sequence; or 

(b) five (5) guaranteed workdays per week (i.e. a period starting on a Sunday and ending on a 

Saturday). 

In the case of a production with a budget of three million dollars ($3,000,000) or less, the work calendar 

may also be established on the basis of eight (8) guaranteed workdays per sequence. In such cases, the 

9/14 work calendar rules apply with the necessary adaptations. 

The type of work calendar used for the various stages of production may vary from one stage to another, 

it being understood that, usually, the "five (5) guaranteed workdays per week" option is used for the pre-

production and post-production stages, but the same option must be held for the entire duration of a 

given stage. 
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For the purposes of a given film, all technicians hired under a "regular" contract are subject to the same 

work calendar during a production stage. 

 9/14 Work Calendar 

The work calendar for the first sequence of a block or stage must be sent to AQTIS 514 AIEST and AQPM 

at least fourteen (14) days before the first day of recording of said block, stage or, where applicable, 

according to the first day on which the technician must render services in pre-production or post-

production. 

The work calendar thus transmitted applies to all sequences of the block or stage concerned, but the 

producer may modify it, at most once per sequence, by notifying the AQTIS 514 AIEST crew and AQTIS 

514 AIEST at least seven (7) days before the start of the sequence concerned, or by obtaining the 

agreement of two-thirds of the AQTIS 514 AIEST crew. 

The work calendar for the last sequence of a block or stage does not have to include nine (9) guaranteed 

workdays if, in fact, the block or stage ends less than fourteen (14) days after the start of the sequence in 

question. 

 5/7 Work Calendar 

The work calendar for the first week of a block or stage must be sent to AQTIS 514 AIEST and AQPM at 

least fourteen (14) days before the first day on which the services of the AQTIS 514 AIEST team are 

required for said block or stage. 

The work calendar thus transmitted applies to all weeks in the block or stage concerned, but the producer 

can modify it: 

(a) once (1) every two (2) weeks in order to alternate between a day of rest and a day when services 

are required; 

 

(b) once (1) every four (4) weeks to redistribute days off and days when services are required; 

by notifying the AQTIS 514 AIEST team and AQTIS 514 AIEST at least seven (7) days before the start of the 

week concerned, or by obtaining the agreement of two-thirds of the AQTIS 514 AIEST team. 

The work calendar for the first or last week of a block or stage does not have to include five (5) guaranteed 

workdays if, in fact, production of the block or stage in question began or, where applicable, ended during 

the week in question. 

 Addition of Days When Services are Required 

For the purposes of articles 12.5 and 12.6, the mere addition of a day on which services are required, 

without cancellation of any day of rest, does not constitute a modification of the work calendar. 
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Remuneration on an Hourly Basis 

 Remuneration on an Hourly Basis 

The producer must offer a minimum of eight (8) guaranteed hours (called "MGH 8") to the technician paid 

on an hourly basis. 

The first eight (8) hours of any daily performance of services are paid at BHR. 

The 9th, 10th, 11th and 12th hours of any daily performance of services are paid at BHR, plus 50%. 

The 13th, 14th, 15th and 16th hours of any daily performance of services are paid at BHR, plus 100%. 

All subsequent hours of any daily performance of services are paid at BHR plus 200%. 

 MGH 5  

Notwithstanding article 12.8, the producer may only retain the services of a technician through an MGH 5 

in any of the following contexts: 

 

• Pre-lighting and lighting wrap  

• Shooting of complementary shots  

• Shooting using a camera car rig or drone (for equipment operator and assistants only)  

• Set assembly and disassembly (wrap) 

• On-set photo sessions during a shooting day 
 

If the technician's service lasts more than five (5) hours and no more than six (6) hours, the sixth (6e) hour 

(or any part thereof) is paid at BHR plus a 50% penalty. 

If the technician's service lasts more than six (6) hours, the MGH 5 becomes an MGH 8 or a daily flat rate 

(according to the usual method of retaining services between the producer and the technician, or, in the 

absence of such a method, according to the method of retaining services between the majority of 

technicians on the AQTIS 514 AIEST crew working on the same stage of production as the technician 

concerned). 

 MGH 4  

Notwithstanding article 12.8, the producer may offer the technician a minimum of four (4) guaranteed 

consecutive hours per day (referred to as "MGH 4") if the technician is required to provide services in one 

of the following contexts : 

• Pre-production 
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• Location scouting 

• Technical tests 

• Screen tests 

• Pick-up and installation of equipment or vehicles 

• Equipment delivery 

• Wrap not occurring at the end of a shooting day 

• Dailies synchronization, viewing, editing retouching 

• Production meetings, when the producer requires the technician's participation 

• Photography sessions other than those referred to in article 12.9 

• Transport outside a shooting day, whether or not other services are rendered by the technician 

If the services of a technician are retained through an MGH 4, the technician is entitled to a minimum 

remuneration equivalent to four (4) times his usual BHR, increased by 10%, or half his usual daily flat rate, 

regardless of the actual duration of his services. 

If the technician's performance of services lasts more than four (4) hours and no more than five (5) hours, 

the fifth (5th) hour (or any part thereof) is paid at BHR plus a 50% penalty. 

If the technician's performance of services lasts more than five (5) hours, the MGH 4 becomes an MGH 8 

or a daily flat rate (according to the usual method of retaining services between the producer and the 

technician, or, in the absence of such a method, according to the method of retaining services between 

the majority of technicians on the AQTIS 514 AIEST crew working on the same stage of production as the 

technician concerned). 

 Off-Set Hours 

The producer can also guarantee a technician a fixed number of off-set hours per day, paid at the AHR. 

In the case of a script supervisor, the producer must guarantee two (2) fixed off-set hours every day. 

In the case of a technician who is asked by the producer to wash costumes or clothing between two (2) 

recording days, and the time devoted to this task is in addition to the technician's MGH or daily flat rate, 

the producer must guarantee the technician two (2) fixed off-set hours for this purpose. 

Except for the application of articles 12.15 to 12.24 of this agreement (i.e. weekly rest and daily rest), such 

guarantees are not included in the calculation of MGH, premiums or penalties. 

Remuneration at a Daily Flat Rate 

 Remuneration at a Daily Flat Rate 

The producer may pay the technician on a daily flat rate basis when the technician in question occupies 

any of the positions for which a daily flat rate is provided in Appendix O or, where applicable, Appendix P. 
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 Premium in Addition to the Daily Flat Rate 

The fee paid to a technician remunerated on a daily (rather than hourly) basis is subject to a premium if, 

on a given day, the technician has worked more than twelve (12) hours. In such a case, the daily flat rate 

payable for that day shall be increased: 

• by one-sixth (1/6) for the 13th, 14th, 15th and 16th hours worked; 

• by one quarter (1/4) for the 17th hour worked or one of the subsequent hours. 

Weekly Rest 

 Definition of "Full Time" 

For the purposes of article 12.16, the term "productions for which shooting takes place on a full-time 

basis" means any production or, if a production consists of several recording blocks, any recording block 

for which the work calendar provides that at least half of the recording weeks consist of at least four (4) 

recording days. 

 Weekly Rest 

When a technician provides services on the same production for five (5) consecutive days, he is entitled 

to one (1) day off. 

 Rest on Full-Time Production 

On productions where recording takes place on a full-time basis, the technician is entitled to at least four 

(4) days off per period of fourteen (14) successive calendar days, including at least two consecutive days 

per such period. Where applicable, such periods shall be established successively, by block and by 

shooting crew, and shall begin on the first day of recording. 

In a production where the full-time recording period consists of three (3) successive periods of fourteen 

(14) calendar days or more, "blocks" of two (2) consecutive days off may not be separated from each other 

(from the end of one block to the beginning of another) by more than seventeen (17) days. 

 

 Definition of "Day Off" 

In order to be considered as a day off within the meaning of this chapter, a rest period must be of at least 

thirty-four (34) consecutive hours. 

In addition, a rest period must be a minimum of fifty-six (56) hours in order to be considered as two (2) 

consecutive days off, and a minimum of seventy-eight (78) hours in order to be considered as three (3) 

consecutive days off. 
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 Length of "Day off" Modified by Mutual Agreement 

One (1) time per two (2) sequences, the duration of a day off, as provided for in article 12.17 of the 

collective agreement, to which technicians are entitled may be shortened by a maximum of four (4) hours, 

with the consent of two-thirds (2/3) of the AQTIS 514 AIEST crew. In this case, a notice of the AQTIS 514 

AIEST crew's decision must be sent to AQTIS 514 AIEST and AQPM. 

 Penalty for Services Rendered During a Rest Period 

When a technician renders services during one of the days off provided for in articles 12.15 and 12.16, he 

is entitled to a penalty equivalent to fifty percent (50%) of the BHR or, where applicable, of his negotiated 

flat rate. 

 Day 7 Penalty 

When a technician performs services on the same production for seven (7) consecutive days, he is entitled 

to a penalty equivalent to one hundred percent (100%) of the BHR or, where applicable, of his negotiated 

flat rate, until he is granted a full day off. 

 Waiver of Penalty for Stays Outside the Province of Quebec 

In the case of a recording made outside the Province of Quebec, the penalties provided for in articles 

12.19 and 12.20 of this collective agreement do not apply if the entire AQTIS 514 AIEST crew decides to 

continue working without taking a day off in order to reduce the duration of the stay outside the province. 

This decision must be taken unanimously, by secret ballot, before the departure of the technicians. 

 Schedule for a Festival or a Live Performance Recording with a Budget of $3,000,000 or More  

In the case of a festival or of a live performance recording with a budget of $3,000,000 or more, the 

producer may retain the services of technicians for a period of ten (10) consecutive days, without having 

to pay the penalties provided for in articles 12.15 and 12.16, if he notifies AQTIS 514 AIEST in writing at 

least fifteen (15) days in advance. 

Moreover, in the case of a festival, articles 12.19, 12.20, 12.23 and 12.24 do not apply. 

Daily Rest 

 Daily Rest 

The technician is entitled to a rest period of at least ten (10) hours between two workdays on the same 

production. 

If the technician's workday, including the meal period and travel or work-travel time, lasts more than 

sixteen (16) hours, the minimum rest period must be twelve (12) hours. 
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 Penalty for Services Rendered During a Daily Rest Period 

When a technician performs services during the rest period provided for in article 12.23, he/she is entitled 

to a penalty equivalent to 100% of the BHR or, where applicable, one-twelfth (1/12) of his/her negotiated 

daily flat rate per hour worked. 

These penalties do not apply to travel time. 

Notwithstanding the foregoing, if, for exceptional reasons, the technician cannot benefit from a minimum 

rest period of eight (8) hours between two services, any hour or fraction of an hour made available to the 

producer during these eight (8) hours shall be remunerated at the AHR rate plus a penalty equivalent to 

200% of the BHR or, where applicable, one-sixth (1/6) of the technician's negotiated daily rate. 

General Rules on Mealtimes 

 Meal Periods based on the On-Set Start  

Except in the cases mentioned below, the time of the first meal period is established on the basis of the 

on-set start and in accordance with the provisions of articles 12.36 to 12.40 ("5-5 Schedule") or articles 

12.41 to 12.45 ("6-6 Schedule"). 

In the case of live performance recordings, the time of the first meal period can be established on an 

individual basis, depending on the technician's crew call. Moreover, in such cases, notwithstanding articles 

12.37 and 12.42, the producer may schedule a second meal lasting no more than 1.5 hours, as long as the 

maximum provided for in article 12.32 is respected. 

For technicians not included in the AQTIS 514 AIEST on-set crew, the time of the first meal period is 

established on an individual basis, according to the start of the performance of their services (which is 

considered their "on-set start" for the purposes of this chapter). In the event of a debate regarding the 

inclusion (or exclusion) of a technician on the AQTIS 514 AIEST on-set crew, it is up to the producer to 

establish whether the services rendered by the technician concerned require (or not) his or her presence 

on set, it being understood that a technician is not considered to be required to be on set if he or she is 

only required to work on set sporadically. 

In all cases, the producer notifies the technicians of his choice of schedule (5-5 or 6-6) and the time by 

which it will be established, by means of the service sheets (or, if applicable, a separate document for 

technicians who are not members of the AQTIS 514 AIEST on-set crew). 

 Premium for Early Crew Calls and Substantial Snack 

When a technician’s crew call is more than two (2) hours before the on-set start, the technician is paid, 

for all services rendered prior to the two (2) hours before the on-set start, at the AHR rate plus one 

hundred percent (100%). 
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Furthermore, for all productions, when a technician is called in more than one (1) hour before the on-set 

start, the producer must provide a substantial snack adapted to the time of day and must allow the 

technician the necessary time to consume it. 

The snack mentioned in the previous paragraph must be delivered to the workplace of technicians 

working in the hair, costume and make-up departments. 

This period of time, not exceeding fifteen (15) minutes, is remunerated and must be granted to the 

technician, on an individual basis, according to the progress of the recording in the half-hour preceding 

the on-set start or the half-hour following the on-set start. 

 Lunch as the First Meal Period 

The first meal period after the on-set start is always lunch. 

12.28  Allowance for Off-Set Technicians  

For a given day, a technician who is not a member of the AQTIS 514 AIEST on-set crew is subject to the 

same meal schedule as the AQTIS 514 AIEST on-set crew, despite the fact that individual call times have 

been issued. Consequently, the producer must provide the technician with a meal or, failing that, pay the 

allowance provided for in article 15.2 in connection with the meal in question, when the AQTIS 514 AIEST 

on-set crew is entitled to be offered a meal or an allowance in lieu thereof. 

 5-5 Schedule and MGH 5 

The technician on the AQTIS 514 AIEST on-set crew who is hired under an MGH 5 and who begins the 

performance of his services after the on-set start is subject to a 5-5 schedule. For this technician, the time 

of the first meal period is calculated from the beginning of the performance of his services. 

 Standard-Quality Meals 

Any meal provided at the producer's expense must be similar in quality to a standard meal for that time 

of day and offer some variety. 

Notwithstanding the above, the first meal period after the on-set start is always lunch, and when a meal 

is served between ten (10) p.m. and four (4) a.m., it cannot be similar to breakfast without the technician's 

approval. 

 Duration of Meal Period 

Subject to articles 12.38 and 12.43, the technician must have at least one (1) hour for his or her meal 

period in an eating area or in a suitable room where meals are provided. 
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 Total Daily Duration of Meal Periods 

The total duration of meal periods in any one day may not exceed two and a half hours (2h30). 

 Grace Period to Complete a Shot or Scene  

The producer has a grace period of ten (10) minutes to complete a shot or scene before the meal penalties 

provided for in this chapter apply. 

The grace period must not have the effect of reducing the length of the technician's meal period and, to 

this end, the resumption of work is necessarily postponed by ten (10) minutes, whether or not the grace 

period is fully used. 

The producer may not make use of this article more than four (4) times per ten (10) consecutive days of 

recording. 

If recording is to continue beyond the ten (10) minute period, the grace period is cancelled. 

 Grace Period for Disassembly 

At the end of a shooting day, if the set wrap time occurs at or before the time when payment of meal 

penalties should have begun, the producer benefits from a grace period of thirty (30) minutes before the 

meal penalties provided for in this chapter apply, in order to proceed with disassembly (wrap). 

This period begins when payment of meal penalties would have started. 

If disassembling must continue beyond the thirty (30) minute period, the grace period is cancelled. 

 Prior Authorization 

The technician must obtain the producer's authorization before rendering services for which a meal 

penalty is payable. 

In the case of technicians who are not part of the AQTIS 514 AIEST on-set crew, this authorization must 

be explicit. 

5-5 Schedule  

 Initial Meal Period – 5-5 Schedule  

A meal period of a minimum of one (1) hour and a maximum of two (2) hours must be granted after a 

minimum of three (3) hours and a maximum of five (5) hours following the on-set start. 
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 Second Meal - 5-5 Schedule  

Another meal period of one (1) hour must be granted after a minimum of three (3) hours and a maximum 

of five (5) hours following the end of the previous meal period. 

 Meals Lasting Less than One Hour - 5-5 Schedule  

The producer may require all or part of the AQTIS 514 AIEST on-set crew and/or technicians not included 

in the AQTIS 514 AIEST on-set crew to take a meal period of less than one (1) hour, but at least thirty (30) 

minutes, in which case this meal period is paid at the AHR. This meal period is not included in the 

calculation of overtime. 

In this case, the producer provides the meal at his own expense. 

 Penalty - 5-5 Schedule  

The time made available to the producer after the maximum of five (5) hours stipulated in articles 12.36 

and 12.37 is paid at the AHR rate plus a penalty equivalent to one hundred percent (100%) of the BHR 

until a meal period is granted. 

 Dining Facility 

When technician services begin or continue after 10 p.m., the producer must ensure that a dining facility 

is reasonably accessible. 

Failing this, he will provide the technicians benefiting from a meal period with a meal at his own expense.  

6-6 Schedule  

 Initial Meal Period - 6-6 Schedule  

A meal period of one (1) hour must be granted to the technician after a minimum of three (3) hours and 

a maximum of six (6) hours following the on-set start. 

 Second Meal - 6-6 Schedule  

Another thirty (30) minute paid meal period must be granted to the technician after a minimum of three 

(3) hours and a maximum of six (6) hours of work following the end of the previous meal period. 

 Meal Periods Lasting Less than One Hour - Schedule 6-6 

The producer may impose a meal period of less than one (1) hour, but at least thirty (30) minutes, on the 

entire AQTIS 514 AIEST on-set crew and/or on technicians not included in the AQTIS 514 AIEST on-set 

crew, in which case this meal period is paid at the AHR. 
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 Penalty - 6-6 Schedule  

The time made available to the producer after the maximum six (6) hours provided for in articles 12.41 

and 12.42 is increased by one hundred per cent (100%) of the AHR until a meal period is granted. 

 Meals at Producer's Expense - 6-6 Schedule  

All meals mentioned in articles 12.41 à 12.43 are provided by the producer, at his own expense, and served 

in suitable premises. 

Moreover, except for the first meal of a given day, the time required to get to and from the restaurant is 

part of working hours and is paid at the technician's AHR; for the first meal, this time can be charged 

directly to the work period following this first meal. 

Other Provisions 

 Night Premium 

When the technician is required to render services between midnight (12AM) and six (6AM) , he is entitled 

to a premium of six dollars ($6) per hour, unless his services are primarily required for a recording that 

must take place at night because of the constraints of the script or the limited availability of the shooting 

location. 

This premium is not included in the calculation of overtime. 

 Time Sheet 

The producer shall have each technician validate and accept a time sheet containing at least the same 

information as the standard form attached to this agreement as Appendix H, for each day on which the 

technician performs a service. This time sheet must reflect the actual duration of the technician's 

performance of services and may not, for any reason whatsoever, be modified without the written 

consent of the producer and the technician. 

 Availability Premium 

If the producer asks a technician to remain available to provide services on a given day on an "on-call" 

basis (which implies that the technician must live within forty (40) kilometers of the recording location 

and remain contactable and able to provide services at all times), the producer must pay the technician a 

premium equivalent to one times the technician's BHR (or, where applicable, 1/12th of the technician's 

BDR) for each day for which the technician remains "on-call". 

If the technician's services are actually required by the producer during the day, the availability premium 

is deducted from the technician's remuneration for the day. 
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The premium provided for in the first paragraph is two (2) times the technician's BHR (or, where 

applicable, 2/12ths of the BDR) if, on a given day during a stay of more than two (2) consecutive days 

outside the zones described in section 14.2 of this collective agreement, the producer cannot tell the 

technician that his services will not be required and that the technician must therefore remain available 

to provide services. 

12.49  Blocking and Rehearsal 

For a dramatic production, there must be a blocking/mechanical set-up before a scene is recorded, and 

immediately prior to recording, the scene must have been rehearsed. 

 

 Statutory Holidays 

 Statutory Holidays 

For the purposes of this collective agreement, statutory holidays are: 

• New Year's Day (January 1st) 

• Good Friday or Easter Monday (producer's choice*) 

• National Patriots' Day (Monday before May 25) 

• Quebec National Holiday (June 24) 

• Canada Day (July 1st) 

• Labour Day (first Monday in September) 

• Thanksgiving Day (second Monday in October) 

• Christmas Day (December 25) 

* The producer must notify the AQTIS 514 AIEST crew and AQTIS 514 AIEST of the holiday he has chosen, 

no later than the first (1st) day of shooting. Otherwise, Easter Monday shall be deemed a holiday. 

 Statutory Holidays Abroad 

In the case of shooting outside Quebec, statutory holidays shall be those legally recognized in the territory 

concerned. 

Notwithstanding the foregoing, Christmas Day and New Year's Day are considered statutory holidays in 

all cases. 

If the application of the present article has the effect of modifying the statutory holidays provided for in 

article 13.1 of this agreement, the producer must notify the AQTIS 514 AIEST crew and AQTIS 514 AIEST 

prior to the departure of the AQTIS 514 AIEST crew outside Quebec. 
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 Rate Increase for Services Rendered  

Any technician who renders services on a statutory holiday or on Christmas Eve, the day after Christmas, 

New Year's Eve, the day after New Year’s Day, Holy Saturday or Easter Day shall be remunerated on the 

basis of BHR or BDR plus one hundred percent (100%). 

 Statutory Holiday indemnity 

On the occasion of a statutory holiday, all technicians are entitled to an indemnity calculated according to 

the following terms and conditions, whether or not they have rendered services to the producer on the 

day in question: 

(a) The technician must have rendered services for the same production: 

(i) at least one day in the fourteen (14) calendar days preceding the holiday and one day in 

the seven (7) calendar days following the holiday; or 

(ii) at least one day during the seven (7) calendar days preceding the holiday and one day 

during the fourteen (14) calendar days following the holiday; 

(b) Holiday pay is equal to 1/20 of the technician's guaranteed remuneration (excluding all premiums, 

penalties, allowances, etc.) for the twenty-eight (28) calendar days preceding the holiday; 

regardless of the number of days during which the technician rendered services during the 

twenty-eight (28) day period, this indemnity may not, however, exceed the daily average 

established over said period by dividing the technician's guaranteed remuneration (excluding all 

premiums, penalties, allowances, etc.) by the number of days during which he rendered services 

for the production concerned. 

In all cases, a technician who has not rendered services on a holiday is considered to have taken a day off 

for the purposes of calculating the rest periods provided for in articles 12.15 and 12.16. 

 Monday or Friday Holiday 

When a statutory holiday falls on a Monday or Friday, the producer may not move the recording to the 

preceding or following Saturday or Sunday, as the case may be, if Saturday or Sunday are not regular 

recording days for the production, unless production requirements dictate otherwise. 

 Special Rule When the Quebec National Holiday Falls on a Weekend 

When the Quebec National Holiday falls on a Friday, Saturday, Sunday or Monday, a block of three (3) 

consecutive days (including June 24, Saturday and Sunday) is selected by the producer, and the days 

selected are considered statutory holidays within the meaning of article 13.3 of the present collective 

agreement. However, the technician is entitled to an indemnity under article 13.4 of this collective 

agreement only for the day of June 24. 
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 Celebrations on a Statutory Holiday 

Article 13.3 does not apply to the recording of a live performance or event dedicated to the celebration 

of a statutory holiday. 

 Shooting over Two Days 

For the purposes of this chapter, a shooting day that begins on a given calendar day and ends on the 

following day is deemed to have taken place entirely on the day on which the technician began performing 

his services. 
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 Travel time 

Commuting Travel time 

 Distance Calculation 

In the context of this chapter, where reference is made to a distance "by road", this distance is established 

by consulting the Google Maps application and using the shortest route proposed. 

 Zones 

Commuting travel time is not remunerated when the technician's services are rendered at any place 

located: 

(a) within the limits set out in Appendix M, when the technician's services are retained by a producer 

whose head office is located in the greater Montreal area, in which case the reference point is the 

Berri UQAM station; 

(b) within the limits set out in Appendix N, when the technician's services are retained by a producer 

whose head office is located in the Quebec City metropolitan region, in which case the reference 

point is the intersection of the Robert-Bourassa highway and Laurier Boulevard (i.e. Laval 

University); or 

(c) in other cases, at a distance of thirty (30) kilometers by road or less from the producer's head 

office. 

 Services Near the Place of Accommodation 

When the producer provides the technician with accommodation, commuting travel time shall not be 

remunerated when the technician's services are rendered at a place located thirty (30) kilometers by road 

or less from the place of such accommodation. 

14.4  Services Near the Technician's Domicile 

Commuting travel time outside the areas described in article 14.2 is not remunerated when the 

technician's domicile is located less than twenty-five (25) kilometers from the location where the 

technician's services are rendered. 

 Commuting Travel Time When Accommodation is Provided 

When production is recorded outside the zones described in article 14.2 and the producer provides 

accommodation, a single round-trip shall be remunerated as commuting travel time. 
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 Commuting Travel Time Between Two (2) Places of Accommodations 

Commuting travel time between two (2) places of accommodations shall be remunerated as commuting 

travel time. 

 Commuting Travel Time Remunerated at BHR and Calculation of Duration 

When the technician must perform services outside the zones described in articles 14.2, 14.3 or 14.4, 

commuting travel time shall be remunerated at the BHR, without incurring any overtime or penalties. 

The commuting travel time is established by consulting the Google Maps application and using the normal 

travel time of the shortest route proposed between the reference point in the relevant area and the 

destination, minus thirty (30) kilometers. 

If the technician travels by air, the commuting travel time is equivalent to the time spent in the air and in 

transit, plus two (2) hours. Notwithstanding the foregoing, for air travel, it is agreed that a round trip from 

Quebec City to Toronto involves six (6) hours of commuting travel time, a round trip from Montreal to 

Toronto involves four (4) hours and a round trip from Montreal to Quebec City involves three (3) hours. 

It is also agreed that, for other journeys made by air, the maximum amount of time recognized as 
commuting travel time is ten (10) hours per day, whatever the duration in flight and in transit. 
 

 Commuting Travel Time and Services 

When, on the same day, the technician both performs services and devotes time to travel, the commuting 

travel time may be included in the MGH or in the negotiated daily flat rate for that day, up to the number 

of hours included in the MGH or the flat rate. 

If the duration of the technician's transportation and travel time exceeds twelve (12) hours, the excess 

hours shall be deemed to have been devoted to the performance of services and shall be subject to a 

penalty equivalent to fifty percent (50%) of BHR (or more, in accordance with Article 12.8 of this collective 

agreement). 

The technician responsible for ensuring the proper handling of equipment during a trip is considered to 

be at work for the period during which he or she devotes most of his or her attention to this responsibility. 

The MGH of the technician whose services are retained for this purpose may be broken down into various 

blocks interspersed with periods of commuting travel time. 

 

 Transport Outside the Zone 

When the technician is called to a location outside the zones described in articles 14.2 or 14.4 of this 

collective agreement, the producer must provide transportation by a method that does not require the 

technician to use his or her own vehicle (e.g., shuttle, carpool, etc.). 
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To this end, the producer may offer the services of a shuttle to bring the technicians of the AQTIS 514 

AIEST crew to and from the crew call location. In this case, the producer must inform the AQTIS 514 AIEST 

crew and the AQTIS 514 AIEST crew steward, in writing and at least twenty-four (24) hours in advance, of 

the shuttle's schedule and the location(s) where it can be taken. 

In all cases, the producer must ensure that the technician is informed of the mode of transportation 

offered and how to take advantage of it, no later than when the service sheet for the day in question is 

transmitted. Technicians who do not wish to use the mode of transportation offered by the producer must 

notify the producer as soon as possible. If applicable, he/she must also notify the person who had been 

designated to offer him/her a carpooling service. 

Work Travel Time 

 Work Travel Time 

At the beginning and end of a provision of services, work travel time is established between the 

production office or the place where a production vehicle is picked up and the recording location or, as 

the case may be, the crew call location agreed upon by the producer and the technician. The producer 

must inform the technician of the time and place where the production vehicle is to be picked up. All time 

spent driving a production vehicle at the producer's request is also remunerated. 

In addition to the foregoing, a technician who, at the end of his day, does not have to return a production 

vehicle to his pick-up location is entitled to remuneration calculated in accordance with article 14.7 (i.e., 

as travel time), for all the time required to return to the place where he picked up a production vehicle at 

the beginning of his workday, including the time spent returning within one of the zones provided for in 

article 14.2. 

Finally, in the case of a technician who is authorized by the producer to retain a production vehicle 

between two (2) or more days, the work travel time for trips that the technician begins or ends while still 

in charge of the vehicle is remunerated only between : 

(a) the first place where the technician will pick up a person and/or equipment (or, in the absence of 

such a place, the technician's residence) and the shooting location; or, as the case may be 

 

(b) the recording location and the last place where the technician has to drop off a person and/or 

equipment (or, if there is no such place, the technician's residence). 

If the place identified under subparagraphs (a) and (b) of the preceding paragraph is not the technician's 

residence and is located more than thirty (30) kilometers from it, the technician's time is paid from this 

thirty (30) kilometer limit. 
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 Driving Limits 

Under no circumstances may the producer require the technician to drive a vehicle beyond the limits 

permitted by the Highway Safety Code, RLRQ c C-24.2, the Act respecting owners, operators and drivers 

of heavy vehicles, RLRQ c P-30.3, and the regulations thereunder. Unless he has obtained the required 

authorizations, he may not require him to drive a vehicle that does not comply with the standards set out 

in the Highway Safety Code, RLRQ c C-24.2. 

Without limiting the generality of the foregoing and for information purposes only (the text of the 

legislative provisions concerned prevailing over this paragraph), it is recalled that, according to the 

Regulation respecting driving hours and rest periods for drivers of heavy vehicles, the specialized driver 

may not drive: 

(a) without first having had a rest period of at least eight (8) consecutive hours; 

(b) more than thirteen (13) hours a day; or 

(c) more than seventy (70) hours per week. 

 Work Travel Time Remunerated at the AHR 

Work Travel Time shall be remunerated at the AHR. 

When, on the same day, the technician both performs services and devotes time to commuting, the latter 

may be included in the MGH or the negotiated daily flat rate for that day, up to the number of hours 

included in the MGH or the daily flat rate. 

The technician's services may also be retained, for a given day, solely for the purpose of performing work 

travel time. In this case, the producer may pay the technician on a strictly hourly basis (i.e., without MGH), 

as long as he retains the technician's services for at least three (3) hours during the day. 

The preceding paragraph does not apply if the technician is a specialized driver or driver and, in such a 

case, the producer must use the procedures provided for in articles 12.8 or 12.10. 

 Costs Assumed by the Producer 

The producer assumes all gas, parking and maintenance costs for the production vehicle. They are 

reimbursed on presentation of supporting documents. 

 Use of a Personal Vehicle 

The producer who requires the technician to travel or use a personal vehicle for production purposes shall 

pay the technician an allowance and reimburse parking costs, where applicable.  

The value of the allowance paid to the technician is equivalent to that announced by the Canada Revenue 

Agency as the automobile expense allowance rate (for the first 5,000 kilometers driven) on March 1st of 
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each year, it being understood, however, that this rate does not come into effect until the following April 

1st for the purposes of this collective agreement. 

At the time of signing, this rate is $0.70 per kilometer. 

 Transportation of Equipment or Material 

The producer who requires a technician to transport equipment weighing more than 100 kg, in addition 

to his basic personal tools, with a personal vehicle, shall pay him an additional allowance of twenty dollars 

($20) per day. In such cases, the technician alone is responsible for insuring the personal vehicle against 

damage that may be caused to it during or in connection with such transportation. The producer assumes 

no responsibility in this regard. 

However, the responsibility for insuring this production equipment during or on the occasion of such 

transportation lies with the producer. 

Notwithstanding the foregoing, the producer may not, at any time, require the technician to use a 

personal vehicle for any reason whatsoever. 

 Driver's License 

The technician entrusted by the producer with the operation of a production vehicle must hold a valid 

driver's license at the time of his engagement. He must notify the producer without delay if his license is 

suspended, cancelled or otherwise modified in a way that affects his right to drive the vehicle entrusted 

to him. 

 



 

74 

 Accommodation Costs 

Meal Allowances 

 Situations Requiring Payment of a Meal Allowance  

When the technician's services are required outside the zones described in articles 14.2 or 14.4 of this 

collective agreement, the producer provides meals or pays meal allowances for all meals that take place 

while the technician is out of the zone. 

Conversely, except in the case where the producer decides to pay a meal allowance rather than offer a 

meal according to a 6-6 schedule, the producer does not assume any meal allowance when the 

technician's service is provided within one of the zones described in articles 14.2 and 14.4 of this collective 

agreement.  

For the purposes of this article, the producer may opt to pay a meal allowance (rather than provide a 

meal) to technicians working under a 6-6 schedule only if: 

• The technician is not part of the AQTIS 514 AIEST on-set crew; or if 

 

• A restaurant offering standard-quality meals of a certain variety is located within a reasonable 

distance of the set, the meal period in question does not occur between 10 p.m. and 6 a.m., and 

the producer ensures that the meal period granted to the technician allows him or her at least (1) 

hour in the restaurant, in addition to the time required to get there. 

 Allowance Where No Meal Provided 

If the producer does not provide a meal to a technician during either of the meal periods granted in 

accordance with Chapter 12, the producer must pay an allowance to the technician, according to the 

following scale : 

• Breakfast   $12.50 

• Lunch   $22.50 

• Supper   $32 

These amounts are given to the technicians no later than their arrival on the set. 

Notwithstanding the foregoing, in the cases provided for in articles 12.38, 12.40, 12.42 and 12.43, the 

producer may not substitute a meal allowance and must provide the technician with the meal. 

 Services Abroad 

If the technician is called upon to provide services outside Ontario, Quebec or the “Maritime” provinces, 

the allowances provided for in section 15.2 of this agreement are increased to $17, $27 and $38 
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respectively. The same applies when the technician is called upon to provide services in the Nord-du-

Québec administrative region. 

 Meals Outside the Zones or While Traveling 

When the producer must, in accordance with this agreement, provide accommodation for the technician 

and the technician must stay outside the areas described in sections 14.2 and 14.4 of this agreement for 

production purposes, the producer must provide the technician with breakfast, lunch and supper or pay 

the corresponding meal allowances on a daily basis, whether or not services are provided. The same 

applies when a technician's daily services, including transportation time, exceed twelve (12) hours. 

The preceding paragraph does not apply to the day on which the technician arrives at or leaves the 

location where he or she will be staying. However, on such a day, the producer must provide the 

technician with meals (or pay him a corresponding meal allowance) usually occurring after his departure 

(in the case of the first day) or before his arrival (in the case of the last day). 

 Lengthy Stays Outside the Zones 

When the technician is required to stay outside the zones described in articles 14.2 and 14.4 for fifteen 

(15) consecutive days or more in order to perform his services, he shall receive, starting on the sixteenth 

(16th) day, an allowance of thirty dollars ($30) per week or part thereof. 

Accommodation 

 Accommodation Standards 

If production requirements call for the technician to be accommodated, the producer makes the 

reservations and pays for the technician's accommodation. 

The technician should normally be provided with a single-occupancy room with a private bathroom. If the 

production is recorded in a context where it is not possible to book accommodation for the technician in 

a single-occupancy room with a private bathroom, the producer must inform the technician in advance. 

 Accommodation When Services are Performed for More than 15h30  

In the event that the services provided exceed fifteen and a half (15:30) hours, including travel time and 

meals, the producer must offer accommodation to the technician for the night preceding or following this 

day, unless the technician resides less than thirty (30) km from the location where the technician's services 

are provided and the producer offers transportation to return to the technician's residence. 

 Weekly Allowance Payments 

For recordings lasting twenty-one (21) days or more, the producer may pay the allowances provided for 

in this chapter at the beginning of each recording week. 
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 Remuneration 

 Remuneration Determined at the Conclusion of the Contract 

The BHR or the BDR of a technician is determined by the producer and the technician when the contract 

of engagement is signed. 

 Applicable Minimum Remuneration 

The BHR or, where applicable, the BDR may not be less than the minimums set out in Appendix O, which 

apply according to the size of the production budget. 

Notwithstanding the preceding paragraph of this article, when the services of a technician are retained 

by: 

(a) a producer whose head office is not in Quebec; 

(b) a co-producer whose head office is not in Quebec; or 

(c) a co-producer whose head office is in Quebec, if and only if the principal investor in the production 

is a foreign producer other than a U.S. producer within the meaning of paragraph 4 of  Appendix 

D ; 

for a production with a budget of fifteen million dollars ($15,000,000) or more, the BHR or, where 

applicable, the BDR may not be less than the minimums stipulated in Appendix P. 

For the purposes of the preceding paragraph (and only for such purposes), the term "producer" and, 

where applicable, the term "co-producer" shall have the meaning set forth in paragraphs 3 and 4 of 

Appendix C and paragraphs 2 and 3 of Appendix D of this collective agreement. 

 Pay Sheet 

The producer pays the technician at regular intervals not exceeding fifteen (15) calendar days. 

The pay sheet must include the following information: 

• the technician's social insurance number, where permitted by law 

• technician's name and address 

• the name of the production company, its address and telephone numbers  

• production title 

• the position held 

• time worked 

• Total Remuneration 

• deductions (individual) 

• net remuneration 
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• annual leave allowance, where applicable 

• employee benefits 

This pay sheet is independent of the payment, but must be sent at the latest when the remuneration is 

paid. 

The pay sheet must be broken down production by production. 
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 Security Deposit 

 Security Deposit for Permittee Members and Trainee members 

Any AQPM permittee member or trainee member must, before shooting begins, pay AQTIS 514 AIEST a 

security deposit, by certified cheque made out to AQTIS 514 AIEST in trust, for an amount equivalent to 

the greater of: 

(a) 10% of the remuneration guaranteed by the contracts of engagement for all technicians whose 

services are retained for this production and all deductions and contributions provided for in this 

agreement; or 

(b) weekly or bi-weekly remuneration (depending on the payment interval chosen by the producer 

under article 16.3 of the collective agreement) of all technicians retained for this production, 

calculated on the basis of contracts of engagement and increased by all deductions and 

contributions provided for in this agreement. 

 Security Deposit in Case of Previous Default 

If a producer has previously been found to be in default of payment of amounts due to technicians as 

remuneration under this agreement, including withholdings and premiums, during its last production, 

AQTIS 514 AIEST may require that producer to pay a security deposit for an amount equivalent to at least 

20% of the value of the contracts of engagement, or four (4) weeks' remuneration, of all technicians whose 

services are retained for this production, including all withholdings and permits provided for in this 

agreement. 

 Form of the Security Deposit 

The security deposit provided for in articles 17.1 and 17.2 may take the form of an irrevocable letter of 

guarantee from a recognized Canadian banking or financial institution, at the producer's choice. 

 Information on AQPM Permittee Members 

AQPM shall notify AQTIS 514 AIEST as soon as possible of any acceptance of a new permittee member. 

 Services Prior to Receipt of Security Deposit 

No technician shall be required to honour his contract of engagement as long as the security deposit 

required under article 17.1 or 17.2 has not been received by AQTIS 514 AIEST. 

 End of the Security Deposit 

The security deposit ends when all the producer's financial obligations to the technicians and to AQTIS 

514 AIEST have been met. 
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 Withholding in the Event of a Dispute 

In the event of a dispute between AQTIS 514 AIEST and the producer regarding the application of this 

agreement, AQTIS 514 AIEST will withhold from the security deposit at the end of the production an 

amount equivalent to that claimed by the producer. However, in no case may this amount exceed the 

sums owed to the technicians and to AQTIS 514 AIEST. 
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 Notices 

 Notice Transmission Method 

Unless otherwise stipulated, all notices provided for in this collective agreement shall be sent by certified 

mail, e-mail or courier to the address of the technician or producer indicated on the contract of 

engagement or, where applicable, to the address of AQPM or AQTIS 514 AIEST. In all cases, the sender 

must obtain and retain proof of the date of receipt of the notice and keep a copy of the notice for a period 

of at least one (1) year. The sender must also allow the other party to consult the notice upon request. 

 Computation of Deadlines 

Deadlines are calculated from the certified postmark or the date of receipt. 
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 Effective date  and Term of the Collective Agreement 

 Term of the Agreement 

This collective agreement takes effect on August 11, 2024 and shall remain in force until August 12, 2028. 

 Transitional Period 

Notwithstanding the provisions of article 19.1, a production whose technicians' services began before 

August 11, 2024 remains governed by the AQTIS-AQPM 2019-2023 collective agreement. In all cases, 

however, the BHR or BDR provided for in such contracts must be increased, as of October 27, 2024, in 

order to be at least equivalent to the MHR or MDR applicable under the present agreement. 

 Notice of Negotiation 

Either party may give notice to the other of its intention to initiate the negotiation of a new collective 

agreement in the one hundred and twenty (120) days preceding the expiry of this agreement. 

 Continued Effects of the Agreement 

Upon expiry, this collective agreement shall be renewed from day to day until a new agreement is signed 

or either party exercises its right to strike or counter-strike (lock-out). 

 Appendices and Letters of Agreement 

The appendices and letters of agreement form an integral part of this collective agreement. 

 Severability 

This collective agreement shall not be invalidated by the nullity of one or more of its clauses. 
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IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED, THIS 11TH DAY OF AUGUST 2024, IN MONTREAL : 

FOR AQTIS 514 AIEST FOR AQPM 

 

 

_____________________________ _____________________________  

Bernard Larivière  Josette Normandeau 

President AQTIS 514 IATSE President of the Board of Directors 

 

_____________________________ _____________________________ 

Nathalie Paré Hélène Messier 

General Manager President and General Manager 

 

_____________________________ _____________________________ 

Étienne Lafleur Geneviève Leduc 

Director of Labor Relations Director of Labor Relations and Legal 

Affairs 

______________________________ ____________________________  

Laurence Dubé Nadia Boudreault 

Head of Legal Affairs  Labour Relations Advisor 

 

_____________________________ 

David Giasson 

Labor Relations Advisor 

 

__________________________ 

Dominic Pilon 

Vice-president, television and documentaries 

 

_____________________________ 

Chloé Giroux Lachance 

Vice President, Camera 

 

_____________________________ 

Jason Goodall 

Vice-president, fictions and advertising 

 

_____________________________ 

Claude Collins 

Vice-President, Post-production
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Appendix A  

 Membership procedure for non-member producers 

WHEREAS article 1.3 of the collective agreement; 

THE PARTIES AGREE AS FOLLOWS: 

1. Any producer who is not a member of the AQPM and who wishes to establish the conditions of 
engagement of the technicians whose services he retains for a given production in accordance 
with the provisions of the collective agreement or with a text substantially reproducing said 
provisions must complete and sign the attached membership letter (available in electronic format 
on the AQPM website) before entering into a contract of engagement with a technician; 

2. AQTIS 514 AIEST and AQPM undertake to cooperate fully and to use all reasonable means at their 
disposal to ensure compliance with this procedure; 

3. It is understood, as far as AQTIS 514 AIEST is concerned, that the commitment provided for in the 
preceding paragraph will be fulfilled as soon as AQTIS 514 AIEST has informed the non-member 
producer in writing (or by e-mail) of the existence of the collective agreement and of the need to 
sign the attached letter of adherence before using it, in its entirety or substantially. A copy of said 
letter (or e-mail) shall be forwarded to AQPM so that the latter may subsequently take whatever 
steps it deems reasonable to facilitate the non-member producer's adherence to and application 
of the collective agreement. 
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LETTER OF ADHESION TO THE AQPM-AQTIS 514 AIEST 2024- 2028 (FILM) AGREEMENT 

WHEREAS the producer, ______________________________________ [name of production company] (the 
"Producer"), is not a member of the Association québécoise de la production médiatique (the "AQPM"); 

WHEREAS the Producer wishes to establish the conditions of engagement of the technicians whose 
services it retains for the purposes of the production entitled 
______________________________________ [name of the production] (the "Production") in accordance with 
the minimum provisions of the collective agreement 2024- 2028 entered into between the Alliance 
québécoise des techniciens de l'image et du son, section locale 514 de l'Alliance internationale des 
employés de scène, de théâtre, techniciens de l'image, artistes et métiers connexes des États-Unis, ses 
territoires et du Canada (the "AQTIS 514 AIEST") and the AQPM with respect to film productions (the 
"Collective Agreement") or a text substantially incorporating said provisions; 

WHEREAS Article 1.3 and Appendix A of the Collective Agreement; 

THE PRODUCER DECLARES THE FOLLOWING: 

1. In connection with Production, the Producer agrees to abide by the provisions of the Collective 
Agreement, as amended from time to time by agreement between the Producer and AQTIS 514 
AIEST; 

2. The Producer agrees to pay the AQPM, as a user fee, an amount equivalent to 1.5% of the total 
remuneration of the technicians whose services will be retained for the purposes of the 
Production, as established according to the budget in effect at the time of payment and accepted, 
if applicable, by the completion guarantor or by the Producer's financial partners; 

3. Payment of the above-mentioned user fees must be made by certified cheque or bank draft at 
the time of signing this letter of adhesion; 

4. The Producer understands and accepts that this letter of adhesion does not confer upon him, in 
any way whatsoever, the title of "member" of the AQPM; 

5. The Producer further understands and agrees that this letter of adhesion shall have effect only 
with respect to the Production and to the contracts of engagement it signs with technicians for 
the purposes of the Production; 

6. The duly signed membership letter and certified cheque (or bank draft) must be forwarded to 
AQPM prior to signing one or more contracts of engagement, and a copy of the membership letter 
must be forwarded to AQTIS 514 AIEST. 

 

SIGNED AT_____________________________________, this         _______________________________. 

BY:_____________________________________ 

 [duly authorized representative]. 
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Producer contact details  :___________________________________________________ 

     [#, street] 

     ___________________________________________________ 

     [city, province, postal code] 

     (____) ___________________ / (____) ___________________ 

     [Phone #]   [fax #] 

     ___________________________________________________ 

     [e-mail address] 

  

User fees :   A : ___________________________________$ 

     [total technician remuneration, as budgeted]. 

    B : ___________________________________$ 

     [user fee: A x 0.015] 

    C : ___________________________________$ 

     [GST #R106731375 : B x 0.05] 

D : ___________________________________$ 

[QST: #1006095689 : (B + C) x 0.095] 

E : ___________________________________$ 

[Total payment enclosed with letter of enrolment: B + C + D] 
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Appendix B  

List of Positions Covered by the Agreement 

Camera department 

1st assistant camera 
2nd assistant camera 
Assistant cameraman machinist 
Assistant drone operator 
Assistant video-assist operator 
Camera operator 
Cameraman 
Camera loader (aka 3rd camera assistant) 
Director of photography 
3D engineer 
Specialized camera operator 
Drone operator 
Video-assist operator 
Set photographer 
Motion control programmer 
Stereograph 
Remote head camera tech. 
Digital Data Management Tech. 
3D Technician (RIG) 
Motion control technician 
Digital imaging technician 
3D Digital Imaging Technician 
 
Hairdressing Department 

Assistant hairdresser 
Key hairdresser 
Hairdresser 
Hair designer 
Wigmaker 
 
Construction Department 

Assistant cabinetmaker 
Assistant carpenter 
Assistant construction supervisor 
Key cabinetmaker 
Head carpenter 
Construction foreman 
Cabinetmaker 
Carpenter 
Welder 
Construction supervisor 
 
 

Continuity Department 

Assistant script supervisor 
Script supervisor 
 
Logistics Department 

Assistant craft person 
Assistant coordinator (with the exception of the 
assistant coordinator for the art department) 
Production assistant 
Set production assistant 
Specialized production assistant 
Assistant logistics manager (aka assistant stage 
manager) 
Craft person 
Production coordinator 
Base camp operator 
First aid attendant 
Logistics manager (aka stage manager) 
Animal wrangler 
Production secretary 
 
Paint department 

Assistant painter 
Assistant scenic painter 
Head painter 
Head scenic painter 
Painter 
Scenic painter  
 
Television Department 

Switcher 
ISO switcher 
Assistant director for television 
Assistant stage manager 
Key grip (on-set) Art Dept. 
Key mobile set up technician 
CCU operator 
Stage manager 
Stagehand 
Mobile set up technician 
Internal communications operator 
Video tape operator 
Teleprompter operator 
EVS Operator - LSM 
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Support technician 
Videographer 
 
Sculpture and Moulding Department 

Assistant plasterer 
Assistant sculptor-moulder 
Head plasterer 
Key sculptor-moulder 
Plasterer 
Sculptor-moulder 
 
Costume department 

Assistant costume designer 
Assistant dresser 
Key costume designer 
Key dresser 
Costume coordinator 
Costume designer 
Seamstress 
Costume creator 
Dresser 
Trailer dresser (base) 
Stylist 
Wardrobe technician 
Specialized wardrobe technician 
 
Sets and props department 

Propsman 
Weapons wrangler 
Assistant propsman 
Assistant set decorator 
Head propsman 
Key set decorator 
Key graphic artist 
Key model maker 
Puppet designer 
Vehicle coordinator 
Set decorator 
Graphic artist 
Model maker 
Food stylist 
Set dresser 
On set dresser 
 
Lighting Department 

Assistant key lighting technician (aka best 
boy/best girl) 
Key Lighting technician 

Visual projection designer 
Lighting designer 
Lighting director 
Lighting technician 
Lighting control console operator 
Generator operator 
Follow spot operator 
Motorized lighting operator 
Visual projection operator 
Lighting programmer 
 
Special effects department 

Assistant special effects technician 
Key special effects technician 
Special effects coordinator 
Special effects technician 
 
Locations department 

Assistant location manager 
Location manager 
Location scout 
 
Grip Department 

Assistant key grip (aka best boy/best girl) 
Key grip 
Grip 
Specialized grip 
Camera crane grip operator 
 
Make-up department 

Assistant make-up artist 
Key make-up artist 
Make-up Designer 
Make-up artist 
Special effects make-up artist 
 
Editing department 

Assistant editor 
Assistant sound editor 
Colorist 
Sound mixer 
Editor 
Sound editor 
Post-production technician 
Computer graphic artist designer 
 
Greens Department 

Assistant greensman 
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Key greensman 
Greensman 
 
Sound Department 

Recordist assistant 
Foley artist 
Key radio-frequency sound operator 
Sound coordinator 
Connection operator (patch) 
Radio-frequency sound operator 
Boom operator 
Sound recordist 

Sound manager 
Sound engineer (aka sound mixer) 
Monitor sound engineer 
House sound engineer 
Cable technician 
 
Transport Department 

Driver 
Specialized driver 
Transport coordinator 
Set runner
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Appendix C  

Scope of sectors 1 

WHEREAS article 3.1 of the collective agreement; 

WHEREAS sections 34 and 35 of the Act to amend the Act respecting the professional status and conditions 

of engagement of performing, recording and film artists and other legislative provisions, LQ 2009 c 32 (the 
"2009 Act"); 

THE PARTIES AGREE AS FOLLOWS: 

1. The notion of "sectors 1" created by the 2009 Act includes all productions not included in the 
other sectors created by the Act; 

2. This notion includes "domestic" productions, "foreign" productions (with the exception of 
"American" productions) and co-productions (with the exception of co-productions financed 
mainly by an "American" producer who is not an "independent American producer" as defined in 
Appendix D); 

3. For the purposes of the foregoing, the notion of "producer" refers to the person who is 
responsible for making decisions concerning the conditions of engagement of artists and 
craftspeople; 

4. It is possible that the person who is considered a "producer" in the sense described in the previous 
paragraph is not the same as the person who acts as a producer within the meaning of the 
collective agreement; 

5. For the purposes of paragraph 2 of this appendix: 

a) the notion of "domestic production" includes productions where the producer (as defined 
in paragraph 3) is a corporation incorporated under Canadian law (federal or provincial) 
and whose head office or principal place of business is in Canada (i.e., a "Canadian 
producer"); 

b) the notion of "foreign production" includes all productions, with the exception of 
domestic productions; 

c) the notion of "American production" includes productions where the producer (as 
defined in paragraph 3) is a legal person whose registered office or principal place of 
business is in the United States of America (i.e. an "American producer"); and 

d) the notion of "co-production" includes all productions produced by more than one 
producer. 
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Appendix D  

 Scope of sectors 3 

WHEREAS article 3.1 of the collective agreement; 

WHEREAS sections 34 and 35 of the Act to amend the Act respecting the professional status and conditions 

of engagement of performing, recording and film artists and other legislative provisions, LQ 2009 c 32 (the 
"2009 Act"); 

THE PARTIES AGREE AS FOLLOWS: 

1. The notion of "sectors 3" created by the 2009 Act includes so-called "independent" American 
productions with a "low or moderate" budget, as well as productions where the producer is one 
or other of the following companies (regardless of budget): 

a) Lions Gate Entertainment or any of its subsidiaries; 

b) Walden Media or any of its subsidiaries; 

c) Lakeshore Entertainment or any of its subsidiaries; 

2. For the purposes of the foregoing, the notion of "producer" refers to the person who is 
responsible for making decisions concerning the conditions of engagement of artists and 
craftspeople; 

3. It is possible that the person who is considered a "producer" in the sense described in the previous 
paragraph is not the same as the person who acts as a producer within the meaning of the 
collective agreement; 

4. For the purposes of paragraph 1 of this appendix: 

a) The notion of "independent American production" includes productions where the 
producer (as defined in paragraph 2) is a legal person whose head office or principal place 
of business is in the United States of America (i.e., an "American producer"), with the 
exception of companies affiliated with any of the following consortia: 

• News Corporation; 

• Walt Disney Company; 

• Viacom; 

• Sony; 

• Time Warner; or 

• NBC Universal; 
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b) The notion of "budget" refers to the total cost of the production (including work done 
outside Quebec, but excluding distribution and promotion costs) established according to 
the budget in effect on the first day of recording, and a budget is considered "low or 
moderate" when: 

o in the case of a television series, the budget is less than or equal to: 

1. for a 30-minute program: $1,615,000 

2. for a 60-minute program: $2,690,000 

o in the case of another production, the budget is less than or equal to $35,000,000. 
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Appendix E 

Form for the use of non-technicians 

(Article 3.4 of the collective agreement AQTIS 514 AIEST-AQPM Film 2024-2028) 

 

Titre of production:  

Name of producer:  

Name of service company:  

General nature of services rendered by service company:  

 

In accordance with article 3.4 of the collective agreement, "once the producer retains the services of one 
(1) technician for a given production, he may not entrust any of the positions covered by this collective 
agreement to a person who is not a technician, unless, in particular, but especially for the purposes of this 
appendix, he uses the services of a service company to have work done in connection with pre-production 
or post-production. 

Notwithstanding the foregoing, the producer may not entrust the position of editor to a service company. 

When using the services of a service company, the producer must send AQTIS 514 AIEST a duly completed 
copy of the form provided in Appendix E, no later than thirty (30) days after entering into an agreement 
with the service company for the services concerned.  

However, the producer intends to use the services of a person covered by this appendix for the purposes 
of the production mentioned in the title by submitting this form, and notifies AQTIS 514 AIEST (by sending 
a copy of this form by e-mail to fds@aqtis514iatse.com). The Producer confirms to AQTIS 514 AIEST that 
the service company concerned has declared to it that the persons concerned are its employees or are 
subject to a de bene esse contract in accordance with this collective agreement. 

For purposes of understanding, the term “employee” means “an employee whose services are not 

retained on a freelance basis, but rather under a contract of employment of indeterminate duration or 

under a contract of employment for an indeterminate number of projects or productions”. 

SIGNED ON:  

FOR THE PRODUCER:  

By: _________________________   

 

c.c. service company 
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Appendix F 

 Terms and conditions for the hiring of non-AQTIS 514 AIEST members and/or AQTIS 514 

AIEST members not recognized in their position 

WHEREAS article 3.5 of the collective agreement; 

THE PARTIES AGREE AS FOLLOWS: 

1. For the purposes of a given production, the producer retains the services of technicians who are 
members of AQTIS 514 AIEST and recognized in the position for which their services are retained. 

2. If more than twenty percent (20%) of the services covered by this collective agreement (calculated 
in technician-days - see the interpretative note for an illustration of the calculation) are performed 
by technicians who are not members of AQTIS 514 AIEST and/or who are not recognized by AQTIS 
514 AIEST in the position they hold (hereinafter "non-recognized persons"), the producer must 
make a special contribution to the Training and Development Fund established in accordance with 
Appendix R. 

3. Notwithstanding the foregoing, the number of services that may be rendered by persons who are 
not members of AQTIS 514 AIEST or who are not recognized in the position they hold before a 
special contribution must be paid to the Training and Development Fund may not be less than the 
number of recording days performed in connection with the production concerned.  

4. For the purposes of this Appendix, are not considered services rendered by a non-recognized 
person, services rendered by technicians employed:  

(a) after the producer has consulted AQTIS 514 AIEST through its Technician Hiring System 
(SET); and 

(b) no recognized member in the available position who meets the specific requirements of 
the production has been referred to the producer or has agreed to work for the producer 
on the terms and conditions of engagement offered, which must be equal to or better 
than the terms and conditions of this collective agreement; and 

(c) the number of the SET offer linked to the technician's contract has been duly entered in 
the contract. 

5. Unless the producer has complied with the procedure set out in the preceding paragraph, services 
provided by a non-recognized person performing any of the following positions are always 
considered to exceed the 20% threshold mentioned in this Appendix: armorer, specialized driver, 
key greensperson, graphic artist, special effects make-up artist, sound mixer, sound editor, drone 
operator, visual projection operator, greensperson, set photographer, first-aid attendant, animal 
wrangler or computer graphics designer. 

6. Furthermore, services rendered in any of the following positions are not considered for the 
purposes of applying the threshold mentioned in this Appendix: hair designer, lighting designer, 
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make-up designer, puppet designer, visual projection designer, costume designer, director of 
photography, stereographer or stylist. 

7. Where applicable, it is up to the producer to prove that he has consulted the SET and that this 
consultation did not result in the retention of the services of a member recognized in the position 
of AQTIS 514 AIEST. 

8. Where applicable, the value of the special contribution to be paid under this Appendix is fifty-five 
dollars ($55) for each day of service rendered in excess of the threshold established under the 
second paragraph. 

The threshold is first applied on a monthly basis and, where applicable, special contributions are 
also paid on a monthly basis (when payment is made under article 6.10. The producer may, 
however, proceed with a calculation based on the entire production at the end, by sending a 
remittance form qualified as "final" with respect to production. In this case, the excess amounts 
may be used to offset the amount calculated in the final remittance. 

9. For the purposes of applying the threshold set out in this Appendix : 

a) The technician who perform more than one position (as defined in article 3.7) is 
considered to be "recognized" if he/she is recognized in the "main position" identified in 
his/her contract of engagement; 

b) In the event that the technician is recognized by AQTIS 514 AIEST in a position not 
mentioned in Appendix B, he/she is considered recognized in the position(s) of the same 
nature mentioned in said Appendix. 

10. AQTIS 514 AIEST undertakes not to substantially modify its "recognition" process for the duration 
of the present collective agreement. 
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Appendix G  

Funds supporting access to preventive withdrawal 

WHEREAS the Act respecting occupational health and safety, RLRQ c S-2.1; 

WHEREAS certain concerns raised by AQTIS 514 AIEST with regard to obstacles generated by the 
particularities of the industry and limiting the ability of technicians represented by AQTIS to benefit from 
income replacement benefits during a preventive withdrawal or a situation likely to give rise to a 
preventive withdrawal; 

WHEREAS the desire of AQTIS 514 AIEST and AQPM to establish a fund to support access to preventive 
withdrawal and enable technicians represented by AQTIS 514 AIEST to obtain a supplementary benefit 
when they do not have access to income replacement benefits from a public plan during preventive 
withdrawal or a situation likely to give rise to preventive withdrawal; 

THE PARTIES AGREE AS FOLLOWS: 

1  AQTIS 514 AIEST and AQPM maintain the Fund created pursuant to their 2019-2023 collective 
agreement to support access by female technicians to preventive withdrawal (the "Fund"), for 
the duration of the present collective agreement. 

2  The purpose of the Fund is to allow technicians who are unable to provide their normal services 
due to physical limitations related to the fact that they are pregnant and who do not have access 
to benefits from one or more public plans, such as the plan administered under the Act respecting 

occupational health and safety, R.R.Q., c. S-2.1, or the plan administered under the Employment 

Insurance Act, R.S.Q. 1996, c. E-23, to benefit from a supplementary benefit; 

3  The Fund is a fiduciary estate constituted for the benefit of technicians, whose administration is 
entrusted to a Board (hereinafter the "Board"). 

4  The costs of establishing and administering the Fund are borne by the Fund. 

5  The Fund's assets include all sums already paid into the Fund by AQPM members, as well as those 
to be paid into the Fund in accordance with this collective agreement, the Film 2024-2028 
collective agreement and the New Media 2024-2028 collective agreement, sums paid into the 
Fund on a one-time or ad hoc basis by other persons or institutions to help achieve the Fund's 
objectives, and revenues generated by the administration of the Fund's assets. 

6  The Board is composed of four (4) members, two (2) appointed by AQPM and two (2) appointed 
by AQTIS 514 AIEST. 

7)  Alternately, on an annual basis (i.e. at the request of the annual mandatory meeting), the two (2) 
members of the AQPM or, where applicable, the AQTIS 514 AIEST designate one of their number 
to act as Chairman of the Board for a one-year term, who is responsible for calling and chairing 
Board meetings and overseeing the regular administration of the Fund. 

13  The Board takes its decisions by majority vote. 
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14  The Board exercises its powers and ensures to: 

(a) Maintain a program supporting access to preventive withdrawal (the "Program") for the 
benefit of female technicians, it being understood that the conditions of eligibility for said 
Program are essentially as follows: 

• Have been party to at least one (1) contract of engagement governed by a 
collective agreement between AQTIS 514 AIEST and a producer or association of 
producers in the audiovisual production sector during the year preceding the 
application for support; 

• Have an average annual remuneration over the last two years of $15,500 (this 
remuneration being evaluated in the same way as for the AQTIS 514 AIESTgroup 
insurance plan); 

• Be at least 22 weeks pregnant; and 

• Not be eligible for benefits under a public plan or the group insurance plan 
established by AQTIS 514 AIEST and that the benefits offered will be essentially 
the following: 

• A weekly benefit equivalent to 1.05% (i.e. 1/52 of 55%) of the technician's average 
annual earnings over the two (2) years preceding her request for support, payable 
from the 22nd week of pregnancy up to four (4) weeks before the expected date 
of delivery; 

• The benefit will be "coordinated" with public plans and the AQTIS group insurance 
plan, so that if the employee becomes eligible for benefits from such a plan after 
her eligibility for the program financed by the Fund, the benefit paid under the 
program will be reduced accordingly; and 

• The maximum average annual earnings considered for the purposes of the 
Program will be the same as the maximum insurable earnings for the purposes of 
the Quebec Parental Insurance Plan. 

(b) Communicate regularly (and at least annually) with technicians to inform them of the 
existence of the Program, its benefits and how to take advantage of them; 

(c) Receive requests for support made by technicians under the Program, evaluate them and 
decide on their eligibility; and 

(d) Pay benefits due to eligible technicians from the Fund; 

14  The Board delegates, for the duration of this Collective Agreement, its day-to-day administration 
and management of the Fund to AQTIS 514 AIEST, which agrees to perform its duties, under the 
supervision of the Board, at no cost to the Board and/or the Fund. 

15  It is understood that AQTIS 514 IATSE also acts as custodian of the Fund and receives, through the 
system of deductions and remittances, contributions made to the Fund by AQPM members; such 
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contributions shall, upon receipt, be deposited in a separate account, held in trust by AQTIS 514 
IATSE. 

17. the Board must draw up a detailed statement of its income and expenditure on an annual basis, 
which must be examined by an accounting firm. 

19. it is understood that the Board's communications to technicians are handled by AQTIS 514 AIEST 
and that those to AQPM members are handled by AQPM, at no cost to the Committee. 

20  It is agreed that the Committee, the Fund and/or the Program must be structured and 
administered in such a way as to comply with applicable legislation, in particular with regard to 
taxation and insurance. 

21  It is agreed that, in the event that the Fund is insufficient to finance the Program's obligations, 
AQTIS 514 AIEST will assume the deficit for the year in which it occurs. Before the end of the year 
in question, AQTIS 514 AIEST must determine whether its members wish to increase their 
contribution to the Fund or reduce the benefits offered by the Program. AQTIS 514 AIEST may 
also do the same if it reasonably anticipates a deficit and wishes to correct the situation before 
the end of the year. In this case, the solution identified by AQTIS 514 IATSE comes into effect at 
the earliest thirty (30) days after the date on which the AQPM is informed in writing. Under no 
circumstances may this solution increase the level of contributions paid to the Fund by producers. 

22  It is also agreed that the Fund should ideally have a stabilization margin ranging from 10% 
(minimum threshold) to 25% (maximum threshold) of the anticipated cost of benefits that the 
Program may be called upon to offer in a given year. Once this stabilization margin has been 
created within the Fund, AQTIS 514 AIEST can determine whether it wishes to reduce the 
technicians' contribution to the Fund, or increase the benefits offered by the Program using the 
surplus amounts available in the Fund. In this case, the increase takes effect at the beginning of 
the fiscal year following that in which the Fund's surplus exceeds the stabilization margin. Under 
no circumstances may the increase result in the payment of sums of money to technicians who 
are not eligible for the Program, nor may it have the purpose of modifying the object of the Fund. 

23  It is finally agreed that : 

a) if the commitments made in accordance with articles 7 and 17 of this Appendix are not 
respected for a period exceeding twelve (12) months, the financing obligations imposed 
on producers under article 6.5 of this collective agreement are, prospectively, considered 
inapplicable; and 

b) a sum of $50,000 is transferred, by AQTIS 514 AIEST, from the Training and Development 
Fund set up in accordance with the 2019-2023 Television, Film and New Media collective 
agreements to the Fund in order to allow its financing by producers notwithstanding the 
suspension of dues provided for in Article 6.5 of this collective agreement. 
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Appendix H  

Time sheet 
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Appendix I  

Remittance Form 



 

103 

Appendix J  

Information regarding a new production 

WHEREAS article 6.19 of the collective agreement; 

THE PARTIES AGREE AS FOLLOWS: 

1. Required fields 

The minimum information that must be transmitted to the AQPM in order to obtain the issuance of a form 
under article 6.19 of the collective agreement is as follows: 

a) Production title 

b) Name of producer (i.e. production company, which may be a subsidiary of an AQPM member 
producer) 

c) If applicable, name of AQPM member producer (i.e. parent company) and status (i.e. member, 
permittee or adherent) 

d) Name of producer's representative for production purposes 

e) Producer's representative telephone number 

f) Producer's representative e-mail address 

g) Name of person acting as "producer" for production purposes (if known) 

h) Name of person acting as "line producer" for production (if known) 

i) Name of production manager (if known) 

j) Main and original destination (i.e. "Cinema", "Television" or "New Media") 

k) Name of main distributor(s) and/or distributor(s) 

l) Budget (or information enabling it to be drawn up), i.e. : 

• "From $0 to $3,000,000", "From $3,000,000 to less than $6,000,000", "From $6,000,000 
to less than $10,000,000", "From $10,000,000 to less than $15,000,000" and "From 
$15,000,000 and more". 

m) Type (or genre) of production (i.e. "dramatic" or "non-dramatic", the latter category being 
subdivided into "documentary", "live performance recording" or "other") 

n) Name(s), nationality(ies) of co-producer(s) (if applicable) 

o) Anticipated shooting start date 
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2. Optional fields 

The AQPM also offers the producer the opportunity to provide it with the following information, and the 
producer may, if he wishes, provide the AQPM with said information: 

a) Producer's telephone number 

b) Producer's fax number 

c) Producer's e-mail address 

d) Producer's representative fax number 

e) Name(s) of person(s) acting as "director" for production purposes 

f) Name(s) of person(s) acting as "director of photography" for the production 

g) Name(s) of person(s) acting as "artistic director" for the production 

h) City(ies) where filming will mainly take place 

i) Anticipated pre-production start date 

j) Anticipated post-production start and end dates 
 

3. Producer’s declaration 

When transmitting the above-mentioned information to the AQPM, an officer of the producer (i.e., a 
delegate of the producer within the meaning of the AQPM bylaws and regulations) must attest to the 
veracity of the information transmitted under point 1l) by ensuring that the following statement is duly 
completed in the declaration transmitted to the AQPM: 

By checking this box, the person completing (or, as the case may be, amending) this 
"Production Declaration" declares that he/she has verified the declared production 
budget with an officer of the producer (i.e., a delegate of the producer within the meaning 
of the AQPM by-laws and regulations), namely [box to be completed / name of delegate], 
and that the latter has certified to him/her that the said budget corresponds to the 
production budget, as established on the date on which the "Production Declaration" was 
completed (or amended). 

If the declared production budget (as accepted, where applicable, by the completion 
guarantor or the producer's financial partners) changes before the first day of 
registration, the producer must amend the "Production Declaration" as soon as possible. 
Where applicable, the veracity of this information must also be attested by the above-
mentioned certificate. 

The Producer agrees that AQTIS 514 AIEST may request that an external auditor certify 
the budget declared on the first day of recording if it has reasonable grounds to believe 
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that the budget declared is not the correct one. The external auditor must be appointed 
after discussions with AQPM and, following his or her audit, may only share the audited 
budget with AQTIS 514 AIEST (within the parameters set out in point 1l). If the audit 
reveals that the declared budget level was incorrect, the cost of the audit is borne by the 
producer; otherwise, the cost of the audit is borne by AQTIS 514 AIEST. 
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Appendix K 

Standard contract 
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Appendix L 

Safety footwear 

WHEREAS section 51 of the Act respecting occupational health and safety, RLRQ c S-2.1; 

WHEREAS section 344 of the Regulation respecting occupational health and safety, RLRQ c S-2.1 r 13; 

WHEREAS article 9 of the collective agreement; 

WHEREAS the particularities of the media production industry; 

THE PARTIES AGREE AS FOLLOWS: 

1. All technicians are required to wear protective footwear complying with the Protective Footwear 
standard, CAN/CSA-Z195-02, when exposed to foot injuries caused by punctures, electric shocks, 
falling heavy, hot or sharp objects, or other hazards; 
 

2. Unless the technician and the producer have jointly agreed otherwise because of the 
particularities of the production, technicians occupying any of the positions mentioned in 
paragraph 5 of this appendix are presumed to be exposed to foot injuries when their presence is 
required on the work site; 
 

3. The technicians mentioned in the previous paragraph must, as an essential condition of their 
contract, own at least one pair of protective footwear suitable for their feet, and agree to wear 
said footwear on days when the producer requires them to do so; 
 

4. The rate for rental of protective footwear is $1.00 per day, and the cost of rental is paid to the 
technician at the same time as his or her remuneration, with an indication of the number of days 
of allowance to be added to the remuneration slip; 
 

5. The technicians covered by this appendix are all technicians in the following departments: props, 
camera, construction, decoration, lighting, special effects, grip, greens, painting, sculpture and 
molding, and sound. 
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Appendix M 

Montreal zone 

https://www.google.com/maps/d/edit?mid=166S4-gqCAGio0Jb7b5xjUzgBFXCWraI&usp=sharing 

 

 

The blue line reflects the limit agreed between the parties and to be used as from the entry into force of 
this letter of agreement. 

The purple line reflects the erroneous boundary used for the purposes of the collective agreement. 

The shaded area reflects the ‘conditional’ area referred to in the Article. In this regard, see the 

interpretative note relating to Article 14.2.  

https://www.google.com/maps/d/edit?mid=166S4-gqCAGio0Jb7b5xjUzgBFXCWraI&usp=sharing
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Appendix N 

 Zone Québec 

https://www.google.com/maps/d/edit?mid=19MhmQSg_dc6XOo5pidlmr5wxcB3kxPw&usp=sharing 

 

 

 

https://www.google.com/maps/d/edit?mid=19MhmQSg_dc6XOo5pidlmr5wxcB3kxPw&usp=sharing
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Appendix O(A)  

Minimum fees applicable to a production with a budget of less than $3,000,000 

 

 

Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Camera department 

1st camera assistant 34.89 35.93 36.65 37.38 

2nd camera assistant 29.26 30.14 30.74 31.36 

Assistant cameraman machinist 29.26 30.14 30.74 31.36 

Assistant drone operator Negotiable Negotiable Negotiable 30.77 

Assistant video-assist operator 19.14 19.71 20.11 20.51 

Camera operator 46.14 47.53 48.48 49.45 

Cameraman 46.14 47.53 48.48 49.45 

Camera loader (aka 3rd 
camera assistant) 

24.76 25.50 26.01 26.53 

Director of photography 
52.90 54.49 55.58 56.69 

634.81 653.85 666.93 680.27 

3D engineer Negotiable Negotiable Negotiable Negotiable 

Specialized camera operator 46.14 47.53 48.48 49.45 

Drone operator Negotiable Negotiable Negotiable Negotiable 

Video-assist operator 20.65 21.69 22.77 23.91 

Set photographer 32.07 33.04 33.70 34.37 

Motion control programmer Negotiable Negotiable Negotiable 33.54 

Stereograph Negotiable Negotiable Negotiable Negotiable 

Remote head camera tech. 34.89 35.93 36.65 37.38 

Digital data management tech. 
28.14 28.98 29.56 30.15 

337.68 347.81 354.76 361.86 

3D Technician (RIG) Negotiable Negotiable Negotiable Negotiable 

Motion control technician Negotiable Negotiable Negotiable 28.23 

Digital imaging technician Negotiable Negotiable Negotiable 28.23 

3D Digital Imaging Technician Negotiable Negotiable Negotiable Negotiable 

Hairdressing Department 

Assistant hairdresser 23.64 24.35 24.83 25.33 

Key hairdresser 33.27 34.61 35.64 36.71 

Hairdresser 28.14 28.98 29.56 30.15 

Hair designer Negotiable Negotiable Negotiable 43.44 

Hairpiece hairdresser 
Negotiable Negotiable Negotiable 28.23 

Negotiable Negotiable Negotiable 338.78 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Construction Department 

Assistant cabinet maker Negotiable Negotiable Negotiable 23.76 

Assistant Carpenter 18.35 19.27 20.43 21.65 

Assistant construction 
supervisor 

Negotiable Negotiable Negotiable 23.76 

Key cabinetmaker 
Negotiable Negotiable Negotiable 30.77 

Negotiable Negotiable Negotiable 369.27 

Head carpenter 32.64 33.62 34.29 34.98 

Construction foreman Negotiable Negotiable Negotiable 30.77 

Cabinetmaker Negotiable Negotiable Negotiable 28.23 

Carpenter 27.02 27.83 28.38 28.95 

Welder Negotiable Negotiable Negotiable 23.76 

Construction supervisor Negotiable Negotiable Negotiable 30.77 

Continuity Department 

Assistant script supervisor 20.08 21.08 22.34 23.69 

Script supervisor 32.70 34.33 36.39 38.58 

Logistics Department 

Assistant craft person 16.54 17.36 18.41 19.51 

Assistant coordinator (with the 
exception of the assistant 
coordinator for the art 
department) 

24.76 25.50 26.01 26.53 

297.13 306.05 312.17 318.41 

Production assistant 18.35 18.90 19.47 20.06 

Set production assistant 20.65 21.69 22.77 23.91 

Specialized production 
assistant 

19.51 20.29 21.10 21.94 

Assistant logistics manager 
(aka assistant stage manager) 

22.38 23.49 24.90 26.40 

Craft person 
19.51 20.48 21.71 23.02 

234.11 245.81 260.56 276.20 

Production coordinator 
25.82 27.11 28.74 30.46 

309.83 325.33 344.85 365.54 

Base camp operator 19.51 20.29 21.10 21.94 

First aid attendant Negotiable Negotiable Negotiable 25.90 

Logistics manager (aka stage 
manager)*  

30.98 32.52 34.48 36.54 

371.70 390.29 413.70 438.52 

Animal wrangler Negotiable Negotiable Negotiable 30.77 

Production secretary 22.51 23.18 23.64 24.12 

Paint department 

Assistant painter 20.83 21.45 21.88 22.32 

Assistant scenic painter 21.80 22.89 24.26 25.72 

Head painter 32.07 33.04 33.70 34.37 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Head scenic painter 32.70 34.00 35.37 36.78 

Painter 28.14 28.98 29.56 30.15 

Scenic painter 28.14 28.98 29.56 30.15 

Television Department 

Switcher Negotiable Negotiable Negotiable 33.54 

ISO switcher Negotiable Negotiable Negotiable 28.23 

Assistant director. television* Negotiable Negotiable Negotiable 36.56 

Assistant stage manager Negotiable Negotiable Negotiable 28.23 

Key grip (on-set) Art Dept. Negotiable Negotiable Negotiable 36.56 

Key mobile set up technician Negotiable Negotiable Negotiable 30.77 

CCU operator Negotiable Negotiable Negotiable 33.54 

Stage manager* Negotiable Negotiable Negotiable 36.56 

Stagehand Negotiable Negotiable Negotiable 25.90 

Mobile set up technician Negotiable Negotiable Negotiable 21.80 

Com. Operator Internal Negotiable Negotiable Negotiable 30.77 

Teleprompter operator Negotiable Negotiable Negotiable 23.76 

EVS/LSM Operator Negotiable Negotiable Negotiable 33.54 

Support technician Negotiable Negotiable Negotiable 25.90 

Videographer Negotiable Negotiable Negotiable 25.90 

Sculpture and Moulding Department 

Assistant plasterer Negotiable Negotiable Negotiable 21.80 

Assistant sculptor-moulder Negotiable Negotiable Negotiable 23.76 

Head plasterer Negotiable Negotiable Negotiatble 30.77 

Key sculptor-moulder 
32.07 33.04 33.70 34.37 

384.89 396.44 404.37 412.45 

Plasterer Negotiable Negotiable Negotiable 21.80 

Sculptor-moulder 27.57 28.40 28.97 29.55 

Costume department 

Assistant costume designer 23.87 24.58 25.32 25.83 

Assistant dresser 21.38 22.02 22.46 22.91 

Key costume designer 
32.70 34.33 36.39 38.58 

392.36 411.98 436.70 462.90 

Key dresser 30.39 31.30 31.92 32.56 

Costume coordinator 
26.96 28.31 30.01 31.81 

323.57 339.75 360.13 381.74 

Costume designer* 
30.68 31.60 32.55 33.52 

368.16 379.20 390.58 402.30 

Seamstress 21.23 22.08 22.96 23.88 

Costume creator 
38.44 40.36 42.78 45.35 

461.29 484.35 513.41 544.22 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Dresser 24.76 25.50 26.01 26.53 

Trailer dresser (base) Negotiable Negotiable Negotiable 25.90 

Stylist Negotiable Negotiable Negotiable 33.54 

Costume technician 18.57 19.13 19.51 19.90 

Specialized costume technician 24.66 25.90 27.45 29.10 

Sets and props department 

Props* 
30.68 31.60 32.55 33.52 

364.66 375.60 383.11 390.78 

Armourer 
39.95 41.15 41.98 42.81 

479.47 493.85 503.73 513.80 

Assistant props 24.76 25.50 26.01 26.53 

Assistant set decorator 24.76 25.50 26.01 26.53 

Key props* 
32.70 34.00 35.37 36.78 

392.36 408.06 424.38 441.36 

Key set decorator 
35.00 36.75 38.58 40.13 

419.96 440.96 463.00 481.52 

Key graphic artist Negotiable Negotiable Negotiable Negotiable 

Key model maker Negotiable Negotiable Negotiable Negotiable 

Puppet designer Negotiable Negotiable Negotiable 43.44 

Vehicle Coordinator 
27.54 28.64 29.79 30.98 

330.50 343.72 357.47 371.77 

Set decorator* 
30.98 32.52 34.48 36.54 

371.70 390.29 413.70 438.52 

Graphic artist 
27.54 28.64 29.79 30.98 

330.50 343.72 357.47 371.77 

Model maker Negotiable Negotiable Negotiable Negotiable 

Food stylist Negotiable Negotiable Negotiable 33.54 

Set dresser 25.24 26.25 27.30 28.39 

On-set dresser Negotiable Negotiable Negotiable 28.23 

Lighting Department 

Assistant key lighting 
technician(aka best-boy/best 
girl) 

29.83 30.72 31.34 31.96 

Video tape operator Negotiable Negotiable Negotiable 23.76 

Key lighting technician 33.27 34.94 37.03 39.26 

Visual projection designer Negotiable Negotiable Negotiable 36.56 

Lighting designer Negotiable Negotiable Negotiable 43.44 

Lighting Director Negotiable Negotiable Negotiable 43.44 

Lighting technician 25.88 26.66 27.19 27.74 

Lighting console operator 29.83 30.72 31.34 31.96 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Generator operator 28.14 28.98 29.56 30.15 

Follow spot operator Negotiable Negotiable Negotiable 23.76 

Motorized light operator Negotiable Negotiable Negotiable 33.54 

Visual projection operator Negotiable Negotiable Negotiable 25.90 

Lighting programmer Negotiable Negotiable Negotiable 30.77 

Special effects department 

Assistant special effects 
technician 

25.24 26.25 27.30 28.39 

Key special effects technician 34.42 36.14 38.31 40.22 

Special effects coordinator 
29.83 31.32 33.20 35.19 

357.97 375.86 398.42 422.32 

Special effects technician 31.52 32.46 33.11 33.78 

Locations department 

Assistant location manager 
22.94 24.09 25.54 27.07 

310.67* 315.38* 320.09* 324.81 

Location manager 
32.13 33.74 35.76 37.91 

434.98* 441.61* 448.24* 454.88 

Location scout 
18.93 19.88 21.07 22.34 

256.32* 260.22* 264.12* 268.02 

Grip Department 

Assistant key grip (aka Best 
boy/best girl) 

29.83 30.72 31.34 31.96 

Key grip 32.70 34.00 35.37 36.78 

Grip 26.45 27.24 27.79 28.34 

Specialized Grip 29.83 30.72 31.34 31.96 

Camera crane operator 29.83 30.72 31.34 31.96 

Make-up department 

Assistant make-up artist 23.64 24.35 24.83 25.33 

Key make-up artist 33.27 34.61 35.64 36.71 

Make-up Designer Negotiable Negotiable Negotiable 43.44 

Make-up artist 28.14 28.98 29.56 30.15 

Special effects make-up artist 33.27 34.94 37.03 39.26 

Editing department 

Assistant editor 24.76 25.50 26.01 26.53 

Assistant sound editor 24.76 25.50 26.01 26.53 

Colorist Negotiable Negotiable Negotiable 30.77 

Sound mixer Negotiable Negotiable Negotiable 39.85 

Editor 
37.29 39.15 41.50 43.99 

447.43 469.80 497.99 527.86 

Sound editor 
36.93 38.04 39.18 39.96 

443.16 456.46 470.15 479.56 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Post-production technician Negotiable Negotiable Negotiable 21.80 

Computer graphics designer Negotiable Negotiable Negotiable 25.90 

Greens Department 

Assistant greensperson 20.26 20.87 21.29 21.71 

Key greensperson* 
32.07 33.04 33.70 34.37 

384.89 396.44 404.37 412.45 

Greensperson 23.07 23.76 24.24 24.72 

Sound Department 

Recordist assistant 20.08 21.08 22.34 23.69 

Foley artist Negotiable Negotiable Negotiable 28.23 

Key radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 36.56 

Sound coordinator Negotiable Negotiable Negotiable Negotiable 

Connections operator (patch) Negotiable Negotiable Negotiable 30.77 

Radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 30.77 

Boom operator 28.70 29.56 30.15 30.75 

Sound recordist 36.02 37.10 37.84 38.60 

Sound manager Negotiable Negotiable Negotiable 28.23 

Sound engineer (aka sound 
mixer) 

Negotiable Negotiable Negotiable 43.44 

Monitor sound engineer Negotiable Negotiable Negotiable 36.56 

House sound engineer Negotiable Negotiable Negotiable 36.56 

Sound cable puller 18.35 19.27 20.43 21.65 

Transport Department 

Driver 18.57 19.13 19.51 19.90 

Specialized driver 20.65 21.69 22.77 23.91 

Transport coordinator 
29.83 30.72 31.34 31.96 

357.95 368.68 376.06 383.58 

Runner 18.57 19.13 19.51 19.90 

 

*The minimum daily flat rate (i.e. MDR) applies to any contract signed after May 11, 2025. 

Appendix O(B)  

Minimum fees applicable to a production with a budget of $3.000.000 to less than $6,000,000 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Camera department 

1st camera assistant 38.26 39.41 40.20 41.00 

2nd camera assistant 31.52 32.46 33.11 33.78 

Assistant cameraman machinist Negotiable Negotiable Negotiable 27.20 

Assistant drone operator Negotiable Negotiable Negotiable 32.31 

Assistant video-assist operator 21.38 22.02 22.46 22.91 

Cameraman 48.40 49.85 50.85 51.87 

Cameraman 48.40 49.85 50.85 51.87 

Camera loader (aka 3rd 
camera assistant) 

27.02 27.83 28.38 28.95 

Director of photography 
62.47 64.34 65.63 66.94 

749.63 772.12 787.57 803.32 

3D engineer Negotiable Negotiable Negotiable Negotiable 

Specialized camera operator 48.40 49.85 50.85 51.87 

Drone operator Negotiable Negotiable Negotiable Negotiable 

Video-assist operator 22.94 23.63 24.34 25.07 

Set photographer 37.14 38.26 39.02 39.80 

Motion control programmer Negotiable Negotiable Negotiable 35.22 

Stereograph Negotiable Negotiable Negotiable Negotiable 

Remote head camera tech. 41.64 42.89 43.75 44.63 

Digital Data Management Tech. 
30.39 31.30 31.92 32.56 

364.62 375.56 383.07 390.73 

3D Technician (RIG) Negotiable Negotiable Negotiable Negotiable 

Motion control technician Negotiable Negotiable Negotiable 29.64 

Digital imaging technician Negotiable Negotiable Negotiable 29.64 

3D Digital Imaging Technician Negotiable Negotiable Negotiable Negotiable 

Hairdressing Department 

Assistant hairdresser 24.76 25.50 26.01 26.53 

Key hairdresser 34.42 35.80 37.23 38.72 

Hairdresser 29.26 30.14 30.74 31.36 

Hair designer Negotiable Negotiable Negotiable 45.61 

Hairpiece hairdresser 
Negotiable Negotiable Negotiable 29.64 

Negotiable Negotiable Negotiable 355.72 

Construction Department 

Assistant cabinetmaker Negotiable Negotiable Negotiable 24.95 

Assistant Carpenter 20.08 21.08 22.13 23.02 

Assistant construction 
supervisor 

Negotiable Negotiable Negotiable 24.95 

Key cabinetmaker 
Negotiable Negotiable Negotiable 32.31 

Negotiable Negotiable Negotiable 387.73 

Head carpenter 33.76 34.78 35.47 36.18 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Construction foreman Negotiable Negotiable Negotiable 32.31 

Cabinetmaker Negotiable Negotiable Negotiable 29.64 

Carpenter 28.14 28.98 29.56 30.15 

Welder Negotiable Negotiable Negotiable 24.95 

Construction supervisor Negotiable Negotiable Negotiable 32.31 

Continuity Department 

Assistant script supervisor 21.23 22.29 23.63 25.05 

Script supervisor 34.42 36.14 38.31 40.61 

Logistics Department 

Assistant craft person 17.21 18.07 19.15 20.30 

Assistant coordinator (with the 
exception of the assistant 
coordinator for the art 
department) 

25.88 26.66 27.19 27.74 

310.61 319.93 326.32 332.85 

Production assistant 18.93 19.69 20.48 21.09 

Set production assistant 21.23 22.29 23.63 25.05 

Specialized production 
assistant 

20.08 21.08 22.13 23.02 

Assistant logistics manager 
(aka assistant stage manager) 

23.52 24.70 26.18 27.75 

Craft person 
20.65 21.69 22.99 24.37 

247.84 260.23 275.85 292.40 

Production coordinator 
28.69 30.12 31.33 32.58 

344.23 361.44 375.90 390.94 

Base camp operator 20.08 21.08 22.13 23.02 

First aid attendant Negotiable Negotiable Negotiable 27.20 

Logistics manager (aka stage 
manager)*  

32.13 33.74 35.76 37.91 

385.56 404.84 429.13 454.88 

Animal wrangler Negotiable Negotiable Negotiable 32.31 

Production secretary 23.64 24.35 24.83 25.33 

Paint department 

Assistant painter 21.38 22.02 22.46 22.91 

Assistant scenic painter 22.94 24.09 25.54 27.07 

Head painter 33.76 34.78 35.47 36.18 

Head scenic painter 35.22 36.28 37.37 38.49 

Painter 27.02 27.83 28.38 28.95 

Scenic painter 30.39 31.30 31.92 32.56 

Television Department 

Switcher Negotiable Negotiable Negotiable 35.22 

ISO switcher Negotiable Negotiable Negotiable 29.64 

Assistant director. television* Negotiable Negotiable Negotiable 38.39 

Assistant stage manager Negotiable Negotiable Negotiable 29.64 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Key grip (on-set) Art Dept. Negotiable Negotiable Negotiable 38.39 

Key mobile set up technician Negotiable Negotiable Negotiable 32.31 

CCU operator Negotiable Negotiable Negotiable 35.22 

Stage manager* Negotiable Negotiable Negotiable 38.39 

Stagehand Negotiable Negotiable Negotiable 27.20 

Mobile set up technician Negotiable Negotiable Negotiable 22.89 

Com. Operator Internal Negotiable Negotiable Negotiable 32.31 

Teleprompter operator Negotiable Negotiable Negotiable 24.95 

EVS/LSM Operator Negotiable Negotiable Negotiable 35.22 

Support technician Negotiable Negotiable Negotiable 27.20 

Videographer Negotiable Negotiable Negotiable 27.20 

Sculpture and Moulding Department 

Assistant plasterer Negotiable Negotiable Negotiable 22.89 

Assistant sculptor-moulder Negotiable Negotiable Negotiable 24.95 

Head plasterer Negotiable Negotiable Negotiable 32.31 

Key sculptor-moulder 
33.76 34.78 35.47 36.18 

405.16 417.32 425.66 434.18 

Plasterer Negotiable Negotiable Negotiable 22.89 

Sculptor-moulder 28.14 28.98 29.56 30.15 

Costume department 

Assistant costume designer 24.10 25.30 26.31 27.37 

Assistant dresser 22.51 23.18 23.64 24.12 

Key costume designer 
34.42 36.14 38.31 40.61 

413.03 433.68 459.70 487.28 

Head dresser 33.76 34.78 35.47 36.18 

Costume coordinator 
28.69 30.12 31.93 33.84 

344.23 361.44 383.13 406.12 

Costume designer* 
31.11 32.67 33.97 35.33 

373.34 392.00 407.69 423.99 

Dressmaker 22.94 23.63 24.34 25.07 

Costume creator 
44.75 46.54 48.40 49.85 

537.01 558.49 580.83 598.26 

Dresser 25.88 26.66 27.19 27.74 

Trailer dresser (base) Negotiable Negotiable Negotiable 27.20 

Stylist Negotiable Negotiable Negotiable 35.22 

Costume technician 19.69 20.28 20.69 21.10 

Specialized costume technician 25.24 26.50 28.09 29.78 

Sets and props department 

Props* 
31.55 32.81 34.13 35.49 

371.42 382.56 390.21 398.02 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Armourer 
33.76 34.78 35.47 36.18 

405.18 417.34 425.68 434.20 

Assistant props 25.88 26.66 27.19 27.74 

Assistant set decorator 25.88 26.66 27.19 27.74 

Key props* 
34.42 35.80 37.23 38.72 

413.03 429.55 446.73 464.60 

Key set decorator 
35.56 37.34 39.58 41.96 

426.76 448.10 474.99 503.49 

Key graphic artist Negotiable Negotiable Negotiable Negotiable 

Key model maker Negotiable Negotiable Negotiable Negotiable 

Puppet designer Negotiable Negotiable Negotiable 45.61 

Vehicle Coordinator 
28.69 30.12 31.33 32.58 

344.23 361.44 375.90 390.94 

Set decorator* 
31.55 33.13 35.12 37.23 

378.63 397.56 421.42 446.70 

Graphic artist 
28.69 30.12 31.33 32.58 

344.23 361.44 375.90 390.94 

Model maker Negotiable Negotiable Negotiable Negotiable 

Food stylist Negotiable Negotiable Negotiable 35.22 

Set dresser 27.57 28.40 28.97 29.55 

On-set dresser Negotiable Negotiable Negotiable 29.64 

Lighting Department 

Assistant key lighting 
technician(aka best-boy/best 
girl) 

32.64 33.62 34.29 34.98 

Video tape operator Negotiable Negotiable Negotiable 24.95 

Key lighting technician 36.72 38.55 40.48 42.10 

Visual projection designer Negotiable Negotiable Negotiable 38.39 

Lighting designer Negotiable Negotiable Negotiable 45.61 

Lighting Director Negotiable Negotiable Negotiable 45.61 

Lighting technician 28.14 28.98 29.56 30.15 

Lighting console operator 30.95 31.88 32.52 33.17 

Generator operator 29.26 30.14 30.74 31.36 

Follow spot operator Negotiable Negotiable Negotiable 24.95 

Motorized light operator Negotiable Negotiable Negotiable 35.22 

Visual projection operator Negotiable Negotiable Negotiable 27.20 

Lighting programmer Negotiable Negotiable Negotiatble 32.31 

Special effects department 

Assistant special effects 
technician 

26.39 27.44 28.54 29.68 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Key special effects technician 35.56 37.34 39.58 41.96 

Special effects coordinator 
32.13 33.74 35.76 37.91 

385.56 404.84 429.13 454.88 

Special effects technician 32.64 33.62 34.29 34.98 

Locations department 

Assistant location manager 
23.52 24.70 26.18 27.75 

318.45* 323.30* 328.14* 332.98 

Location manager 
33.27 34.94 37.03 39.26 

450.51* 457.36* 464.22* 471.08 

Location scout 
19.51 20.48 21.71 23.02 

264.10* 268.13* 272.16* 276.20 

Grip Department 

Assistant key grip (aka Best 
boy/best girl) 

32.64 33.62 34.29 34.98 

Key grip 35.22 36.28 37.37 38.49 

Grip 28.14 28.98 29.56 30.15 

Specialized Grip 31.52 32.46 33.11 33.78 

Camera crane operator 31.52 32.46 33.11 33.78 

Make-up department 

Assistant make-up artist 24.76 25.50 26.01 26.53 

Key make-up artist 35.22 36.28 37.37 38.49 

Make-up Designer Negotiable Negotiable Negotiable 45.61 

Make-up artist 29.26 30.14 30.74 31.36 

Special effects make-up artist 34.42 36.14 38.31 40.61 

Editing department 

Assistant editor 25.88 26.66 27.19 27.74 

Assistant sound editor 25.88 26.66 27.19 27.74 

Colorist Negotiable Negotiable Negotiable 32.31 

Sound mixer Negotiable Negotiable Negotiable 41.84 

Editor 
42.05 43.31 44.61 45.50 

504.57 519.70 535.29 546.00 

Sound editor 
41.64 42.89 43.75 44.63 

499.71 514.71 525.00 535.50 

Post-production technician Negotiable Negotiable Negotiable 22.89 

Computer graphics designer Negotiable Negotiable Negotiable 27.20 

Greens Department 

Assistant greensperson 20.83 21.45 21.88 22.32 

Key greensperson* 
33.76 34.78 35.47 36.18 

405.16 417.32 425.66 434.18 

Greensperson 23.64 24.35 24.83 25.33 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Sound Department 

Recordist assistant 21.23 22.29 23.63 25.05 

Foley artist Negotiable Negotiable Negotiable 29.64 

Key radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 38.39 

Sound coordinator Negotiable Negotiable Negotiable Negotiable 

Connections operator (patch) Negotiable Negotiable Negotiable 32.31 

Radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 32.31 

Boom operator 30.12 31.02 31.64 32.28 

Sound recordist 37.14 38.26 39.02 39.80 

Sound manager Negotiable Negotiable Negotiable 29.64 

Sound engineer (aka sound 
mixer) 

Negotiable Negotiable Negotiable 45.61 

Monitor sound engineer Negotiable Negotiable Negotiable 38.39 

House sound engineer Negotiable Negotiable Negotiable 38.39 

Sound cable puller 19.51 20.48 21.71 23.02 

Transport Department 

Driver 19.32 19.90 20.50 21.11 

Specialized driver 20.94 21.98 23.30 24.70 

Transport coordinator 
31.52 32.46 33.11 33.78 

378.22 389.56 397.35 405.30 

Runner 19.32 19.90 20.50 21.11 

 

*The minimum daily flat rate (i.e. MDR) applies to any contract signed after May 11, 2025. 
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Appendix O(C)  

Minimum fees applicable to a production with a budget of $6,000,000 to less than 

$10,000,000 

 

 

Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Camera department 

1st camera assistant 40.52 41.74 42.57 43.42 

2nd camera assistant 32.64 33.62 34.29 34.98 

Assistant cameraman machinist Negotiable Negotiable Negotiable 28.56 

Assistant drone operator Negotiable Negotiable Negotiable 33.93 

Assistant video-assist operator 22.51 23.18 23.64 24.12 

Camera operator 51.21 52.75 53.80 54.88 

Cameraman 51.21 52.75 53.80 54.88 

Camera loader (aka 3rd 
camera assistant) 

28.14 28.98 29.56 30.15 

Director of photography 
66.13 68.11 69.47 70.86 

793.51 817.32 833.66 850.34 

3D engineer Negotiable Negotiable Negotiable Negotiable 

Specialized camera operator 51.21 52.75 53.80 54.88 

Drone operator Negotiable Negotiable Negotiable Negotiable 

Video-assist operator 24.15 24.87 25.62 26.13 

Set photographer 39.40 40.58 41.39 42.22 

Motion control programmer Negotiable Negotiable Negotiable 36.98 

Stereograph Negotiable Negotiable Negotiable Negotiable 

Remote head camera tech. 42.77 44.05 44.93 45.83 

Digital data management tech. 
31.52 32.46 33.11 33.78 

378.22 389.56 397.35 405.30 

3D Technician (RIG) Negotiable Negotiable Negotiable Negotiable 

Motion control technician Negotiable Negotiable Negotiable 31.13 

Digital imaging technician Negotiable Negotiable Negotiable 31.13 

3D Digital Imaging Technician Negotiable Negotiable Negotiable Negotiable 

Hairdressing Department 

Assistant hairdresser 25.88 26.66 27.19 27.74 

Key hairdresser 35.56 37.34 39.21 40.78 

Hairdresser 30.39 31.30 31.92 32.56 

Hair designer Negotiable Negotiable Negotiable 47.89 

Hairpiece hairdresser Negotiable Negotiable Negotiable 31.13 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Negotiable Negotiable Negotiable 373.50 

Construction Department 

Assistant cabinetmaker Negotiated Negotiable Negotiable 26.20 

Assistant Carpenter 20.94 21.98 23.08 24.24 

Assistant construction 
supervisor 

Negotiable Negotiable Negotiable 26.20 

Key cabinetmaker 
Negotiable Negotiable Negotiable 33.93 

Negotiable Negotiable Negotiable 407.12 

Head carpenter 35.73 36.80 37.54 38.29 

Construction foreman Negotiable Negotiable Negotiable 33.93 

Cabinetmaker Negotiable Negotiable Negotiable 31.13 

Carpenter 29.26 30.14 30.74 31.36 

Welder Negotiable Negotiable Negotiable 26.20 

Construction supervisor Negotiable Negotiable Negotiable 33.93 

Continuity Department 

Assistant script supervisor 21.80 22.89 24.26 25.72 

Script supervisor 36.14 37.95 40.22 42.64 

Logistics Department 

Assistant craft person 18.35 19.27 20.43 21.65 

Assistant coordinator (with the 
exception of the assistant 
coordinator for the art 
department) 

27.02 27.83 28.38 28.95 

324.20 333.93 340.61 347.42 

Production assistant 19.51 20.48 21.30 22.16 

Set production assistant 21.80 22.89 24.26 25.72 

Specialized production 
assistant 

20.65 21.69 22.99 24.37 

Assistant logistics manager 
(aka assistant stage manager) 

24.38 25.60 27.14 28.76 

Craft person 
21.80 22.89 24.26 25.72 

261.58 274.65 291.13 308.60 

Production coordinator 
29.83 31.32 32.89 34.20 

357.97 375.86 394.66 410.44 

Base camp operator 20.65 21.69 22.99 24.37 

First aid attendant Negotiable Negotiable Negotiable 28.56 

Logistics manager (aka stage 
manager)*  

34.14 35.84 37.99 40.27 

409.63 430.11 455.91 483.27 

Animal wrangler Negotiable Negotiable Negotiable 33.93 

Production secretary 24.76 25.50 26.01 26.53 

Paint department 

Assistant painter 21.95 22.61 23.06 23.52 

Assistant scenic painter 23.80 24.99 26.49 28.08 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Head painter 35.45 36.52 37.25 37.99 

Head scenic painter 36.72 38.19 39.33 40.51 

Painter 28.14 28.98 29.56 30.15 

Scenic painter 30.95 31.88 32.52 33.17 

Television Department 

Switcher Negotiable Negotiable Negotiable 36.98 

ISO switcher Negotiable Negotiable Negotiable 31.13 

Assistant director. television* Negotiable Negotiable Negotiable 40.31 

Assistant stage manager Negotiable Negotiable Negotiable 31.13 

Key grip (on-set) Art Dept. Negotiable Negotiable Negotiable 40.31 

Key mobile set up technician Negotiable Negotiable Negotiable 33.93 

CCU operator Negotiable Negotiable Negotiable 36.98 

Stage manager* Negotiable Negotiable Negotiable 40.31 

Stagehand Negotiable Negotiable Negotiable 28.56 

Mobile set up technician Negotiable Negotiable Negotiable 24.03 

Com. Operator Internal Negotiable Negotiable Negotiable 33.93 

Teleprompter operator Negotiable Negotiable Negotiable 26.20 

EVS/LSM Operator Negotiable Negotiable Negotiable 36.98 

Support technician Negotiable Negotiable Negotiable 28.56 

Videographer Negotiable Negotiable Negotiable 28.56 

Sculpture and Moulding Department 

Assistant plasterer Negotiable Negotiable Negotiable 24.03 

Assistant sculptor-moulder Negotiable Negotiable Negotiable 26.20 

Head plasterer Negotiable Negotiable Negotiable 33.93 

Key sculptor-moulder 
35.73 36.80 37.54 38.29 

428.77 441.63 450.46 459.47 

Plasterer Negotiable Negotiable Negotiable 24.03 

Sculptor-moulder 29.26 30.14 30.74 31.36 

Costume department 

Assistant costume designer 24.66 25.90 27.45 28.82 

Assistant dresser 23.64 24.35 24.83 25.33 

Key costume designer 
35.56 37.34 39.58 41.96 

426.76 448.10 474.99 503.49 

Key dresser 34.89 35.93 36.65 37.38 

Costume coordinator 
30.41 31.93 33.84 35.87 

364.90 383.14 406.13 430.50 

Costume designer* 
32.13 33.74 35.42 37.19 

385.56 404.84 425.08 446.33 

Dressmaker 24.10 24.82 25.57 26.33 

Costume creator 47.04 48.92 50.88 52.40 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

564.48 587.06 610.54 628.86 

Dresser 26.71 27.51 28.06 28.62 

Trailer dresser (base) Negotiable Negotiable Negotiable 28.56 

Stylist Negotiable Negotiable Negotiable 36.98 

Costume technician 20.46 21.07 21.70 22.14 

Specialized costume technician 26.39 27.71 29.37 31.13 

Sets and props department 

Props* 
32.70 34.33 35.71 37.13 

384.92 396.47 404.40 412.49 

Armourer 
41.64 42.89 43.75 44.63 

499.73 514.72 525.01 535.51 

Assistant props 26.45 27.24 27.79 28.34 

Assistant set decorator 26.45 27.24 27.79 28.34 

Key props* 
35.56 37.34 39.21 40.78 

426.76 448.10 470.51 489.33 

Key set decorator 
37.58 39.46 41.83 44.34 

450.95 473.50 501.91 532.03 

Key graphic artist Negotiable Negotiable Negotiable Negotiable 

Key model maker Negotiable Negotiable Negotiable Negotiable 

Puppet designer Negotiable Negotiable Negotiable 47.89 

Vehicle Coordinator 
29.25 30.72 32.56 34.19 

351.04 368.59 390.70 410.24 

Set decorator* 
33.27 34.94 37.03 39.26 

399.29 419.26 444.41 471.08 

Graphic artist 
30.41 31.62 32.89 34.20 

364.90 379.49 394.67 410.46 

Model maker Negotiable Negotiable Negotiable Negotiable 

Food stylist Negotiable Negotiable Negotiable 36.98 

Set dresser 28.41 29.27 30.14 31.05 

On-set dresser Negotiable Negotiable Negotiable 31.13 

Lighting Department 

Assistant key lighting 
technician(aka best-boy/best 
girl) 

33.76 34.78 35.47 36.18 

Video tape operator Negotiable Negotiable Negotiable 26.20 

Key lighting technician 37.86 39.76 42.14 44.25 

Visual projection designer Negotiable Negotiable Negotiable 40.31 

Lighting designer Negotiable Negotiable Negotiable 47.89 

Lighting Director Negotiable Negotiable Negotiable 47.89 

Lighting technician 29.26 30.14 30.74 31.36 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Lighting console operator 32.64 33.62 34.29 34.98 

Generator operator 30.39 31.30 31.92 32.56 

Follow spot operator Negotiable Negotiable Negotiable 26.20 

Motorized light operator Negotiable Negotiable Negotiable 36.98 

Visual projection operator Negotiable Negotiable Negotiable 28.56 

Lighting programmer Negotiable Negotiable Negotiable 33.93 

Special effects department 

Assistant special effects 
technician 

26.96 28.31 30.01 31.51 

Key special effects technician 36.72 38.55 40.87 43.32 

Special effects coordinator 
33.27 34.94 37.03 39.26 

399.29 419.26 444.41 471.08 

Special effects technician 34.33 35.36 36.07 36.79 

Locations department 

Assistant location manager 
24.10 25.30 26.82 28.43 

326.23* 331.21* 336.18* 341.16 

Location manager 
34.42 36.14 38.31 40.61 

466.03* 473.12* 480.20* 487.28 

Location scout 
20.65 21.69 22.99 24.37 

279.63* 283.88* 288.14* 292.40 

Grip Department 

Assistant key grip (aka Best 
boy/best girl) 

33.76 34.78 35.47 36.18 

Key grip 36.42 37.88 39.40 40.58 

Grip 29.26 30.14 30.74 31.36 

Specialized Grip 32.64 33.62 34.29 34.98 

Camera crane operator 32.64 33.62 34.29 34.98 

Make-up department 

Assistant make-up artist 25.88 26.66 27.19 27.74 

Key make-up artist 36.14 37.59 39.09 40.65 

Make-up Designer Negotiable Negotiable Negotiable 47.89 

Make-up artist 29.83 30.72 31.34 31.96 

Special effects make-up artist 35.86 37.65 39.91 42.30 

Editing department 

Assistant editor 27.02 27.83 28.38 28.95 

Assistant sound editor 26.17 26.96 27.50 28.05 

Colorist Negotiable Negotiable Negotiable 33.93 

Sound mixer Negotiable Negotiable Negotiable 43.94 

Editor 
44.61 45.94 46.86 47.80 

535.27 551.33 562.35 573.60 

Sound editor 44.18 45.50 46.41 47.34 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

530.12 546.02 556.94 568.08 

Post-production technician Negotiable Negotiable Negotiable 24.03 

Computer graphics designer Negotiable Negotiable Negotiable 28.56 

Greens Department 

Assistant greensperson 21.38 22.02 22.46 22.91 

Key greensperson* 
34.89 35.93 36.65 37.38 

418.63 431.19 439.82 448.61 

Greensperson 24.43 25.16 25.67 26.18 

Sound Department 

Recordist assistant 21.80 22.89 24.26 25.72 

Foley artist Negotiable Negotiable Negotiable 31.13 

Key radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 40.31 

Sound coordinator Negotiable Negotiable Negotiable Negotiable 

Connections operator (patch) Negotiable Negotiable Negotiable 33.93 

Radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 33.93 

Boom operator 31.25 32.19 33.16 33.82 

Sound recordist 38.83 40.00 40.80 41.61 

Sound manager Negotiable Negotiable Negotiable 31.13 

Sound engineer (aka sound 
mixer) 

Negotiable Negotiable Negotiable 47.89 

Monitor sound engineer Negotiable Negotiable Negotiable 40.31 

House sound engineer Negotiable Negotiable Negotiable 40.31 

Sound cable puller 20.08 21.08 22.34 23.69 

Transport Department 

Driver 20.08 20.88 21.51 22.15 

Specialized driver 21.23 22.29 23.63 25.05 

Transport coordinator 
32.64 33.62 34.29 34.98 

391.69 403.44 411.51 419.74 

Runner 20.08 20.88 21.51 22.15 

 

*The minimum daily flat rate (i.e. MDR) applies to any contract signed after May 11, 2025. 
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Appendix O(D)  

Minimum fees applicable to a production with a budget of $10,000,000 to less than 

$15,000,000 

 

 

Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Camera department 

1st camera assistant 42.77 44.05 44.93 45.83 

2nd camera assistant 33.76 34.78 35.47 36.18 

Assistant cameraman machinist Negotiable Negotiable Negotiable 29.98 

Assistant drone operator Negotiable Negotiable Negotiable 35.62 

Assistant video-assist operator 23.64 24.35 24.83 25.33 

Camera operator 56.84 58.54 59.71 60.91 

Cameraman 56.84 58.54 59.71 60.91 

Camera loader (aka 3rd 
camera assistant) 

29.26 30.14 30.74 31.36 

Director of photography 
78.78 81.15 82.77 84.43 

945.42 973.78 993.25 1013.12 

3D engineer Negotiable Negotiable Negotiable Negotiable 

Specialized camera operator 56.84 58.54 59.71 60.91 

Drone operator Negotiable Negotiable Negotiable Negotiable 

Video-assist operator 25.24 26.00 26.78 27.58 

Set photographer 45.02 46.37 47.30 48.25 

Motion control programmer Negotiable Negotiable Negotiable 38.83 

Stereograph Negotiable Negotiable Negotiable Negotiable 

Remote head camera tech. 43.90 45.22 46.12 47.04 

Digital data management tech. 
32.64 33.62 34.29 34.98 

391.69 403.44 411.51 419.74 

3D Technician (RIG) Negotiable Negotiable Negotiable Negotiable 

Motion control technician Negotiable Negotiable Negotiable 32.68 

Digital imaging technician Negotiable Negotiable Negotiable 32.68 

3D Digital Imaging Technician Negotiable Negotiable Negotiable Negotiable 

Hairdressing Department 

Assistant hairdresser 26.45 27.24 27.79 28.34 

Key hairdresser 36.72 38.55 40.87 42.91 

Hairdresser 31.52 32.46 33.11 33.78 

Hair designer Negotiable Negotiable Negotiable 50.28 

Hairpiece hairdresser Negotiable Negotiable Negotiable 32.68 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Negotiable Negotiable Negotiable 392.18 

Construction Department 

Assistant cabinetmaker Negotiable Negotiable Negotiable 27.51 

Assistant Carpenter 21.51 22.59 23.95 25.38 

Assistant construction 
supervisor 

Negotiable Negotiable Negotiable 27.51 

Key cabinetmaker 
Negotiable Negotiable Negotiable 35.62 

Negotiable Negotiable Negotiable 427.48 

Head carpenter 36.58 37.67 38.43 39.19 

Construction foreman Negotiable Negotiable Negotiable 35.62 

Cabinetmaker Negotiable Negotiable Negotiable 32.68 

Carpenter 29.83 30.72 31.34 31.96 

Welder Negotiable Negotiable Negotiable 27.51 

Construction supervisor Negotiable Negotiable Negotiable 35.62 

Continuity Department 

Assistant script supervisor 22.38 23.49 24.90 26.40 

Script supervisor 37.29 39.15 41.50 43.99 

Logistics Department 

Assistant craft person 18.93 19.88 21.07 22.34 

Assistant coordinator (with the 
exception of the assistant 
coordinator for the art 
department) 

28.14 28.98 29.56 30.15 

337.68 347.81 354.76 361.86 

Production assistant 20.08 21.08 22.34 23.46 

Set production assistant 22.38 23.49 24.90 26.40 

Specialized production 
assistant 

21.23 22.29 23.63 25.05 

Assistant logistics manager 
(aka assistant stage manager) 

25.53 26.80 28.41 30.11 

Craft person 
22.38 23.49 24.90 26.40 

268.51 281.93 298.85 316.78 

Production coordinator 
30.98 32.52 34.15 35.86 

371.70 390.29 409.80 430.29 

Base camp operator 21.23 22.29 23.63 25.05 

First aid attendant Negotiable Negotiable Negotiable 29.98 

Logistics Manager (aka Stage 
Manager)* 

36.72 38.55 40.87 43.32 

440.62 462.65 490.41 519.84 

Animal wrangler Negotiable Negotiable Negotiable 35.62 

Production secretary 25.57 26.34 26.87 27.40 

Paint department 

Assistant painter 22.51 23.18 23.64 24.12 

Assistant scenic painter 24.38 25.60 27.14 28.76 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Head painter 36.58 37.67 38.43 39.19 

Head scenic painter 37.29 39.15 41.11 42.75 

Painter 29.26 30.14 30.74 31.36 

Scenic painter 31.52 32.46 33.11 33.78 

Television Department 

Switcher Negotiable Negotiable Negotiable 38.83 

ISO switcher Negotiable Negotiable Negotiable 32.68 

Assistant director. television* Negotiable Negotiable Negotiable 42.32 

Assistant stage manager Negotiable Negotiable Negotiable 32.68 

Key grip (on-set) Art Dept. Negotiable Negotiable Negotiable 42.32 

Key mobile set up technician Negotiable Negotiable Negotiable 35.62 

CCU operator Negotiable Negotiable Negotiable 38.83 

Stage manager* Negotiable Negotiable Negotiable 42.32 

Stagehand Negotiable Negotiable Negotiable 29.98 

Mobile set up technician Negotiable Negotiable Negotiable 25.24 

Com. Operator Internal Negotiable Negotiable Negotiable 35.62 

Teleprompter operator Negotiable Negotiable Negotiable 27.51 

EVS/LSM Operator Negotiable Negotiable Negotiable 38.83 

Support technician Negotiable Negotiable Negotiable 29.98 

Videographer Negotiable Negotiable Negotiable 29.98 

Sculpture and Moulding Department 

Assistant plasterer Negotiable Negotiable Negotiable 25.24 

Assistant sculptor-moulder Negotiable Negotiable Negotiable 27.51 

Head plasterer Negotiable Negotiable Negotiable 35.62 

Key sculptor-moulder 
36.58 37.67 38.43 39.19 

438.90 452.07 461.11 470.33 

Plasterer Negotiable Negotiable Negotiable 25.24 

Sculptor-moulder 30.39 31.30 31.92 32.56 

Costume department 

Assistant costume designer 25.24 26.50 28.09 29.78 

Assistant dresser 24.76 25.50 26.01 26.53 

Key costume designer 
36.72 38.55 40.87 43.32 

440.62 462.65 490.41 519.84 

Key dresser 36.02 37.10 37.84 38.60 

Costume coordinator 
31.55 33.13 35.12 37.23 

378.63 397.56 421.42 446.70 

Costume designer* 
33.27 34.94 37.03 39.26 

399.29 419.26 444.41 471.08 

Dressmaker 25.24 26.00 26.78 27.58 

Costume creator 48.18 50.59 53.12 55.25 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

578.21 607.12 637.48 662.98 

Dresser 27.54 28.37 29.22 30.10 

Trailer dresser (base) Negotiable Negotiable Negotiable 29.98 

Stylist Negotiable Negotiable Negotiable 38.83 

Costume technician 21.23 21.87 22.52 23.20 

Specialized costume technician 27.54 28.92 30.65 32.49 

Sets and props department 

Props* 
33.27 34.94 37.03 39.26 

391.68 403.43 411.50 419.73 

Armourer 
43.33 44.63 45.52 46.44 

519.99 535.58 546.30 557.22 

Assistant props 27.02 27.83 28.38 28.95 

Assistant set decorator 27.02 27.83 28.38 28.95 

Key props* 
36.72 38.55 40.87 42.91 

440.62 462.65 490.41 514.93 

Key set decorator 
38.44 40.36 42.78 45.35 

461.29 484.35 513.41 544.22 

Key graphic artist Negotiable Negotiable Negotiable Negotiable 

Key model maker Negotiable Negotiable Negotiable Negotiable 

Puppet designer Negotiable Negotiable Negotiable 50.28 

Vehicle Coordinator 
30.41 31.93 33.84 35.87 

364.90 383.14 406.13 430.50 

Set decorator* 
34.42 36.14 38.31 40.61 

413.03 433.68 459.70 487.28 

Graphic artist 
31.55 33.13 34.46 35.83 

378.63 397.56 413.46 430.00 

Model maker Negotiable Negotiable Negotiable Negotiable 

Food stylist Negotiable Negotiable Negotiable 38.83 

Set dresser 29.25 30.42 31.64 32.91 

On-set dresser Negotiable Negotiable Negotiable 32.68 

Lighting Department 

Assistant key lighting 
technician(aka best-boy/best 
girl) 

34.89 35.93 36.65 37.38 

Video tape operator Negotiable Negotiable Negotiable 27.51 

Key lighting technician 38.44 40.36 42.78 45.35 

Visual projection designer Negotiable Negotiable Negotiable 42.32 

Lighting designer Negotiable Negotiable Negotiable 50.28 

Lighting Director Negotiable Negotiable Negotiable 50.28 

Lighting technician 30.39 31.30 31.92 32.56 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Lighting console operator 33.76 34.78 35.47 36.18 

Generator operator 31.52 32.46 33.11 33.78 

Follow spot operator Negotiable Negotiable Negotiable 27.51 

Motorized light operator Negotiable Negotiable Negotiable 38.83 

Visual projection operator Negotiable Negotiable Negotiable 29.98 

Lighting programmer Negotiable Negotiable Negotiable 35.62 

Special effects department 

Assistant special effects 
technician 

27.54 28.92 30.65 32.49 

Key special effects technician 37.29 39.15 41.50 43.99 

Special effects coordinator 
33.85 35.54 37.68 39.94 

406.22 426.54 452.13 479.25 

Special effects technician 34.89 35.93 36.65 37.38 

Locations department 

Assistant location manager 
25.24 26.50 28.09 29.78 

341.76* 346.96* 352.16* 357.36 

Location manager 
36.72 38.55 40.87 43.32 

497.11* 504.69* 512.26* 519.84 

Location scout 
21.23 22.29 23.63 25.05 

287.41* 291.80* 296.19* 300.57 

Grip Department 

Assistant key grip (aka Best 
boy/best girl) 

34.89 35.93 36.65 37.38 

Key grip 37.29 39.15 41.11 42.75 

Grip 30.39 31.30 31.92 32.56 

Specialized Grip 33.21 34.20 34.89 35.59 

Camera crane operator 33.21 34.20 34.89 35.59 

Make-up department 

Assistant make-up artist 26.45 27.24 27.79 28.34 

Key make-up artist 37.29 39.15 41.11 42.75 

Make-up Designer Negotiable Negotiable Negotiable 50.28 

Make-up artist 30.39 31.30 31.92 32.56 

Special effects make-up artist 37.29 39.15 41.50 43.99 

Editing department 

Assistant editor 28.14 28.98 29.56 30.15 

Assistant sound editor 27.02 27.83 28.38 28.95 

Colorist Negotiable Negotiable Negotiable 35.62 

Sound mixer Negotiable Negotiable Negotiable 46.13 

Editor 
48.96 50.42 51.43 52.46 

587.47 605.09 617.20 629.54 

Sound editor 48.96 50.42 51.43 52.46 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

587.47 605.09 617.20 629.54 

Post-production technician Negotiable Negotiable Negotiable 25.24 

Computer graphics designer Negotiable Negotiable Negotiable 29.98 

Greens Department 

Assistant greensperson 21.95 22.61 23.06 23.52 

Key greensperson* 
36.02 37.10 37.84 38.60 

432.23 445.20 454.10 463.18 

Greensperson 25.24 26.00 26.78 27.58 

Sound Department 

Recordist assistant 22.38 23.49 24.90 26.40 

Foley artist Negotiable Negotiable Negotiable 32.68 

Key radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 42.32 

Sound coordinator Negotiable Negotiable Negotiable Negotiable 

Connections operator (patch) Negotiable Negotiable Negotiable 35.62 

Radio-frenquency sound 
operator 

Negotiable Negotiable Negotiable 35.62 

Boom operator 32.70 33.68 34.69 35.73 

Sound recordist 41.08 42.31 43.15 44.02 

Sound manager Negotiable Negotiable Negotiable 32.68 

Sound engineer (aka sound 
mixer) 

Negotiable Negotiable Negotiable 50.28 

Monitor sound engineer Negotiable Negotiable Negotiable 42.32 

House sound engineer Negotiable Negotiable Negotiable 42.32 

Sound cable puller 20.65 21.69 22.99 24.37 

Transport Department 

Driver 20.65 21.48 22.34 23.23 

Specialized driver 21.80 22.89 24.26 25.72 

Transport coordinator 
33.21 34.20 34.89 35.59 

398.49 410.44 418.65 427.02 

Runner 20.65 21.48 22.34 23.23 

 

*The minimum daily flat rate (i.e. MDR) applies to any contract signed after May 11, 2025. 

Appendix O(E)  

Minimum fees applicable to a production with a budget of $15,000,000 or more 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Camera department 

1st camera assistant 45.59 46.96 47.89 48.85 

2nd camera assistant 36.02 37.10 37.84 38.60 

Assistant cameraman machinist Negotiable Negotiable Negotiable 31.48 

Assistant drone operator Negotiable Negotiable Negotiable 37.40 

Assistant video-assist operator 24.76 25.50 26.01 26.53 

Camera operator 61.90 63.76 65.04 66.34 

Cameraman 61.90 63.76 65.04 66.34 

Camera loader (aka 3rd 
camera assistant) 

31.52 32.46 33.11 33.78 

Director of photography 
84.41 86.94 88.68 90.45 

1012.90 1043.29 1064.15 1085.44 

3D engineer Negotiable Negotiable Negotiable Negotiable 

Specialized camera operator 61.90 63.76 65.04 66.34 

Drone operator Negotiable Negotiable Negotiable Negotiable 

Video-assist operator 27.02 27.83 28.38 28.95 

Set photographer 51.78 53.33 54.40 55.49 

Motion control programmer Negotiable Negotiable Negotiable 40.77 

Stereograph Negotiable Negotiable Negotiable Negotiable 

Remote head camera tech. 46.14 47.53 48.48 49.45 

Digital Data Management Tech. 
34.89 35.93 36.65 37.38 

418.63 431.19 439.82 448.61 

3D Technician (RIG) Negotiable Negotiable Negotiable Negotiable 

Motion control technician Negotiable Negotiable Negotiable 34.32 

Digital imaging technician Negotiable Negotiable Negotiable 34.32 

3D Digital Imaging Technician Negotiable Negotiable Negotiable Negotiable 

Hairdressing Department 

Assistant hairdresser 27.57 28.40 28.97 29.55 

Key hairdresser 39.59 41.17 42.82 44.53 

Hairdresser 36.02 37.10 37.84 38.60 

Hair designer Negotiable Negotiable Negotiable 52.80 

Hairpiece hairdresser 
Negotiable Negotiable Negotiable 34.32 

Negotiable Negotiable Negotiable 411.79 

Construction Department 

Assistant cabinetmaker Negotiable Negotiable Negotiable 28.88 

Assistant Carpenter 22.38 23.49 24.90 26.40 

Assistant construction 
supervisor 

Negotiable Negotiable Negotiable 28.88 

Key cabinetmaker 
Negotiable Negotiable Negotiable 37.40 

Negotiable Negotiable Negotiable 448.85 

Head carpenter 38.83 40.00 40.80 41.61 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Construction foreman Negotiable Negotiable Negotiable 37.40 

Cabinetmaker Negotiable Negotiable Negotiable 34.32 

Carpenter 30.95 31.88 32.52 33.17 

Welder Negotiable Negotiable Negotiable 28.88 

Construction supervisor Negotiable Negotiable Negotiable 37.40 

Continuity Department 

Assistant script supervisor 22.94 24.09 25.54 27.07 

Script supervisor 40.16 42.17 44.70 47.38 

Logistics Department 

Assistant craft person 19.51 20.48 21.71 23.02 

Assistant coordinator (with the 
exception of the assistant 
coordinator for the art 
department) 

29.26 30.14 30.74 31.36 

351.15 361.68 368.92 376.29 

Production assistant 20.65 21.69 22.99 24.37 

Set production assistant 22.94 24.09 25.54 27.07 

Specialized production 
assistant 

21.80 22.89 24.26 25.72 

Assistant logistics manager 
(aka assistant stage manager) 

26.39 27.71 29.37 31.13 

Craft person 
23.52 24.70 26.18 27.75 

282.24 296.35 314.13 332.98 

Production coordinator 
32.13 33.74 35.76 37.91 

385.56 404.84 429.13 454.88 

Base camp operator 21.80 22.89 24.26 25.72 

First aid attendant Negotiable Negotiable Negotiable 31.48 

Logistics Manager (aka Stage 
Manager)*  

39.01 40.96 43.42 46.02 

468.09 491.49 520.98 552.24 

Animal wrangler Negotiable Negotiable Negotiable 37.40 

Production secretary 26.39 27.18 27.99 28.83 

Paint department 

Assistant painter 23.07 23.76 24.24 24.72 

Assistant scenic painter 25.24 26.50 28.09 29.78 

Head painter 38.83 40.00 40.80 41.61 

Head scenic painter 39.01 40.96 43.01 44.73 

Painter 30.39 31.30 31.92 32.56 

Scenic painter 33.21 34.20 34.89 35.59 

Television Department 

Switcher Negotiable Negotiable Negotiable 40.77 

ISO switcher Negotiable Negotiable Negotiable 34.32 

Assistant director. television* Negotiable Negotiable Negotiable 44.44 

Assistant stage manager Negotiable Negotiable Negotiable 34.32 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Key grip (on-set) Art Dept. Negotiable Negotiable Negotiable 44.44 

Key mobile set up technician Negotiable Negotiable Negotiable 37.40 

CCU operator Negotiable Negotiable Negotiable 40.77 

Stage manager* Negotiable Negotiable Negotiable 44.44 

Stagehand Negotiable Negotiable Negotiable 31.48 

Mobile set up technician Negotiable Negotiable Negotiable 26.50 

Com. Operator Internal Negotiable Negotiable Negotiable 37.40 

Teleprompter operator Negotiable Negotiable Negotiable 28.88 

EVS/LSM Operator Negotiable Negotiable Negotiable 40.77 

Support technician Negotiable Negotiable Negotiable 31.48 

Videographer Negotiable Negotiable Negotiable 31.48 

Sculpture and Moulding Department 

Assistant plasterer Negotiable Negotiable Negotiable 26.50 

Assistant sculptor-moulder Negotiable Negotiable Negotiable 28.88 

Head plasterer Negotiable Negotiable Negotiable 37.40 

Key sculptor-moulder 
36.20 37.29 38.04 38.80 

434.45 447.49 456.44 465.57 

Plasterer Negotiable Negotiable Negotiable 26.50 

Sculptor-moulder 31.52 32.46 33.11 33.78 

Costume department 

Assistant costume designer 27.54 28.92 30.36 31.88 

Assistant dresser 25.88 26.66 27.19 27.74 

Key costume designer 
40.73 42.77 45.33 48.05 

488.75 513.19 543.98 576.62 

Key dresser 38.83 40.00 40.80 41.61 

Costume coordinator 
33.27 34.94 37.03 39.26 

399.29 419.26 444.41 471.08 

Costume designer* 
34.42 36.14 38.31 40.61 

413.03 433.68 459.70 487.28 

Dressmaker 26.39 27.18 27.99 28.83 

Costume creator 
52.78 54.37 56.00 57.68 

633.40 652.40 671.98 692.14 

Dresser 28.97 29.84 30.74 31.66 

Trailer dresser (base) Negotiable Negotiable Negotiable 31.48 

Stylist Negotiable Negotiable Negotiable 40.77 

Costume technician 21.80 22.67 23.58 24.52 

Specialized costume technician 29.25 30.72 32.56 34.51 

Sets and props department 

Props* 
36.72 38.19 39.71 40.91 

432.20 445.16 454.07 463.15 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Armourer 
45.02 46.37 47.30 48.25 

540.25 556.45 567.58 578.93 

Assistant props 28.14 28.98 29.56 30.15 

Assistant set decorator 28.14 28.98 29.56 30.15 

Key props* 
39.01 40.96 43.01 44.73 

468.09 491.49 516.07 536.71 

Key set decorator 
42.45 44.57 46.80 48.67 

509.42 534.89 561.63 584.10 

Key graphic artist Negotiable Negotiable Negotiable Negotiable 

Key model maker Negotiable Negotiable Negotiable Negotiable 

Puppet designer Negotiable Negotiable Negotiable 52.80 

Vehicle Coordinator 
33.27 34.94 36.34 37.79 

399.29 419.26 436.03 453.47 

Set decorator* 
36.72 38.55 40.87 43.32 

440.62 462.65 490.41 519.84 

Graphic artist 
32.70 34.33 36.05 37.85 

392.36 411.98 432.58 454.21 

Model maker Negotiable Negotiable Negotiable Negotiable 

Food stylist Negotiable Negotiable Negotiable 40.77 

Set dresser 29.83 31.32 32.89 34.53 

On-set dresser Negotiable Negotiable Negotiable 34.32 

Lighting Department 

Assistant key lighting 
technician(aka best-boy/best 
girl) 

36.02 37.10 37.84 38.60 

Video tape operator Negotiable Negotiable Negotiable 28.88 

Key lighting technician 39.01 40.96 43.42 46.02 

Visual projection designer Negotiable Negotiable Negotiable 44.44 

Lighting designer Negotiable Negotiable Negotiable 52.80 

Lighting Director Negotiable Negotiable Negotiable 52.80 

Lighting technician 31.52 32.46 33.11 33.78 

Lighting console operator 34.89 35.93 36.65 37.38 

Generator operator 32.64 33.62 34.29 34.98 

Follow spot operator Negotiable Negotiable Negotiable 28.88 

Motorized light operator Negotiable Negotiable Negotiable 40.77 

Visual projection operator Negotiable Negotiable Negotiable 31.48 

Lighting programmer Negotiable Negotiable Negotiable 37.40 

Special effects department 

Assistant special effects 
technician 

28.69 30.12 31.93 33.84 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Key special effects technician 39.59 41.56 44.06 46.70 

Special effects coordinator 
35.56 37.34 39.58 41.96 

426.76 448.10 474.99 503.49 

Special effects technician 35.45 36.52 37.25 37.99 

Locations department 

Assistant location manager 
26.39 27.71 29.37 31.13 

357.29* 362.71* 368.14* 373.56 

Location manager 
39.59 41.56 44.06 46.70 

535.95* 544.10* 552.26* 560.42 

Location scout 
22.94 24.09 25.54 27.07 

310.67* 315.38* 320.09* 324.81 

Grip Department 

Assistant key grip (aka Best 
boy/best girl) 

35.45 36.52 37.25 37.99 

Key grip 39.01 40.96 43.01 44.73 

Grip 30.95 31.88 32.52 33.17 

Specialized Grip 35.45 36.52 37.25 37.99 

Camera crane operator 35.45 36.52 37.25 37.99 

Make-up department 

Assistant make-up artist 27.57 28.40 28.97 29.55 

Key make-up artist 38.44 40.36 42.78 44.92 

Make-up Designer Negotiable Negotiable Negotiable 52.80 

Make-up artist 34.89 35.93 36.65 37.38 

Special effects make-up artist 38.44 40.36 42.78 45.35 

Editing department 

Assistant editor 29.26 30.14 30.74 31.36 

Assistant sound editor 29.26 30.14 30.74 31.36 

Colorist Negotiable Negotiable Negotiable 37.40 

Sound mixer Negotiable Negotiable Negotiable 48.44 

Editor 
58.52 60.28 61.49 62.72 

702.30 723.36 737.83 752.59 

Sound editor 
58.52 60.28 61.49 62.72 

702.30 723.36 737.83 752.59 

Post-production technician Negotiable Negotiable Negotiable 26.50 

Computer graphics designer Negotiable Negotiable Negotiable 31.48 

Greens Department 

Assistant greensperson 22.72 23.41 23.87 24.35 

Key greensperson* 
38.26 39.41 40.20 41.00 

459.17 472.95 482.41 492.06 

Greensperson 25.82 26.85 27.93 29.04 



 

139 

Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Sound Department 

Recordist assistant 23.52 24.70 26.18 27.75 

Foley artist Negotiable Negotiable Negotiable 34.32 

Key radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 44.44 

Sound coordinator Negotiable Negotiable Negotiable Negotiable 

Connections operator (patch) Negotiable Negotiable Negotiable 37.40 

Radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 37.40 

Boom operator 34.89 35.93 36.65 37.38 

Sound recordist 46.14 47.53 48.48 49.45 

Sound manager Negotiable Negotiable Negotiable 34.32 

Sound engineer (aka sound 
mixer) 

Negotiable Negotiable Negotiable 52.80 

Monitor sound engineer Negotiable Negotiable Negotiable 44.44 

House sound engineer Negotiable Negotiable Negotiable 44.44 

Sound cable puller 21.23 22.29 23.63 25.05 

Transport Department 

Driver 21.23 22.29 23.41 24.58 

Specialized driver 22.38 23.49 24.90 26.40 

Transport coordinator 
34.89 35.93 36.65 37.38 

418.63 431.19 439.82 448.61 

Runner 21.23 22.29 23.41 24.58 

 

*The minimum daily flat rate (i.e. MDR) applies to any contract signed after May 11, 2025. 
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Appendix P 

Minimum fees for foreign productions with a budget of $15,000,000 or more (non-American) 

 

 

Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Camera department 

1st camera assistant 60.21 62.02 63.26 64.53 

2nd camera assistant 43.90 45.22 46.12 47.04 

Assistant cameraman machinist Negotiable Negotiable Negotiable 36.20 

Assistant drone operator 73.72 75.93 77.45 79.00 

Assistant video-assist operator 21.80 22.89 24.26 25.72 

Camera operator 77.66 79.99 81.59 83.22 

Cameraman Negotiable Negotiable Negotiable 46.89 

Camera loader (aka 3rd 
camera assistant) 

40.80 42.02 42.86 43.72 

Director of photography 
112.02 114.26 115.40 116.55 

1344.20 1371.08 1384.79 1398.64 

3D engineer Negotiable Negotiable Negotiable Negotiable 

Specialized camera operator 76.91 78.45 79.23 80.02 

Drone operator Negotiable Negotiable Negotiable Negotiable 

Video-assist operator 35.73 36.80 37.54 38.29 

Set photographer 67.53 69.55 70.94 72.36 

Motion control programmer 97.92 100.86 102.88 104.93 

Stereograph Negotiable Negotiable Negotiable Negotiable 

Remote head camera tech. 78.22 80.56 82.18 83.82 

Digital data management tech. 
55.43 57.10 58.24 59.40 

665.22 685.17 698.88 712.85 

3D Technician (RIG) Negotiable Negotiable Negotiable Negotiable 

Motion control technician 65.28 67.24 68.58 69.96 

Digital imaging technician 55.43 57.10 58.24 59.40 

3D Digital Imaging Technician Negotiable Negotiable Negotiable Negotiable 

Hairdressing Department 

Assistant hairdresser 34.33 35.36 36.07 36.79 

Key hairdresser Negotiable Negotiable Negotiable 51.11 

Hairdresser 43.05 44.35 45.23 46.14 

Hair designer Negotiable Negotiable Negotiable 60.72 

Hairpiece hairdresser 
Negotiable Negotiable Negotiable 39.46 

Negotiable Negotiable Negotiable 473.56 

Construction Department 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Assistant cabinetmaker 31.80 32.75 33.40 34.07 

Assistant Carpenter 31.80 32.75 33.40 34.07 

Assistant construction 
supervisor 

48.96 50.42 51.43 52.46 

Key cabinetmaker 
Negotiable Negotiable Negotiable 43.01 

Negotiable Negotiable Negotiable 516.18 

Head carpenter Negotiable Negotiable Negotiable 43.01 

Construction foreman Negotiable Negotiable Negotiable 43.01 

Cabinetmaker 37.71 38.84 39.62 40.41 

Carpenter 37.71 38.84 39.62 40.41 

Welder 37.71 38.84 39.62 40.41 

Construction supervisor Negotiable Negotiable Negotiable 43.01 

Continuity Department 

Assistant script supervisor 28.39 29.81 31.60 33.50 

Script supervisor Negotiable Negotiable Negotiable 55.71 

Logistics Department 

Assistant craft person 25.24 26.50 28.09 29.78 

Assistant coordinator (with the 
exception of the assistant 
coordinator for the art 
department) 

37.71 38.84 39.62 40.41 

452.50 466.07 475.40 484.90 

Production assistant 24.96 25.96 27.00 28.07 

Set production assistant 30.40 31.31 32.25 33.22 

Specialized production 
assistant 

28.41 29.27 29.85 30.45 

Assistant logistics manager 
(aka assistant stage manager) 

33.27 34.94 37.03 39.26 

Craft person 
29.83 31.32 33.20 35.19 

357.97 375.86 398.42 422.32 

Production coordinator 
Negotiable Negotiable Negotiable 43.01 

Negotiable Negotiable Negotiable 516.18 

Base camp operator 26.39 27.71 29.37 30.84 

First aid attendant 33.53 34.54 35.57 36.28 

Logistics manager (aka stage 
manager)*  

Negotiable Negotiable Negotiable 55.71 

Negotiable Negotiable Negotiable 668.46 

Animal wrangler Negotiable Negotiable Negotiable 43.01 

Production secretary 30.68 31.60 32.55 33.20 

Paint department 

Assistant painter 31.23 32.17 32.81 33.47 

Assistant scenic painter Negotiable Negotiable Negotiable 36.20 

Head painter Negotiable Negotiable Negotiable 43.01 

Head scenic painter Negotiable Negotiable Negotiable 51.11 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Painter 36.30 37.39 38.13 38.90 

Scenic painter 40.23 41.44 42.27 43.11 

Television Department 

Switcher Negotiable Negotiable Negotiable 46.89 

ISO switcher Negotiable Negotiable Negotiable 39.46 

Assistant director. television* Negotiable Negotiable Negotiable 51.11 

Assistant stage manager Negotiable Negotiable Negotiable 39.46 

Key grip (on-set) Art Dept. Negotiable Negotiable Negotiable 51.11 

Key mobile set up technician Negotiable Negotiable Negotiable 43.01 

CCU operator Negotiable Negotiable Negotiable 46.89 

Stage manager* Negotiable Negotiable Negotiable 51.11 

Stagehand Negotiable Negotiable Negotiable 36.20 

Mobile set up technician Negotiable Negotiable Negotiable 30.47 

Com. Operator Internal Negotiable Negotiable Negotiable 43.01 

Teleprompter operator Negotiable Negotiable Negotiable 33.22 

EVS/LSM Operator Negotiable Negotiable Negotiable 46.89 

Support technician Negotiable Negotiable Negotiable 36.20 

Videographer Negotiable Negotiable Negotiable 36.20 

Sculpture and Moulding Department 

Assistant plasterer 31.23 32.17 32.81 33.47 

Assistant sculptor-moulder 24.66 25.90 27.45 29.10 

Head plasterer Negotiable Negotiable Negotiable 43.01 

Key sculptor-moulder 
Negotiable Negotiable Negotiable 43.01 

Negotiable Negotiable Negotiable 516.18 

Plasterer 36.30 37.39 38.13 38.90 

Sculptor-moulder 40.52 41.74 42.57 43.42 

Costume department 

Assistant costume designer 34.33 35.36 36.07 36.79 

Assistant dresser 31.80 32.75 33.40 34.07 

Key costume designer 
47.04 49.39 52.36 55.50 

564.48 592.70 628.27 665.96 

Key dresser 46.14 47.53 48.48 49.45 

Costume coordinator 
41.31 43.37 45.54 47.36 

495.68 520.47 546.49 568.35 

Costume designer* 
41.01 43.06 45.22 47.48 

492.16 516.76 542.60 569.73 

Dressmaker 32.64 33.62 34.29 34.98 

Costume creator 
Negotiable Negotiable Negotiable 66.18 

Negotiable Negotiable Negotiable 794.20 

Dresser 34.33 35.36 36.07 36.79 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Trailer dresser (base) Negotiable Negotiable Negotiable 36.20 

Stylist Negotiable Negotiable Negotiable 46.89 

Costume technician 26.14 26.92 27.46 28.01 

Specialized costume technician 35.00 36.75 38.95 41.29 

Sets and props department 

Props* 
38.44 40.36 42.78 45.35 

Negotiable Negotiable Negotiable 46.89 

Armourer 
46.14 47.53 48.48 49.45 

Negotiable Negotiable Negotiable 43.01 

Assistant props 31.80 32.75 33.40 34.07 

Assistant set decorator 37.71 38.84 39.62 40.41 

Key props* 
47.04 48.45 49.90 51.40 

564.48 581.41 598.86 616.82 

Key set decorator 
Negotiable Negotiable Negotiable 55.71 

Negotiable Negotiable Negotiable 668.46 

Key graphic artist Negotiable Negotiable Negotiable Negotiable 

Key model maker Negotiable Negotiable Negotiable Negotiable 

Puppet designer Negotiable Negotiable Negotiable 60.72 

Vehicle Coordinator 
38.44 39.98 41.58 43.24 

461.29 479.74 498.93 518.88 

Set decorator* 
43.89 46.08 48.85 51.78 

526.68 553.01 586.19 621.37 

Graphic artist 
38.44 39.98 41.58 43.24 

461.29 479.74 498.93 518.88 

Model maker Negotiable Negotiable Negotiable Negotiable 

Food stylist Negotiable Negotiable Negotiable 46.89 

Set dresser 37.71 38.84 39.62 40.41 

On-set dresser Negotiable Negotiable Negotiable 39.46 

Lighting Department 

Assistant key lighting(aka best-
boy/best girl) 

43.05 44.35 45.23 46.14 

Video tape operator Negotiable Negotiable Negotiable 33.22 

Key lighting technician Negotiable Negotiable Negotiable 55.71 

Visual projection designer Negotiable Negotiable Negotiable 51.11 

Lighting designer Negotiable Negotiable Negotiable 60.72 

Lighting Director Negotiable Negotiable Negotiable 60.72 

Lighting technician 37.71 38.84 39.62 40.41 

Lighting console operator 43.05 44.35 45.23 46.14 

Generator operator 39.11 40.28 41.09 41.91 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Follow spot operator Negotiable Negotiable Negotiable 33.22 

Motorized light operator Negotiable Negotiable Negotiable 46.89 

Visual projection operator Negotiable Negotiable Negotiable 36.20 

Lighting programmer Negotiable Negotiable Negotiable 43.01 

Special effects department 

Assistant special effects 
technician 

32.41 34.03 36.08 38.24 

Key special effects technician Negotiable Negotiable Negotiable 55.71 

Special effects coordinator 
Negotiable Negotiable Negotiable 55.71 

Negotiable Negotiable Negotiable 668.46 

Special effects technician 41.64 42.89 43.75 44.63 

Locations department 

Assistant location manager 
46.14 47.53 48.48 49.45 

633.50* 639.84* 646.24* 652.70* 

Location manager 
59.94 61.73 62.97 64.23 

822.78* 831.01* 839.32* 847.71* 

Location scout 
27.83 29.22 30.97 32.83 

376.72* 382.46* 388.19* 393.93 

Grip Department 

Assistant key grip (aka Best 
boy/best girl) 

43.05 44.35 45.23 46.14 

Key grip Negotiable Negotiable Negotiable 51.11 

Grip 37.71 38.84 39.62 40.41 

Specialized Grip 43.05 44.35 45.23 46.14 

Camera crane operator 43.05 44.35 45.23 46.14 

Make-up department 

Assistant make-up artist 34.33 35.36 36.07 36.79 

Key make-up artist Negotiable Negotiable Negotiable 51.11 

Make-up Designer Negotiable Negotiable Negotiable 60.72 

Make-up artist 43.05 44.35 45.23 46.14 

Special effects make-up artist 43.89 46.08 48.85 51.78 

Editing department 

Assistant editor 37.14 38.26 39.02 39.80 

Assistant sound editor 37.14 38.26 39.02 39.80 

Colorist Negotiable Negotiable Negotiable 43.01 

Sound mixer Negotiable Negotiable Negotiable 55.71 

Editor 
Negotiable Negotiable Negotiable 60.72 

Negotiable Negotiable Negotiable 728.63 

Sound editor 
Negotiable Negotiable Negotiable 55.71 

Negotiable Negotiable Negotiable 668.46 

Post-production technician 26.39 27.71 29.37 30.84 
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Position 
August 11, 

2024 

August 10, 

2025 
August 9, 2026 August 8, 2027 

Computer graphics designer Negotiable Negotiable Negotiable 36.20 

Greens Department 

Assistant greensperson 24.96 25.96 27.00 28.07 

Key greensperson* 
Negotiable Negotiable Negotiable 43.01 

Negotiable Negotiable Negotiable 516.18 

Greensperson 35.73 36.80 37.54 38.29 

Sound Department 

Recordist assistant 32.92 33.91 34.58 35.28 

Foley artist Negotiable Negotiable Negotiable 39.46 

Key radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 51.11 

Sound coordinator Negotiable Negotiable Negotiable Negotiable 

Connections operator (patch) Negotiable Negotiable Negotiable 43.01 

Radio-frequency sound 
operator 

Negotiable Negotiable Negotiable 43.01 

Boom operator 44.74 46.09 47.01 47.95 

Sound recordist Negotiable Negotiable Negotiable 51.11 

Sound manager Negotiable Negotiable Negotiable 39.46 

Sound engineer (aka sound 
mixer) 

Negotiable Negotiable Negotiable 60.72 

Monitor sound engineer Negotiable Negotiable Negotiable 51.11 

House sound engineer Negotiable Negotiable Negotiable 51.11 

Sound cable puller 25.82 27.11 28.74 30.46 

Transport Department 

Driver 27.85 28.69 29.26 29.85 

Specialized driver 31.80 32.75 33.40 34.07 

Transport coordinator 
Negotiable Negotiable Negotiable 39.46 

Negotiable Negotiable Negotiable 473.56 

Runner 30.39 31.30 31.92 32.56 

 

*The minimum daily flat rate (i.e. MDR) applies to any contract signed after May 11, 2025. 
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Appendix Q 

Training and Development Fund 

WHEREAS the Training and Development Fund established by the parties pursuant to their 2019-2023 
Television, Film and New Media collective agreements; 

WHEREAS certain issues observed by the parties with respect to the Fund, in particular with respect to its 
ability to be adequately considered for the purposes of the Act to promote workforce skills development 

and recognition (the "Act"); 

WHEREAS the changes made to the Fund's funding rules as part of the current negotiations; 

THE PARTIES AGREE AS FOLLOWS: 

1. The Training and Development Fund established by the parties in accordance with their 2019-
2023 Television, Film and New Media collective agreements is abolished and, in consideration of 
the payment of the sum of $50,000 provided for in article 23b) of Appendix G of this collective 
agreement, the AQPM waives any recourse relating to distribution that may have accumulated in 
said Fund until its abolition. 
 

2. AQTIS 514 AIEST sets up a new Training and Development Fund to receive the sums provided for 
in Appendix F of this collective agreement. 
 

3. This Fund is managed and administered by AQTIS 514 AIEST, but it is understood that the sums 
received by AQTIS 514 AIEST in Appendix F of this collective agreement are to be used exclusively 
for : 
 
a) Co-financing of training and development programs administered by the Institut national de 

l'image et du son ("INIS"); or 
 

b) Co-financing of training and development programs developed in conjunction with an 
initiative of the National Health and Safety Committee for the audiovisual production sector. 

 
4. AQTIS 514 AIEST shall report to AQPM, no later than June 30 of each year, the amounts received 

by it during the previous fiscal year in accordance with Appendix F of this collective agreement 
and their use during the same period. 
 

5. The balance of the Fund, as at August 12, 2028, must be paid no later than December 31, 2028 to 
the National Health and Safety Committee for the audiovisual production sector , which then has 
the discretion to use this sum in accordance with the mandate obtained from its members. 
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Letter of agreement on the Act respecting labour standards 

As part of the negotiations surrounding the renewal of the Television, Film and New Media collective 
agreements, the parties discussed various issues relating to the legal status of technicians' contracts of 
engagement. 

THE PARTIES AGREED THAT this was a complex issue, that not all contracts had the same qualification, 
and that it was not easy to establish a general rule that would distinguish contracts of employment from 
contracts of service. 

THE PARTIES ALSO AGREED THAT, since the contracts signed under the collective agreements are fixed-
term contracts and/or contracts for specific services, and since the minimum terms and conditions of 
engagement set out in the collective agreements are, separately and collectively, higher than those set 
out in the Act respecting labour standards, RLRQ c N-1.1 (particularly with regard to minimum hourly 
remuneration), it was not necessary to address the question of the applicability of the said Act in the 
context of the collective plan created by the Act respecting the professional status of artists in the visual 

arts, film, recording, literature, arts and crafts and performing arts , RLRQ c S-32.1. 

IN THE END, THE PARTIES AGREED THAT the minimum terms and conditions of engagement set out in 
the collective agreement constitute an integrated package, it being the declared intention of the parties 
that the balance of these packages should remain in place for the duration of the agreement concerned. 

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED, THIS 11TH DAY OF AUGUST 2024, IN MONTREAL : 

 

FOR AQTIS 514 AIEST FOR AQPM 

_____________________________________ _____________________________________ 
Bernard Larivière Josette D. Normandeau 
President Chairman of the Board of Directors 
 



 

148 

  

 Letter of agreement on fatigue 

As part of the negotiations surrounding the renewal of the Television, Film and New Media collective 
agreements, AQTIS 514 AIEST informed the AQPM of its concerns regarding the fatigue that some 
technicians may experience after particularly long recording days. Specifically, AQTIS 514 AIEST expressed 
concern for the safety of technicians who, while tired, take the wheel after a long recording day.  

In this context, THE PARTIES AGREED to reaffirm their commitment to technician safety. 

Thus, AQTIS 514 AIEST and AQPM invite producers and technicians to consider the following measures 
when it is necessary for a technician to provide services at a producer's request for more than fourteen 
(14) hours on a single day: 

1  When a service of this duration is anticipated, it is preferable to inform the technicians as soon as 
possible to enable them to manage their schedules and activities appropriately. 

2  Any technician who believes that he or she is too tired to drive safely may (and, ideally, should) 
notify a representative of the Producer before leaving the set. A technician shall not be subject to 
retaliation for notice given in accordance with this Letter of Agreement and Article 5.6 of the 
relevant collective agreement applies mutatis mutandis. 

It is understood that such notice must be given for reasons of safety, not convenience. 

For information purposes, the parties recall that the following symptoms may be symptoms of 
fatigue: 

o difficulty concentrating ; 

o slower reaction time ; 

o momentary lack of attention; 

o reduced driving performance. 

When the producer is advised by a technician that he or she believes he or she is too tired to drive 
safely, the producer will try to find alternative transportation for the technician or offer him or 
her a rest area or hotel room. 

3  Technicians should take reasonable steps to manage their sleep effectively and, in this regard, are 
encouraged to consult the fatigue fact sheet published by the Canadian Centre for Occupational 

Health and Safety (CCOHS) and follow its recommendations regarding sleep hygiene and healthy 
eating habits. 

To ensure that producers and technicians are informed of the measures set out in this letter of agreement, 
THE PARTIES AGREE to forward it at least once a year to their respective members. They have also agreed 
that any problems related to technician fatigue may be discussed by a professional relations committee. 

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED, THIS 11th DAY OF AUGUST 2024, IN MONTREAL: 
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FOR AQTIS 514 AIEST FOR AQPM 

_____________________________________ _____________________________________ 
Bernard Larivière Josette D. Normandeau 
President Chairman of the Board of Directors 
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Letter of agreement on harassment 

To facilitate understanding of the concepts mentioned in article 5.5 of this collective agreement, AQPM 
and AQTIS 514 AIEST inform producers and technicians of the following: 
 
Psychological harassment 

 

Psychological harassment can manifest itself in various ways, for example: 
 
o Preventing someone from expressing themselves - constantly interrupting them, forbidding them 

to talk to others;  
 

o Isolating a person - no longer speaking to them in public, no longer speaking to them at all, denying 
their presence, distancing them, depriving them of means of communication (telephone, 
computer, mail, etc.), preventing others from speaking to them;  
 

o Bringing someone into disrepute - spreading rumors about them, ridiculing them, humiliating 
them, questioning their beliefs or private life, insulting them or sexually harassing them; 
 

o Discrediting a person - stop giving them tasks to do, force them to perform tasks that are 
demeaning, absurd or below their skills, set them up to fail, impute professional faults to them, 
denigrate them in front of others; 
 

o Threatening, assaulting a person - shouting, shoving, damaging their property; 
 

o Destabilizing the person - make fun of their convictions, tastes, political choices, sexual 
orientation, weak points, make derogatory allusions without ever making them explicit, question 
their ability to judge and make decisions. 

 
Psychological harassment should not be confused with other types of problems that may be work-related, 
such as the legitimate exercise of management rights or a personality conflict between two individuals. 
 
Sexual harassment 

 
The concept of sexual harassment includes, but is not limited to, the following behaviours: 
 
o Unwanted sexual attention (touching, pinching, grabbing, brushing) of a repeated or abusive 

nature, by a person who knew (or should reasonably have known) that it was unwanted; 
 

o The promise, express or implicit, of a professional advantage if one consents to a proposition with 
a sexual connotation; 
 

o The threat, express or implied, of professional sanction (whether in the form of a positive gesture 
or a loss of opportunities) if one rejects a proposal with a sexual connotation. 

 
o Gestures or remarks of a sexual nature that could reasonably be perceived as creating an 

emotionally or psychologically harmful work environment; 
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o Soliciting unwanted sexual favours; 
 

o Inappropriate comments of a sexual nature, remarks about the victim's body or appearance, jokes 
that denigrate gender identity or sexual orientation; 
 

o Intimate questions, concupiscent glances at sexual parts, whistling. 
 
Discriminatory harassment 
 
The definition of harassment includes harassment based on any of the grounds listed in section 10 of the 
Charter of Human Rights and Freedoms: race, color, sex, pregnancy, sexual orientation, civil status, age 
except as provided by law, religion, political convictions, language, ethnic or national origin, social 
condition, handicap or the use of a means to palliate a handicap. 
 
Violence in the workplace 
 
Workplace violence refers to any action or other behavior that results in a person being abused, 
threatened, intimidated, harassed or attacked at work. 
 
Workplace violence includes, but is not limited to, the following behaviours: 
 

o Fist gestures, material destruction, thrown objects; 
 
o Any expression of intent to inflict harm; 
 
o Any behavior that demeans, humiliates, embarrasses, worries, annoys or insults a person, 

whether through words, gestures, intimidation, coercion or other inappropriate activities; 
 
o Swearing, insults or condescending language; 
 
o Hitting, pushing, shoving. 

 
Producers seeking additional information on the mediation process can consult the standards published 
by the Institut de médiation et d'arbitrage du Québec (IMAQ), which are available on the IMAQ website. 

Producers wishing to obtain additional information on the investigation process may consult the 
document entitled "L'enquête en matière de harcèlement psychologique au travail" published by the 
Commission des normes, de l'équité, de la santé et de la sécurité au travail (CNESST), which is available 
on this organization's website. 
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Those concerned by the issue of harassment in the cultural sector can also consult the information 
published by the Institut national de l'image et du son (INIS) on the "unefoisdetrop.ca" website. 

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED, THIS 11TH DAY OF AUGUST 2024, IN MONTREAL: 

 
FOR AQTIS 514 AIEST FOR AQPM 

_____________________________________ _____________________________________ 
Bernard Larivière Josette D. Normandeau 
President Chairman of the Board of Directors 
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Letter of Agreement on Co-Productions (Film – reintroduced as of May 2nd 2025) 

THE PARTIES AGREE THAT when the services of a technician are retained for the purposes of a 
co-production and, as part of that co-production, the technician is called upon to participate in 
recordings outside Quebec, the rules pertaining to rest periods and schedules (i.e., sections 12.14 
to 12.45 of the collective agreement) may be modified by the producer, but only to the extent 
required to harmonize said rules with the equivalent foreign rules followed by foreign 
technicians. 

If a producer modifies the rules established by the collective agreement by virtue of this letter of 
agreement, he or she must notify the AQTIS 514 AIEST team prior to the departure of the AQTIS 
514 AIEST team outside Quebec. At that time, he must indicate to AQTIS 514 AIEST the precise 
nature of the adjustments made and provide AQTIS 514 AIEST with a copy of the foreign rules 
justifying said adjustments. In the event that the foreign rules are deemed unreasonable or non-
existent, it is agreed that an agreement must be reached between the producer and the union 
before the technicians begin work. 

 

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED THIS 2nd DAY OF MAY 2025, IN MONTREAL: 

FOR AQTIS 514 AIEST FOR AQPM 

_____________________________________ _____________________________________ 
Bernard Larivière Josette D. Normandeau 
President Chairman of the Board of Directors 
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Letter of Agreement on the computerization and/or filing of certain forms 

As part of the negotiations surrounding the renewal of the Television, Film and New Media collective 
agreements, THE PARTIES AGREED to modernize certain of their administrative practices by proceeding 
with the computerization of certain forms used in the application of the aforementioned agreements, as 
well as by requiring that said forms be transmitted electronically to the parties. 

THE PARTIES ALSO AGREED THAT the computerization process would be phased in over a reasonable 
period of time to allow for the development (and pre-testing) of the electronic platforms to be used, the 
appropriate training of those who will work with said platforms, and the dissemination of information to 
members of both (2) parties. 

ACCORDINGLY, THE PARTIES HAVE AGREED THAT: 

a) AQPM will develop an initial electronic version of the Schedule I and K forms by August 9, 2024. 
These versions and the technical data relating to the programming elements contained within 
them will be shared with AQTIS 514 AIEST for comment and approval. 

b) Within ninety (90) days of the coming into force of this Collective Agreement, the parties will 
actively collaborate in order to: 

1. set up the electronic platforms needed to receive completed forms; 

2. grant appropriate access to their respective databases to enable the forms to function 
properly and certain fields to be filled in automatically. 

c) At the end of the period provided for in paragraph b), the parties will communicate to their 
respective members that they are now encouraged to use the electronic versions of the forms 
concerned (it being understood, however, that for an additional period of ninety (90) days 
beginning on the date of the parties' joint announcement, the use of the electronic versions of 
the forms will not be mandatory and that the AQPM will continue to issue, upon request, 
contracts that can be completed without using the parties' electronic platforms). 

d) At the end of the additional ninety (90) day period provided for in paragraph c), the parties will 
again communicate to their respective members that the use of electronic versions of the forms 
concerned is now mandatory. 

e) Following the announcement provided for in the preceding paragraph (and subject to the 
condition provided for in paragraph j) : 

1. The AQPM will no longer issue contracts that can be completed without using the parties' 
electronic platforms; 

2. Both AQTIS 514 AIEST and AQPM will no longer accept non-electronic versions (or 
versions received other than through the platforms set up for the purposes of this letter 
of agreement) of the forms concerned and, in the event that they receive such contracts, 
they agree to advise the producer concerned that it is imperative to use the electronic 
versions of the forms. 
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f) Each party shall be responsible for expenses incurred in fulfilling its obligations under this Letter 
Agreement. It is agreed that, unless otherwise agreed in writing, neither party may claim 
reimbursement from the other for any expense incurred in fulfilling said obligations. 

g) Each party is responsible for providing its members, in accordance with its practices and 
mandates, with the training and technological and/or informational resources they need to adapt 
to the new electronic forms. 

h) Each party is responsible for ensuring the proper functioning of its own electronic systems and 
the sound management of personal information that it may receive through said systems. 

i) In the event that, for any reason whatsoever, it is not possible to use the electronic version of the 
contract for more than twenty-four (24) consecutive hours after the date referred to in paragraph 
d), the AQPM will resume issuing contracts that can be completed without using the parties' 
electronic platforms, until the situation is resolved. Where appropriate, such contracts may be 
sent to the parties by e-mail. 

j) If a party is affected by a computer problem making it impossible to use the electronic versions of 
the forms concerned, it must notify the other party and its members without delay. It must also 
undertake without delay the work necessary to identify and/or remedy the computer problem(s) 
in question. If a party is negligent in carrying out its obligations under this paragraph, the other 
party may claim damages from it by means of a grievance. 

k) The parties may agree in writing to extend either of the two (2) transitional implementation 
periods provided for under this agreement if it appears that the electronic systems required to 
achieve their objectives are not sufficiently resilient and/or adapted to permit the systematic use 
of electronic forms. 

 

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED, THIS 11TH DAY OF AUGUST 2024, IN MONTREAL: 

FOR AQTIS 514 AIEST FOR AQPM 

_____________________________________ _____________________________________ 
Bernard Larivière Josette D. Normandeau 
President Chairman of the Board of Directors 
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Letter of Agreement on deferrals - Film (reintroduced as of May 2nd 2025) 

As part of the negotiations surrounding the renewal of the film collective agreement, the parties discussed 
the need to offer productions with limited budgets the possibility, in certain cases, of benefiting from 
certain financial relief in order to allow for the development of the next generation and the emergence of 
new talent and new ways of doing things.  

In the course of these discussions, AQTIS 514 AIEST indicated to AQPM that it considered that the practice 
it had established with respect to the granting of ‘deferrals’, as set out in a document entitled ‘Procedure 
- Application for Production with Deferred Remuneration’ (the ‘Procedure’), made it possible to grant such 
relief to productions that should benefit from it.  

In this context, THE PARTIES AGREE THAT AQTIS 514 AIEST will maintain, for the duration of this collective 
agreement, the Procedure and will not substantially modify its terms. Without limiting the generality of 
the foregoing, the following are considered important elements of the current Procedure:  

a) The assessment structure, including the maximum budgets for productions potentially eligible for a 
‘deferral’ and the maximum rate of such ‘deferrals’;  

b) The basic rules, including the documents that may be required in order to apply for a ‘deferral’; and  

c) General parameters, including the minimum and maximum rates of ‘deferrals’ that may be obtained by 
type and budget of production.  

THE PARTIES ALSO AGREE THAT AQTIS 514 AIEST will apply this procedure in good faith to all producers 
bound by this agreement.  

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED THIS 2nd DAY OF MAY 2025, IN MONTREAL: 

FOR AQTIS 514 AIEST FOR AQPM 

_____________________________________ _____________________________________ 
Bernard Larivière Josette D. Normandeau 
President Chairman of the Board of Directors 
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Interpretative notes 

Article 2.6  The parties agree that the budget for a production does not include the budget for the 
production of a complementary or accompanying audiovisual work intended for "new 
media" distribution (such as a "digital media component" or any other work developed 
as part of a "discoverability plan"). At the date of signature of this collective agreement, 
the budget for the said complementary or accompanying audiovisual work is, where 
applicable, generally entered on line 85 of the standard budget. 

Article 2.38:  It is agreed that the notion of recognized member refers to the recognition system 
adopted by AQTIS 514 AIEST, as it exists on the effective date of this Collective Agreement. 
It is agreed that this system will remain essentially the same until the expiry of the present 
collective agreement, it being understood, however, that AQTIS 514 AIEST may 
nevertheless adjust the recognition criteria for certain positions if this does not have the 
effect of unduly reducing productions' access to recognized members for the purposes of 
the position(s) concerned. 

Article 3.4 The parties agree that, for the purposes of this article, the services of the Digital Data 
Management Technician (DDMT) are considered to be related to recording and not to 
postproduction. 

Article 3.5 and Appendix F: For example, if a production retains the services of 30 technicians on a given 
day, the number of "services rendered" is, for the purposes of this article, 30 (meaning 
that six (6) technicians may be non-members or unrecognized members before a special 
contribution has to be paid). 

 The calculation is carried out "contribution period" by "contribution period" (i.e. month 
by month). At the end of the production period, the producer can calculate the total 
production (i.e. all services provided / 5 = number of services that may have been 
provided by non-members/unrecognized members). He then establishes the total value 
of the special contribution he should have paid for the entire production and deducts 
from this number the total value of the special contributions paid to date. If the balance 
is negative, the producer can deduct this balance from the payment that may be due to 
AQTIS 514 AIEST as a special contribution for the last month of production (up to this 
amount). 

Article 3.6:  The parties agree that, for the purposes of this article, a "group of related positions" is a 
group of positions comprising a head/key, a technician and, where applicable, an assistant 
(for example, the positions of "Key hairdresser", "hairdresser" and "assistant 
hairdresser"). In the case of the "lighting" and "grip" groups, the position of assistant key 
(aka best boy/best girl) is included in the related position group. 

  Thus, the parties agree that, by way of example, a production cannot have the following 
structure: 1 assistant key grip (aka best boy/best girl) and 2 grips; rather, it must have the 
following structure: 1 key grip, 1 assistant key grip (aka best boy/best girl) and 1 grip or 1 
key grip and 2 grips. 
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  Similarly, the parties agree that, also by way of example, a production cannot have the 
following structure: 2 hairdressers and 1 assistant hairdresser; rather, it must have the 
following structure: 1 key hairdresser, 1 hairdresser and 1 assistant hairdresser. 

Article 3.7  The parties agree that, for the purposes of the first paragraph of this article, the duties 
of specialized driver and those of production assistant are not related. 

Article 3.8  The parties agree that, by way of example, a production may have the following 
structure: 1 Key make-up artist, 1 hairdresser-make-up artist, 1 make-up artist and 1 
assistant hairdresser. It may also have the following structure: 1 Key make-up artist, 1 Key 
hairdresser, 2 hairdressers-make-up artists and 1 assistant-make-up artist. 

Article 3.9:  The parties agree that, for the purposes of establishing the minimum fee applicable to a 
new position, they will normally evaluate this position in the light of the principles used 
to draw up their current salary grids and will attempt to insert the said position into one 
of the reference salary classes used by the said grids. 

Article 6.19  The "declaration of production" is a document that producers must complete and submit 
to the AQPM before obtaining contract forms from the AQPM under this collective 
agreement and certain other agreements concerning the hiring of artists and/or artisans. 

Article 7.6:  The parties agree that the number of guaranteed workdays is evaluated as accurately as 
possible at the time of conclusion of a regular contract and may differ from the number 
of days for which the technician will actually have to work for the production. In practice, 
a technician hired under a regular contract is hired to perform all the services required 
for his or her position (i.e. a person fulfilling a given position and responsibilities for the 
purposes of a production), regardless of the number of guaranteed workdays in the 
technician's contract. 

Article 10.17  The parties agree that the following causes may, in particular, prevent the operation of 
a drone and be beyond the control of the operator: weather conditions which would 
make it impossible to guarantee the safety of property and persons during operations, 
the temporary prohibition of flight or the imposition of a temporary flight exclusion zone 
by the competent authorities, in particular because of medical air transport, a civil 
security operation, a fire in the area, a police helicopter operation or military maneuvers. 

Article 10.21:  The parties agree that this provision does not limit the ability of a Director of Photography 
or on-set photographer to request permission from a Producer to use, for purposes of 
self-promotion (i.e., to build a portfolio), excerpts or, as the case may be, images from a 
program that has already been presented to the public (or, in the case of a series, from 
an episode that has already been presented in its entirety to the public). 

Article 12.3:  The notion of "associated" productions refers to the complementary "new media" works 
described in the interpretative note to article 2.6. 

Article 12.4 : The work calendar sets out recording dates and does not imply that a particular technician 
will be required to perform a given position and responsibilities on all of these recording 
days. 
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Article 12.11 : Off-set hours may only be used to provide a service that is complementary to or related 
to a service provided as part of an MGH or daily flat rate. 

Article 12.13:  Work-travel time (TTT) is considered as time worked; therefore, if the total duration of 
time worked and TTT exceeds twelve (12) hours, the technician is entitled to a premium 
under this article. 

Article 12.21 :  Voting is normally organized by the producer himself. During the counting of votes, the 
producer is accompanied by an AQTIS 514 AIEST representative to ensure that the 
electoral process in place complies with the conditions set out in the aforementioned 
article. 

Article 12.33 : The parties agree that the period of ten (10) consecutive days applies "continuously", i.e. 
the producer cannot benefit from an additional grace period if he has already benefited 
from four (4) grace periods during the previous ten (10) consecutive days of recording. 

Article 14.2:  The parties agree that, despite the inclusion of Île-Perrot in the Montreal zone for the 

duration of the repair and construction work on the Île-aux-Tourtes bridge, it will be 

considered to be excluded from the zone, thus giving rise to the application of the 

relevant articles when services are rendered outside the Montreal zone. 

Article 14.8: It is understood that a technician devotes most of his attention to the handling of 
equipment when he has to actively intervene with a carrier; for example, the time spent 
checking in and retrieving equipment at an airport is essentially devoted to handling it, 
but the time spent travelling when the baggage is in a hold is not, nor is the simple fact of 
having to transport an object in one's own personal baggage. 

Article 15.4 : The parties agree that, for the purposes of the second paragraph of this article, breakfast 
usually occurs before 7:30 a.m., lunch usually occurs between noon and 1:00 p.m. and 
supper usually occurs after 7:30 p.m. 

Article 16.2:  For the purposes of this article, the producer is the person who is responsible for making 
decisions relating to the conditions of engagement of artists and artisans. The use of this 
notion is intended to distinguish the so-called "service" producer from the actual 
producer, and to allow the application of Appendix N to productions with a budget of 
$1,000,000 or more per hour whose actual producer is not based in Quebec. For the 
purposes of distinguishing a "service" producer from an actual producer, the actual 
producer may be considered to normally have "control of the production" as defined in 
section 4.10 of the "2012 CPTC Program Guidelines" published by the Canadian Audio-
Visual Certification Office and available on its website. 
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